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NATURAL RESOURCES

Tribes won’t be paid for unused 
water through a federal fund
Colorado lawmakers want that to change

By Shannon Mullane
The Colorado Sun

Colorado elected leaders 
this week rallied behind two 
tribal nations who are will-
ing to forgo future water use 
in exchange for payment 
through a new federal con-
servation fund meant to ad-
dress drought in the Colora-
do River Basin.

At issue is whether the 
Tribes’ proposal is eligible 
for the funding under feder-
al rules. 

The Southern Ute and Ute 
Mountain Ute tribes would 
like funding for a program 
that pays Tribes to save water 
by not developing it for fu-
ture use. Federal officials say 
the Tribes’ proposal doesn’t 
fit the parameters of the 
new conservation fund. This 
week, Colorado Gov. Jared 
Polis and U.S. Senators John 
Hickenlooper and Michael 
Bennet called on the bureau 
to change its mind.

“We write to urge you to 
ensure that the Southern Ute 
Indian Tribe and Ute Moun-
tain Ute Tribe have the op-
portunity to apply for fund-
ing programs that address 
drought and water supply 
management in the Colora-
do River Basin, including 
through upcoming drought 
mitigation funding under the 

Inflation Reduction Act,” 
the lawmakers wrote in a 
joint letter released Tuesday.

The funding in question, 
known as Bucket 2 Water 
Conservation or B2W for 
short, will focus on long-
term projects that cut down 
on water use or demand for 
water. Water officials are al-
ready eyeing it while wait-
ing to learn about applica-
tion guidelines, like final eli-
gibility rules.

It’s a much-anticipated ad-
dition to billions of taxpayer 
dollars that are already pour-
ing into the West from big 
COVID-era programs, like 
the Inflation Reduction Act. 
Millions of dollars are fil-
tering down to communities 
in the Colorado River Basin 
to help conserve water, up-
grade water infrastructure, 
address drought impacts and 
restore ecosystems. 

It’s the type of money that 
can make a water official’s 
long-held dreams come true. 

Funding a forbearance 
program – a top priority for 
Southern Ute and Ute Moun-
tain Ute officials – would in-
centivize Tribes not to use or 
develop all their water rights. 

The idea could help re-
duce future demand in an 
already overburdened river 
system, supporters say. But 
it runs counter to ongoing 

water conservation efforts, 
which have primarily called 
on irrigators to cut back on 
their existing water use.

Paying Tribes, who al-
ready aren’t using water, to 
continue to not use it does 
not fit funding requirements, 
according to Reclamation. 
Conservation projects need 
to offer measurable, new ad-
ditions to the amount of wa-
ter flowing through rivers 
and streams in the Colorado 
River Basin, the bureau said.

‘A MATTER OF 
FAIRNESS AND JUSTICE’

Incentivizing Tribes not 
to fully develop their water 
rights could have a big im-
pact in the Colorado River 
Basin. The 30 federally rec-
ognized Tribes within the 
basin have recognized rights 
to a total of about 26% of the 
river’s average flow.

But when programs, like 
the Bucket 2 conservation 
fund, require water to be 
used before it can be con-
served, it poses a challenge 
for Tribal nations across the 
Colorado River Basin. 

About a dozen Tribes are 
still trying to quantify their 
rights, a long legal pro-
cess that must be complet-

Jeremy Wade Shockley/Special to The Colorado Sun
The Ute Mountain Ute and Southern Ute Indian tribes, which have reservation land in 
Colorado, have rights to water they currently can’t access in Lake Nighthorse Reservoir 
near Durango. 

SOUTHERN UTE GROWTH FUND

Fossil Energy and Carbon 
Management Tribal 
Working Group
By Pooja Rao-Pennington
SouThern uTe GrowTh Fund

The US Department of 
Energy’s Office of Fossil 
Energy and Carbon Man-
agement (DOE FECM) con-
ducted several Tribal En-
ergy and Carbon Manage-
ment Forums, with Growth 
Fund personnel actively 
participating. These discus-
sions led to the creation of 
the Fossil Energy and Car-
bon Management Tribal 
Working Group (Working 
Group) by the DOE FECM, 
aimed at enhancing collab-
oration and advancing stra-
tegic initiatives.

The Working Group is 
meant to improve collabora-
tion between federally rec-
ognized American Indian 
Tribes and DOE FECM. The 
goal of this partnership is to 
address the unique challeng-
es faced by Tribal communi-
ties regarding energy devel-
opment, climate change, and 
economic growth.

The U.S. government 
has a responsibility to up-
hold Tribal sovereignty and 

support the revitalization 
of Tribal communities. Re-
cent federal initiatives, such 
as the Infrastructure Invest-
ment and Jobs Act (IIJA), 
which allocates over $13 
billion for Tribal infrastruc-
ture, and the Inflation Re-
duction Act (IRA), direct-
ing $720 million towards 
climate resilience and ener-
gy funding for Tribes, cre-
ate new opportunities for 
energy projects and eco-
nomic development on 
Tribal lands.

The working group’s role
The Working Group aims 

to provide recommendations 
to the DOE FECM on effec-
tively supporting Tribes in 
optimizing and decarbon-
izing their natural resourc-
es. By establishing Trib-
al energy offices and foster-
ing responsible resource de-
velopment, the group seeks 
to promote sustainable eco-
nomic growth while honor-
ing Tribal sovereignty and 
self-determination.

Through regular meetings 
and direct communication, 
the Working Group will fa-
cilitate knowledge sharing 
and advise on best practices 
for decarbonization efforts, 
ensuring that Tribal perspec-
tives are integrated into fed-
eral energy strategies.

Designated representative 
Demi Morishige was elect-

ed to serve as the designated 
representative for the South-
ern Ute Indian Tribe for this 
working group. A member 
of the Southern Ute Indian 

Dancing Spirit Arts a reality

Eddie Box Jr. and Betty Box provided a blessing over the Dancing Spirit Center for 
the Arts, ahead of the formal ribbon cutting ceremony, where community members 
celebrate the opening of the new arts center in Ignacio. Kasey Correia, Dancing Spirit 
Executive Director (far right), joined by Ignacio School District Superintendent, Chris 
deKay, celebrates the Grand Opening of the Dancing Spirit Center for the Arts, Friday, 
Oct. 25, realizing her decade long dream of building a community arts center in the 
heart of Ignacio.

Jeremy Wade Shockley/SU Drum

Demi Morishige
Financial Analyst

Red Cedar Gathering Co.

Fossil page 2

Tribes page 10 

ESCALANTE MIDDLE SCHOOL

Contreras excels in 
athletics & academics

By Divine Windy Boy
The SouThern uTe drum

Young student athlete Isa-
iah Contreras is excelling in 
football, proving that hard 
work truly pays off, he has 
received recognition for his 
hard work both on the field 
and in the classroom. With 
the help of trainers at Sun 
Ute Community Center, 
Contreras found an interest 
in weightlifting and train-
ing as he worked to gain 
strength for his upcoming 
football season. 

Contreras is a first de-
scendant of the South-
ern Ute Indian Tribe, and 
he is the son of Ayla Ol-
guin and Oscar Contreras. 
He attends Escalante Mid-
dle School where he is an 
eighth grader, Contreras 
will be attending Duran-
go High School next year 
where he hopes to continue 
his football career and earn 
a collegiate football schol-
arship. As a young child, 
Contreras was shy and kept 
to himself; it was recom-
mended by his mom to try 
a sport to branch out and 
meet new friends, he gave 
football a try and has been 
playing ever since. 

Prior to his season, Con-
treras wanted to gain more 
strength, so he began train-
ing during an after-school 
lifting program. He then 
began working out at Sun-
Ute Community Center 
as recommended by his 
grandparents, he utilized 
the personal training pro-
gram with SunUte Trainer 
Eliyah Lucero. 

“I was giving him the op-
tion to make his own circuit 
training, teaching him how 
to develop his own workout 
programs,” Fitness Train-

er, Eliyah Lucero said. “We 
worked together for three 
days out of the week, for 
about eight months starting 
in 2022–you could tell his 
confidence definitely grew, 
even in his personality.”

“His grandma and I have 
kept in touch since I have 
started working with him, 
she let me know that he 
has gone to many football 
camps like the Fort Lew-
is camp–he was 13, play-
ing amongst 16-18 year old 
students–he got the ‘Most 
Improved Player’ at that 
camp, he even won a line-
men challenge and bench 
pressed at 70 pounds, 30 
times,” Lucero said. “I 

am very proud of him for 
the work that he’s put in, 
he’s doing a great job and 
it’s inspiring to see such a 
young kid work to reach 
his goals–Isaiah comes 
from a great family that 
supports him, and I am so 
proud of him.”

After working so hard in 
school, the gym, and on the 
field, Contreras went on to 
make A-team for Escalan-
te Middle School and he al-
so received multiple awards 
including; Team captain, 
A-Team Offensive Player 
of the Year, Most Improved 
Player-Nike Contact Foot-

courtesy Micah Lucero
Escalante Middle School won the league championship 
34-0 against Montrose, Isaiah Contreras was named the 
Offensive Player of the Year. 

Contreras page 9 
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10 years ago
The Ignacio High School’s choir began the Bobcat Assembly singing a Halloween 
themed song to fellow students and parents Wednesday, Oct. 29.

This photo was first published in the Oct. 31, 2014, issue of The Southern Ute Drum.

Sacha Smith/SU Drum archive

30 years ago
The Committee of Elders surprised Executive Officer Eugene Naranjo during their 
luncheon with a plaque of appreciation for his special efforts in helping Tribal elders. 
As Annetta Frost handed him the wrapped gift, Naranjo glanced out the window at the 
blustery fall day and quipped, “I hope it’s long underwear.”

This photo was published in the Oct. 28, 1994, issue of The Southern Ute Drum.

John Rehorn/SU Drum archive

40 years ago
Smokey Bear – visits the HeadStart 
children for Indian Safety Week; 
other demonstrations on safety 
were held throughout the week.

This photo was published in 
the Nov. 16, 1984, issue of The 
Southern Ute Drum.

SU Drum archive

20 years ago
Ignacio High School 2004-2005 Homecoming Queen, Senior Josie Pinnecoose, Father 
Ernest “Muz” Pinnecoose and Senior Justin Gilbert.

This photo was first published in the Oct. 29, 2004, issue of The Southern Ute Drum.

Beth Santistevan/SU Drum archive

Many Moons AgoSOUTHERN UTE GROWTH FUND

Passing of  Jonathan Abshagen, 
President and COO of  GF 
Private Equity Group

By Pooja Rao-Pennington
SouThern uTe GrowTh Fund

It is with profound sad-
ness that the Growth Fund 
team writes to inform every-
one of the untimely and un-
fortunate passing of our val-
ued colleague and cherished 
friend, Jonathan Abshagen.

Jonathan Abshagen served 
as President and COO of GF 
Private Equity Group, play-
ing a vital role in our leader-
ship team for over 19 years. 
He was not only a dedicated 
and talented individual but 
also a person of great integ-
rity and kindness. His con-
tributions to our organiza-
tion were invaluable, and he 
played a pivotal role in shap-
ing the direction and success 
of the GF Private Equity 
team. His presence and un-
wavering commitment will 
be sorely missed. 

A native of Durango, Jon-
athan met his wife and fel-
low Durango native, Lind-
say Eppich in 2010. They 
married a year later. He was 
most passionate about his 
family, a loving father to his 
two children, Alyson (11) 
and Will (9), and created a 
home teeming with laughter 
and joy. He also nurtured an 
infinite love for outdoor ad-
ventures, sharing countless 
experiences with his fami-
ly. An avid cyclist, Jonathan 
made it a cherished tradition 
to ride the Iron Horse Bicy-
cle Classic from Durango 
to Silverton every Memo-
rial Day Weekend. He also 

enjoyed fly-fishing with his 
dad, Beatle. 

Jonathan was an active 
supporter and contribut-
ed to his community – he 
was a past board member 
of the La Plata Open Space 
Conservancy and current-
ly served on the Fort Lewis 
College Foundation Invest-
ment Committee. 

Jonathan’s dedication and 
contributions have left an 

indelible mark not only on 
our team and organization, 
but also on our communi-
ty. During this difficult time, 
our thoughts and prayers are 
with Jonathan’s family and 
loved ones. Jonathan’s lega-
cy lives on through his fami-
ly and his community.

Please keep Jonathan’s 
family and friends in your 
thoughts during this time of 
grief and reflection. 

courtesy Lindsay (Eppich) Abshagen
Jonathan Abshagen, President and COO of the Southern 
Ute Growth Fund’s Private Equity Group.

Tribe, Morishige currently 
serves as a Financial Analyst 
at Red Cedar Gathering Com-
pany. Her educational back-
ground encompasses global 
energy management and Trib-
al energy management. At 
Red Cedar Gathering Compa-
ny, Morishige assesses fund-
ing opportunities that support 
carbon neutrality initiatives 
and the development of new 
growth avenues. Her previous 
experience includes ensuring 
compliance with various reg-
ulatory permits and maintain-
ing strong relationships with 
Tribal leaders, industry part-
ners, and regulatory agencies.

Morishige is actively en-
gaged in community outreach 
and professional development. 
She has participated as a pan-
elist in numerous energy-relat-
ed summits and has served on 
various committees. 

Benefits of participa-
tion in the Fossil Energy 
and Carbon Management 
Tribal Working Group

The Southern Ute Indian 
Tribe recognizes the signif-
icant opportunities present-
ed by our participation in the 
Fossil Energy and Carbon 
Management Tribal Working 
Group. Engaging with this 
collaborative effort will yield 
multiple benefits for our 
Tribe in the following areas:
• Economic Development

Participation in this work-
ing group will enhance 
our ability to access crit-
ical funding and resourc-
es outlined in the Infra-
structure Investment and 
Jobs Act and the Infla-
tion Reduction Act. By le-
veraging these funds, the 
Tribe can invest in ener-
gy projects, create high-
wage job opportunities 
for our members, and 
stimulate local econom-
ic growth. This economic 

revitalization is essential 
for the long-term prosper-
ity within our community.

• Capacity Building
The working group will 
provide valuable by en-
abling our members to de-
velop expertise in energy 
management and carbon 
reduction technologies. 
This knowledge transfer 
will empower our com-
munity to take the lead 
in sustainable energy ini-
tiatives, ensuring that we 
are equipped to capital-
ize on our natural resourc-
es while minimizing envi-
ronmental impact.

• Tribal Sovereignty and 
Self-Determination
Being part of this working 
group reinforces our com-
mitment to Tribal sover-
eignty and self-determina-
tion. We will have a plat-
form to voice our unique 
needs and perspectives, in-
fluencing federal policies 
that impact our lands and 
resources. This collabora-
tive framework ensures that 
our Tribal priorities are in-
tegrated into broader ener-
gy and climate strategies.

• Environmental Stew-
ardship
Through active engage-
ment in the working 

group, the Southern Ute 
Indian Tribe can pro-
mote sustainable practic-
es that protect our envi-
ronment and cultural heri-
tage. This initiative aligns 
with our values of stew-
ardship and responsibility 
toward the land, allowing 
us to contribute meaning-
fully to national climate 
goals while safeguarding 
our natural resources for 
future generations.

• Collaboration and Net-
working
The working group of-
fers a valuable opportuni-
ty to collaborate with oth-
er Tribes and federal agen-
cies, fostering partnerships 
that can amplify our col-
lective efforts. By sharing 
experiences and best prac-
tices, we can enhance our 
strategies for decarboniza-
tion and resource manage-
ment, ultimately strength-
ening the resilience of all 
participating communities.

For any questions you 
may have on the Fossil En-
ergy and Carbon Manage-
ment Tribal Working Group, 
please reach out to Demi 
Morishige at dmorishige@
redcedargathering.com or at 
970-764-6658. 

Fossil EnErgy and Carbon • From pagE 1

courtesy Red Cedar Gathering 
Fossil Energy and Carbon Management Tribal Working 
Group in Medora, North Dakota. Back Row: Catherine 
Everett, Daniel Cardenas, J.C. Whorton, Brad Crabtree, 
Jeremy Friesen, Rose Grey, Derrick Watchman, William 
McCabe, Timothy Nelson, Bo Lewis, Raymond Namoki, 
Priyanka Hooghan, Steve Grey, and CJ Stewart. Front Row: 
Michael Moore, Joseph Giove, Demi Morishige, and Jessica 
Eagle-Bluestone.
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Greany on the powwow trail

Head Woman Dancer, Leela Abrahamson and Southern Ute Brave, Theoden Greany 
alongside other royalties before Grand Entry at the Red Canyon Powwow in Moab, 
Utah; Greany placed first in the Junior Boys Fancy category.

courtesy Leela Abrahamson

Southern Ute Brave, Theoden Greany 
placed first in the Junior Boys Grass 
Dance special in Concho, Okla.

Southern Ute Brave, Theoden Greany and 
Alexander Berry in Concho, Okla. after 
placing first during Alexander’s Junior 
Boys Fancy Dance special.

photo courtesy Dominika Joy

FINE ARTS

Artist Cougar Vigil presents his 
next solo show in Taos, N.M.
Vigil: One of  12 ‘New Mexico Artists to Know Now’

Staff report
unm-TaoS deparTmenT oF 

Fine arTS, Film and diGiTal 
media + revolT Gallery

Chronicles of Contrast, 
a mixed media experimen-
tal photography show by 
Cougar Vigil of the Jicaril-
la Apache Tribe, delves in-
to the interplay between ap-
propriation, stereotypes, and 
images used to represent 
Native American culture. 
Drawing from his childhood 
on the reservation and the 
traditions of his Tribe, Vig-
il’s work explores the con-
trast between true represen-
tation of Indigeneity, sourc-
ing images from an archive 
that he collected as a pho-
tojournalist for his Trib-
al newspaper, and the ste-
reotypical depictions spread 
through mainstream media.

The collaged fabric cy-
anotypes, including recog-
nizable Native American ar-
tifacts such as bows and ar-
rows mixed with abstract 
patterns and plants, chal-
lenge the viewer’s ability to 
recognize the subject mat-
ter and prompt them to look 
more closely. By blending 
the time-tested practice of 
photography with a unique 
contemporary approach to 
collage, each piece tells a 
story without giving much 
away. By weaving these im-
ages, Vigil creates space for 
the audience to become curi-
ous, ask questions, and learn 
about Indigenous culture 
rather than speculate from a 
distance. Vigil on his work 
— Now is an important time 
to “connect Indigenous nar-
ratives with the broader pub-
lic sphere to combat gener-
alizations and simplified 
sentiments of Indigeneity.”

Vigil is a documentary and 
experimental photographer 
from the Jicarilla Apache Na-
tion in Northern New Mex-
ico. His passion for photog-
raphy began in high school 
in the early 2000s. Based in 
New Mexico, Vigil’s work is 
deeply rooted in his respon-
sibility to his community and 
traditional Jicarilla Apache 
scholarship. His unique ap-
proach to photography ex-
plores themes related to In-
digenous identity and incor-
porates elements of his pho-
tography archive. Vigil gradu-
ated from Pratt Institute, earn-
ing his Master of Fine Arts in 
2018. In addition to his work 
as a photographer, Vigil is al-
so the Editor of the Jicarilla 
Chieftain, a Tribal newspaper. 

In recognition of his contribu-
tions to the arts in New Mex-
ico, Vigil was selected as one 
of the twelve artists to know 
in the state in 2023 by South-
west Contemporary maga-
zine. Vigil’s dedication to his 
craft and community is ev-
ident in all he does, and he 
continues to inspire others 
through his art and teaching.

Southwest Contempo-
rary’s 12 New Mexico Art-
ists to Know Now project 
issues an annual statewide 
open call to artists to submit 
their work for consideration 
for what has become a pop-
ular and well-regarded pre-
sentation of the most excep-
tional talent and compellin 
contemporary artwork being 
made throughout New Mex-
ico. The 2023 call received 
380 submissions and was ju-
ried by Danyelle Means, cu-
rator and arts administrator, 
most recently executive di-
rector of the Center for Con-
temporary Arts Santa Fe; Ra-
chelle B. Pablo, curator at 
516 ARTS in Albuquerque; 
and Aaron Wilder, curator of 
collections and exhibitions at 
the Roswell Museum. South-
west Contemporary is an art 
media business that produc-
es curated, critical content 
about contemporary arts and 
culture across the Southwest.

The opening reception 
is on Friday, Nov. 8, from 
6-9p.m. with the artist in at-
tendance. The exhibition 
runs from Nov. 8 through 
Dec. 6. Revolt Gallery is 
located at 222 Paseo Del 

Pueblo Norte in Taos, N.M. 
and is open by appointment.

REVOLT GALLERY

Since opening in 2017, 
Revolt Gallery has sought 
to offer a space for lo-
cal, emerging, and under-
ground artists to be heard in 
the Taos community. Revolt 
Gallery offers a reflection of 
New Mexico’s unique and 
evolving cultural landscape 
through Taos’ growing lo-
cal talent, alongside a num-
ber of international artists 
who share a common vision. 
Revolt Gallery has trans-
formed its historic down-
town site into a dynamic, 
thriving facility for artistic 
exploration. With unique in-
door and outdoor areas, Re-
volt Gallery hosts a variety 
of events and exhibits - from 
small to large- scale instal-
lations, immersive music, 
art, performances, and more. 
Revolt Gallery’s mission is 
to support artists from di-
verse backgrounds and el-
evate the voices of Black, 
Indigenous, People of Col-
or, LGBTQIA+ people, and 
other underrepresented in-
dividuals. Revolt Gallery 
is committed to artistic and 
creative freedom for all.

UNM-TAOS

The University of New 
Mexico–Taos Department of 
Fine Arts, Film and Digital 
Media offers an Associate of 
Fine Arts, an Associate of Arts 
in Film and Digital Media 
Arts, a Film Technician Cer-
tificate, and a Graphic Design 
Certificate. Fine Arts courses 
include a variety of studio dis-
ciplines, including art practic-
es, drawing, painting, sculp-
ture, ceramics, metals, pho-
tography, and printmaking as 
well as art history. The FD-
MA program offers filmmak-
ing, graphics, animation, and 
multimedia using digital tools 
in preparation for a career in 
media arts. Students are sup-
ported in following their per-
sonal goals beyond commu-
nity college including pursu-
ing degrees or working with-
in the art community of Taos 
and beyond.

courtesy Cougar Vigil
The opening reception is on Friday, Nov. 8 from 6-9 p.m. 
with the artist in attendance. The exhibition runs from Nov. 8 
through Dec. 6, 2024. Revolt Gallery is located at 222 Paseo 
Del Pueblo Norte in Taos and is open by appointment.
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BEHAVIORAL HEALTH

BEE HEARD: November, a 
month full of  potential

By Tamara D. Turner,
SouThern uTe 

Behavioral healTh

There is so much to love 
about November. First of all, 
it’s Native American Heritage 
Month, providing so many 
opportunities to celebrate and 
honor Ute traditions and his-
tories. Celebrating culture is 
one way to care for ourselves 
and our families. 

November 1st is also an 
auspicious day for many cul-
tures around the world. In 
Latin cultures, Nov. 1 kicks 
off the Day of the Dead fes-
tival in which ancestors are 
honored. In the Roman Cath-
olic tradition, Nov. 1 marks 
All Saints’ Day, remember-
ing all saints and martyrs 
during Christian history. It is 
followed by All Souls’ Day 
on Nov. 2 to commemorate 
those who have passed with-
in the faith. And of course, we 
just had Halloween yesterday, 
also known as All Hallow’s 
Eve, historically celebrated in 
many different cultures before 
it became the candy-seek-
ing, costume donning Ameri-
can expression we see today. 
Some say it is connected to 
Celtic Harvest festivals. 

The theme here is one of 
honoring histories and tra-

ditions, especially those 
who have come before and 
passed on knowledge. With 
all this reflection and honor-
ing of the ancestors and the 
departed, some say that these 
auspicious days around the 
first of the month represent a 
time when the “veil between 
the worlds is thinner.” What 
that can mean for some is a 
clearer connection with spir-
it and our spirituality. What 
a great invitation to think 
about what matters to us in 
our heart of hearts. 

As we move through the 
month, we will have the op-
portunity to honor our veter-
ans as well, on Nov. 11; an-
other chance to acknowledge 
the sacrifices of our elders 
and to honor their important 
role in the community. 

While these holidays 
(coming from “holy days”) 
are particular and personal, 
this might be a good time to 
connect with the ancestors 
and elders and take some 
extra time to give thanks to 
them for all they have done 
for us and for getting us to 
this point. One of the most 
powerful elements of men-
tal, spiritual, and emotion-
al wellness is our connec-
tion to family, ancestors, 
and culture. 

May the start of your No-
vember commence with the 
beauty of all that wisdom. 
Here’s to your good health!

It’s okay not to feel okay
If you or someone you 

know has been struggling 
with their emotions, be-
haviors, or substance use 
please reach out to us. We 
can help you find appropri-
ate tools and services that 
could help you overcome ob-
stacles in your life. We are 
here for you. Please contact 
the Southern Ute Behavioral 
Health Division at 970-563-
5700 for more information or 
to set up an appointment to 
see a counselor or therapist. 

Reminder: If you need 
to talk to someone, please 
reach out

And for those interest-
ed in opioid use education, 
harm reduction, and support, 
please contact us for quick 
Naloxone (Narcan) train-
ing and fentanyl test strips. 
We can schedule individu-
al, family, or friends training 
times at our Southern Ute 
Behavioral Health Build-
ing, or we can come to you, 
and the training is around 
30 minutes. Please call us 
at 970-563-5700 to set up a 
training appointment.

HEALTHY NEWS
You Can Use!

November is Diabetes Awareness Month. 
About 1 in 10 people has diabetes and 1 in 5 people 
don’t know they have it.(CDC)

Here are 6 Healthy Steps to help manage diabetes:
1. Lose a few pounds. Small weight loss can decrease 

blood sugar, blood pressure, and cholesterol.
2. Say YES to fiber-rich foods.
3. Take a 10-minute walk after meals.
4. Know your ABCs: A1C, Blood Pressure, Cholesterol.
5. Monitor your blood sugar at home too.
6. Quit smoking.
7. 

Taking charge of your health today may prevent 
health problems tomorrow! 

Source: John Hopkins Medicine

DIABETES AWARENESS MONTH
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Breast Cancer awareness

Shining Mountain Health & Wellness (SMHW) hosted a booth for Breast Cancer 
Awareness with information pamphlets and clothing items in the Hall of Warrior, 
Thursday, Oct. 17, followed by a community Awareness Walk. Lisa Smith RDN, shared 
information for those who wanted to get a mammogram, but may be hesitant for 
personal reasons, informing interested parties that SMHW is willing to accompany 
patients at the hospital for support. The Southern Ute Royalty were among those that 
attended the event.

Rosaleigh Cloud/SU Drum

INDIAN BOARDING SCHOOLS

Apology opens doors to 
healing and restoration

Staff report
STronGhearTS naTive helpline

“We acknowledge Pres-
ident Joseph Biden as the 
first to formally apolo-
gize to Native Americans 
for the mistreatment of our 
children in Indian Board-
ing Schools. His eloquent 
speech recounted Native 
children forcibly taken 
from their parents to board-
ing schools - some as young 
as toddlers – who grew up 
in a world of trauma and 
forced assimilation.

Deprived of love, family, 
and community, many did 
not survive and if they did, 
they returned to their com-
munities as strangers.” said 
CEO Lori Jump, Strong-
Hearts Native Helpline.

Native Americans expe-
rience some of the highest 
rates of domestic and sexu-
al violence across the nation. 

Our experience of violence 
is related and connected to 
the historical trauma experi-
enced by our relatives, which 
has been passed down from 
generation to generation due 
to the lack of resources dedi-
cated to healing.

The majority of Ameri-
can Indian and Alaska Native 
victims have experienced vi-
olence at the hands of at least 
one interracial perpetrator in 
their lifetime – 97 percent of 
female victims and 90 per-
cent of male victims.

Now in its seventh year 
of operation, StrongHearts 
Native Helpline is a cultur-
ally appropriate helpline for 
American Indian and Alaska 
Native survivors of domes-
tic and sexual violence. Ad-
vocates have answered over 
60,000 calls, texts, and chats 
and made over 27,000 refer-
rals to resources.

“This apology comes from 

a leader with more than half 
a century serving the United 
States government. A pres-
ident who understands that 
truth and reconciliation is 
required for healing to oc-
cur,” Jump said. “It is our 
deepest hope that the apol-
ogy opens the doors to res-
toration of those things lost 
due to boarding school era 
policies - our culture, tradi-
tions, and most importantly 
our languages.”

StrongHearts Native Help-
line serves all individuals 
who reach out for services 
regardless of race, ethnici-
ty, gender, gender identity, 
age, religion, national origin, 
sexual orientation, disability, 
or any other factor protect-
ed by local, state, or federal 
law. Advocates are available 
24/7. Call or text 1-844-762-
8483 or to chat online, visit 
our website at strongheart-
shelpline.org.
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SUIMA

Pawaaghani po’okwatu – 
Eagle’s Nest
A child learns best within a social environment

By Mari Jo Owens,
prinCipal

As those who have read 
my articles know, SUIMA 
follows the Montessori cur-
riculum and method. It is 
a philosophy with the fun-
damental idea that a child 
learns best within a social en-
vironment that supports each 
child’s individual develop-
ment. What makes Montes-
sori education unique is the 
“whole child” approach. The 
goal of a Montessori pro-
gram is to help each child 
reach their full potential in 
all areas of life. Activities 
promote the development of 
cognitive skills, social skills, 
emotional growth, and physi-
cal coordination. This curric-
ulum, under the guidance of 
specially prepared Montes-
sori teachers, provides chil-

dren with the opportunity to 
enjoy the process of learning 
as they create knowledge and 
develop their personalities.

At the Southern Ute Indian 
Montessori Academy, we are 
fortunate to also have trained 
Montessori teachers for our 

youngest students who are 
infants and toddlers. Gen-
erally, in most Montessori 
schools, the teaching meth-
od extends over a nine-year 
period beginning with three- 
to six-year-olds in pre-kin-
dergarten and kindergarten, 
extending into elementary 
through sixth grade. Classes 
are designed with mixed age 
groups: primary (3- to 6-year-
olds), lower elementary (6- 
to 9-year-olds, and upper ele-
mentary (9- to 12-year-olds). 
In recent years, Montes-
sori programs across our na-
tion are continuing the meth-
od into middle school and 
high school. Hands-on didac-
tic materials are available in 
learning areas such as practi-
cal life, sensorial, language, 
math (which includes ge-
ometry and algebra), and the 
content areas of biology, ge-
ography, history, and science.

SCHOOL BOARD

After pumpkins were 
carved during the October 
Family Night, the SUIMA 
school board invited South-
ern Ute Tribal Council to 
choose the winners. Congrat-
ulations to all the students 
on creating some beautiful 
pumpkin art for the school!

Upcoming SUIMA events

•	 Fridays at 2 p.m. – Early Release
•	 Nov. 4-8 – Parent Teacher conference week
•	 Nov. 8 – Health Fair and Coffee Shop
•	 Nov. 9 – Veterans Powwow/SUIMA bake sale
•	 Nov. 11 – No School
•	 Nov. 12 – Doe Field Dressing
•	 Nov. 20 – Thanksgiving meal
•	 Nov. 23-29 – Thanksgiving break 

Mari Jo Owens
Principal

Southern Ute Indian 
Montessori Academy

Applications for Advanced Standing MSW Program

Students with a bachelor’s degree in social work (BSW) are eligible for a one-
year Masters of Social Work program through the University of Denver. The 
program starts summer 2025 and classes are taught in Durango. Stipends 
for child welfare, integrated behavioral health care are available. Native 
American tuition support to eligible students is also available. For more info 
contact Janelle.Doughty@du.edu or www.du.edu/socialwork.

Students interview Council

photos courtesy Southern Ute Indian Montessori Academy
Tribal Council members were invited by the SUIMA upper elementary students to sit in 
on interviews regarding the election process and what it means to hold a seat on Council.  
Seen here, pictured left to right: Councilman Andrew Gallegos, Chairman Melvin Baker, 
Councilwoman Marge Barry, and Councilman Marvin Pinnecoose with students Leandro 
Litz, Jr., Ethan Rohde O’Leary, Destiny Valdez, John Washington, Jr. Jayceon Richards, 
Jacoby Scott, Matthew Carrillo, and Lawrence Santisteven, Jr.

Chairman Baker answers 
questions from Leandro 
Litz, Jr. and Jayceon Rich-
ards about the role of the 
Tribal Chairman.

Matthew Carrillo and John 
Washington, Jr. inter-
viewed Councilman Gal-
legos, asking questions 
about how the election 
process works.

Lawerence Santisteven, Jr. 
and Destiny Valdez take 
notes as they interview 
Councilwoman Barry.

Councilman Pinnecoose 
listens intently as Ethan 
Rohde O’Leary and Jaco-
by Scott prepare their in-
terview questions.

Alternative Horizons Needs Volunteers

Join a team of dedicated volunteers. Alternative Horizons needs 15 or more 
volunteer advocates, including those who are bi-lingual, to staff our 24-Hour 
hotline. Do impactful work and build new relationships. Flexible scheduling 
available. AH supports and empowers survivors of domestic violence. If 
you’d like to make a difference in the lives of others, call the office for more 
information at 970-247-4374. Training and ongoing support provided. Next 
training will be held on Sept. 20, 21 and 27.
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BOBCAT BULLETIN

Lil’ Bobcats: Ignacio 
Elementary School update
By Shauna Branch, Principal
iGnaCio elemenTary SChool

As the fall colors come 
and go, Ignacio Elementary 
continues to rock this year! 
The school had a great posi-
tive start to the year. We wel-
comed some new faces that 
you will see around campus. 

Jennifer Wittrup is teach-
ing 3rd grade this year. She 
has taught school, mostly in 
3rd grade, for 28 plus years! 
Most of her teaching career 
was in Indiana. She taught 
for a short time in Wyoming 
before moving to Southwest 
Colorado. She is certified in 
trauma-informed practices. 
We are lucky to have a teacher 
with experience join our staff. 

Ashika Wagner is teach-
ing 1st grade this year. Wag-
ner completed her student 
teaching experience last 
year in a kindergarten class-
room at IES. She has moved 
to the community and is do-
ing a great job in her class-
room. She got her degree at 
Fort Lewis College last May. 

Emily Hartley is teaching 
3rd grade this year. She also 
came to us from Fort Lew-
is College. She is enthusi-
astic and is doing awesome 
things with her class. She 
has built working relation-
ships with her students and 
loves watching them learn. 

Nicole Margeson is teach-
ing SPED this year to grades 
3-5. Nicole has taught for 
12 plus years in Southwest 
Colorado in both Cortez and 
Dolores. She moved with 
her husband to Bayfield over 
the summer and joined our 
staff. This is her first-year 
teaching SPED. She is en-
joying learning about SPED 
and working with students 
to improve math and read-
ing skills. 

Amy Vezeau is a parapro-
fessional in our SPED de-
partment. She was a substi-
tute all last year in the Ig-
nacio Schools and decided 
to join us full-time. She has 
built great relationships with 
the students she helps. We 
are lucky to have her work-
ing with our students. 

Min Luna is a Paraprofes-
sional in our SPED depart-
ment. She joins us from Chi-
cago, Ill. She has some ex-
perience working with pre-
school students in Chica-
go. We are excited and hap-
py she moved to Southwest 
Colorado and has joined our 
Bobcat Family. 

Aundrea Herrera is a 
Paraprofessional in our kin-
dergarten classes. She is a 
lifelong Bobcat! Aundrea 
graduated from Ignacio 
High School last May and 
is taking college classes on-
line to be a teacher someday. 
We are excited to have her 
working in the schools and 
gaining experience towards 
being a future teacher. 

2024-2025 Performance 
Rankings: Each year the Col-
orado Department of Educa-

tion ranks schools based on 
the CMAS scores (grades 
3-5). Last year at this time we 
were rated as a school in Prior-
ity Improvement (among the 
lowest-performing schools  
in the state). Over the school 
year, we ensured all students 
had high-quality teachers, 
put common behavior expec-
tations in place, and worked 
with grade-level teachers to 
ensure students were learn-
ing and growing academical-
ly and emotionally. Teachers 
met weekly to plan lessons 
and look at student work to 
ensure they were learning 
what was taught to them. Our 
efforts paid off! Our students 
grew an average of over 55 
percentile in both reading 
and math. This equates to 
more than a year’s growth. 
Some classes grew in the 
70 percentile!  We expected 
to move up in ranking from 
the CDE. We moved two lev-
els to the top schools. For the 
2024-2025 school year, Igna-
cio Elementary School is rat-
ed a Performing School. We 
still have room to grow and 
will continue this year. 

This year’s initiatives in-
clude Habits of Discus-
sion. This will help our stu-
dents improve their commu-
nication and critical think-
ing skills. Some of the skills 
they are working on is to al-
ways answer any question 
in complete sentences, both 
with oral and written tasks, 
and giving reasons for their 
answers based on evidence 

from the reading or math 
problems. Parents can help 
at home by asking students to 
answer in complete sentenc-
es anytime you ask them a 
question. For example, if you 
ask them what they would 
like to watch on TV, have 
them answer in a complete 
sentence and give a reason 
why they picked that show. 

We continue to infuse fun 
activities for students this 
year to help keep our learn-
ing climate a fun place to 
be. This includes your Rise 
and Shine pep assemblies, 
the AR reading Point Clubs 
where students can earn piz-
za parties and trips to Fly 
High but earning points in 
AR reading, the NED Show, 
the Navajo Magician (com-
ing in November), and a 
schoolwide Read-A-Thon 
in November. We also have 
a friendly competition for 
which classes are reading 
the most words each week. 
This has motivated the stu-
dents to have read over five 
million words so far this 
year. We have also recog-
nized over 250 students for 
going beyond our expec-
tations and being Six Pil-
lar Bobcats. Next week the 
whole school will be work-
ing in homeroom classes to 
solve a mystery similar to 
the game CLUE. 

I invite anyone to come 
visit the school to see all the 
great things happening at the 
school this year. It is a great 
year in Bobcat Country.

Upcoming events
•	 Oct. 31: Trick or Treating around town – all grades PreK-

5th. Thank you to all the agencies and businesses that 
have agreed to participate.

•	 Nov. 5: Family Literacy Night from 5:30-7 p.m. 

courtesy Ignacio Elementary School
Kindergartners learn how to be scientists at Ignacio Elementary School.

courtesy Ignacio Elementary School
Ignacio Elementary School mascot, Bobcat, pictured at a 
Rise and Shine Assembly; students can pay a Bobcat Coin 
to be the Mascot at school events.

Baker earns McGuffey Award

Leila Baker has been one 
of the most productive 
board members for the 
Ignacio School District. 
There is rarely a school 
event that she does 
not attend and actively 
supports. Baker has 
built relationships with 
staff by being visible and 
engaging. She displays 
great pride in the district, 
her culture, and her 
community. When she 
speaks it always comes 
from a place of caring 
and common sense. She 
is a team player who 
has added great value 
to the school board. 
Her perspective, insight, 
honesty and sense of 
humor make her an 
excellent leader. Ignacio 
School District is proud 
to recognize her for the 
McGuffey Award. 

courtesy Ignacio School District
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BOYS AND GIRLS CLUB

Club Connect: Congrats graduates!
Staff report

BoyS and GirlS CluB oF The 
SouThern uTe indian TriBe

Birthday Shout outs!
• Bradley Lovato – 11/18
• Atticus Harlen – 11/21
• Leticia Alires – 11/25

BGC Shoutouts
Thank you to everyone 

who donated prizes to the 
Halloween Carnival for the 
costume contest and the Elk 
Hunt Raffle. 

Board highlights
Board of Directors meet-

ing on Thursday, Oct. 17, 
the Board voted to recom-
mend that Tribal Council ap-

point Randi Rock and reap-
point Amy Barry to the BGC 
Board. The board will also 
organize the Taste of Christ-
mas Light Parade. 

BGC Elk Hunt Raffle tick-
ets are now available at the 
BGC Office and at the Sky 
Ute Casino on Friday eve-
nings and Saturday 10 a.m. 
– 2 p.m.

courtesy BGC

courtesy BGC

Emerald level certification

This year, the Southern Ute Clean Team will certify 21 Tribal buildings as green, thus 
continuing to insure healthy working environments for Tribal employees and the 
membership as a whole. Dave Thompson from the Academy of Cleaning Excellence 
stood with the Clean Team in the north lobby of the LCB on Wednesday, Oct. 30, to 
present the banner for Healthy Building Accreditation at the Emerald Level for the 
years 2024-2027. 

photos Krista Richards/SU Drum

Nearly 10 years ago, the 
Leonard C. Burch building 
was the first Green 
Certified building on any 
Indian reservation in the 
United States which began 
a legacy of dedication to 
providing healthy indoor 
environments. 



ball Camp Fort Lewis Col-
lege, and he made the Hon-
or Roll. 

Parents Ayla Olguin and 
Oscar Contreras are proud 
of their son for becoming 
a bright student and strong 
player, “When the team 
starts to get down, Isaiah 
brings them back together 
he is one of the team’s main 
captains,” Oscar Contreras 
said. “It’s been a lot of work 
helping him get to this point, 
his mom makes a lot of sac-
rifices to make sure that he is 
to every practice and game 
on time, but to see him ex-
celling in football makes us 
so happy, it has been an awe-
some experience, and we are 
so proud of him.” 

“We just went to his par-
ent teacher conference and 
his teacher said that it is al-
ways a pleasure to have Isa-
iah in class, he is so polite, 
and he stays upbeat, help-
ing people to feel happy and 
stay positive–our son is a 
great role model,” Olguin 
said. “We want him to keep 
being positive, keep grow-
ing, and keep working hard, 
he is a good influence for 
his brothers and sisters and 
we’re so proud of him.”

Isaiah Contreras shared 
that he is happy and proud to 
see the strength progress and 
is grateful for the success he 

has earned. Most of all he is 
thankful for the unwavering 
support from coaches, train-
ers, teachers, and his family.

“I am thankful for my par-
ents and their dedication 
they put towards me; they 
have helped me get so far 
in my football career,” Isa-

iah Contreras said. “I am also 
thankful for my coaches and 
my family they’ve always 
pushed me when I thought I 
didn’t have any more ener-
gy left in me, my coaches al-
ways told me to get one more 
extra rep in and that has defi-
nitely paid off.”  
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FORT LEWIS COLLEGE

Levi Platero Performs on 
the Community Concert 
Hall Stage 
Special Guest Kirk James 

Staff report
CommuniTy ConCerT hall

 
The Community Con-

cert Hall at Fort Lew-
is College presents Levi 
Platero with special guest 
Kirk James on Wednesday, 
Nov. 13, at 7:30 p.m. Levi 
Platero, a talented guitar-
ist from the Navajo Na-
tion, is joined by Durango 
bluesman Kirk James.

Levi Platero, a Diné 
blues artist from To’ha-
jilee, New Mexico, is cel-
ebrated for his soulful gui-
tar playing that reflects his 
life experiences. His mu-
sical journey began at age 
nine with a fifty-dollar 
pawn shop guitar. By four-
teen, he performed with his 
family band, The Plateros, 
alongside his father, Mur-
phy Platero, and cousin 
Douglas Platero.

Platero’s talent quickly 
gained recognition in the 
Native music scene. Hip-
hop artist Nataanii Means 
recalls admiring Platero 
during their teenage years, 
a sentiment shared by ma-
ny Native musicians of his 
generation.

As a teenager, Plate-
ro toured with some of 
the biggest names in Na-
tive music, including Mic-
ki Free and Keith Secola. 
Reflecting on his early suc-
cess, Platero humbly admits 
he didn’t grasp its signifi-
cance then, saying, “I didn’t 
even know it was such a 
big deal. I was doing it be-
cause I loved it, and it was 
fun.”  In 2013, The Plateros 
teamed up with Indigenous, 
a blues-rock band led by 
Mato Nanji, allowing Plate-
ro to perform alongside one 
of his musical idols. A few 
years later, feeling the need 
to create his music, Platero 
released his debut EP, Take 
Me Back. His 2022 sopho-
more album, Dying Breed, 
showcases his growth as an 
artist, capturing his journey 
and deep commitment to 
blues music.

Kirk James is deeply 
rooted in the Texas blues 
tradition, delivering a blend 
of Texas Shuffles, Ragtime, 
and funky rhythms. His sig-
nature phrasing and bottle-
neck slide guitar evoke the 
sounds of blues legends 
like T-Bone Walker, Elmore 
James, and Lightnin’ Hop-
kins. With over 30 years of 
experience as a blues per-
former, Kirk is known for 
his powerful guitar work 
and unique vocals. His rep-
ertoire spans both original 
songs and timeless classics 
from the Blues Masters. 
Kirk has shared the stage 
with iconic artists such 
as Clarence ‘Gatemouth’ 
Brown, John Hammond, 
Charlie Musselwhite, Tab 
Benoit, Los Lonely Boys, 
Eric Johnson, Coco Mon-
toya, Edgar Winter, Ar-
lo Guthrie, Anson Funder-
burgh with Sam Myers, and 
Richie Havens. Notably, he 
performed as the Tweener 

Act on the main stage of the 
Telluride Blues & Brews 
Festival and has appeared 
multiple times on the Du-
rango Blues Train.

Tickets are $30, $20, and 
$15. They are available on-
line on Thursday, October 
3, at noon at www.durango-
concerts.com or by phone 
at 970-247-7657. Posted 
ticket prices include appli-
cable service charges. All 
sales are final. 

The Community Con-
cert Hall is a not-for-prof-
it, multi-use performance 
venue located on the cam-
pus of Fort Lewis Col-
lege. Its ability to bring a 
diverse spectrum of shows 
to Southwest Colorado is 
made possible through a 
partnership with the col-
lege, a state-supported, in-
dependent institution of 
higher education, and fi-
nancial and in-kind con-
tributions from generous 
community members.

Levi Platero, a Diné blues artist from To’hajilee, New 
Mexico, is celebrated for his soulful guitar playing that 
reflects his life experiences.

Tribe welcomes new enrollee

The Southern Ute Indian Tribe welcomed new enrollee Alina Frost on Friday, Oct. 25, 
she is the daughter of Jack Frost III and Lainey Frost. Southern Ute Tribal Council 
stands alongside Alina and her family after her enrollment.

photos Divine Windy Boy/SU Drum

Tribal Council members 
take time to greet Alina 
Frost following her en-
rollment on Friday, Oct. 
25 in the Tribal Council 
Chambers. Vanessa Tor-
res and Lorelei Cloud take 
turns holding baby Frost, 
welcoming her as a new 
member of the Tribe. 

courtesy Micah Lucero
Isaiah Contreras, number 72 Escalante Middle School Eagles.

ContrEras ExCEls in athlEtiCs • From pagE 1
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ed before the water can be 
used. Others have quanti-
fied rights but lack the in-
frastructure to deliver water 
to homes, businesses and 
farms on Tribal lands.

The Southern Ute and 
Ute Mountain Ute Tribes 
fall into the latter camp: 
Both Tribes have the need 
for water, plans to use 
their water, and quanti-
fied rights to water held in 
Lake Nighthorse, a feder-
al reservoir outside of Du-
rango, Colo. 

Neither Tribe has put 
that water to use, citing ex-
pensive fees and the high 
costs of building new wa-
ter infrastructure.

Until September, Tribal 
officials thought they would 
be eligible for Bucket 2 
funding to launch a com-
pensated Tribal forbearance 
program.

During the Colora-
do River District’s annual 
seminar in Grand Junction 
on Sept. 20, Southern Ute 
Vice Chair Lorelei Cloud 
shared Reclamation’s de-
termination, just days pri-
or, that the proposed pro-
gram was not eligible for 
the upcoming round of 
conservation funding. “We 
had something on the table 
until Wednesday when that 
changed,” Cloud told the 
room of water profession-
als. “Sorry, this is emo-
tional to me, because we 
worked very hard so that 
we could get the compen-

sation for our water.”
When unused water pass-

es reservations, down-
stream water users have the 
option to get paid with fed-
eral money to forgo using 
what is, essentially, Trib-
al water, said Peter Ortego, 
general counsel for the Ute 
Mountain Ute Tribe. But 
the Tribes are not always 
able to participate in those 
same programs.

“It’s a matter of fairness 
and justice,” he said in a 
written statement. 

COLORADO 
OFFICIALS WEIGH IN

Reclamation officials say 
the upcoming round of con-
servation funding is lim-
ited by legal language in 
the Inflation Reduction Act 
that requires new, verifi-
able contributions to Colo-
rado River system water. 
Tribal and nontribal proj-
ects that meet this stan-
dard are eligible, the agen-
cy said in a prepared state-
ment Wednesday.

Hickenlooper, Bennet 
and Polis urged Reclama-
tion to ensure the Tribes 

could apply for the next 
round of funding.

The lawmakers stressed 
that, although Reclamation 
believes the forbearance 
program would not quali-
fy, the lack of opportunity 
to develop water supplies 
does not equal a lack of de-
mand, the letter said. They 
also urged the bureau to 
consider other funding ave-
nues for the Tribes. 

Colorado River Com-
missioner Becky Mitch-
ell, Colorado’s top negoti-
ator on river matters, also 
weighed in to support the 
Tribes’ efforts.

“I continue to urge Rec-
lamation to address this his-
toric inequity and to iden-
tify a funding source for 
Tribal forbearance proj-
ects,” she said in a written 
statement.

If funding through the 
upcoming Bucket 2 Wa-
ter Conservation Program 
isn’t an option, the South-
ern Ute Indian Tribe asked 
the Department of Interior, 
which houses the Bureau 
of Reclamation, to pro-
vide funding for a separate, 
standalone program.

“To rectify historical 
wrongs, the Tribe must be 
adequately compensated 
for its unused water, espe-
cially knowing that junior 
water users and the Colora-
do River system are being 
propped up by our unused 
water,” the Tribe’s state-
ment said.

tribEs won’t bE paid • From pagE 1

NATURAL RESOURCES

Polis supports Tribes having 
access to drought, water 
management funding

Staff report
oFFiCe oF u.S. SenaTorS 

hiCkenlooper and BenneT 

U.S. Senators John Hick-
enlooper and Michael Ben-
net and Governor Jared Po-
lis called on the U.S. Bu-
reau of Reclamation (US-
BR) to explore new oppor-
tunities for the Ute Moun-
tain Ute Tribe and South-
ern Ute Indian Tribe to ac-
cess federal funding for 
drought and water supply 
management. USBR re-
cently announced that for-
bearance proposals – pay-
ing water users to forgo 
water use, like the proj-
ects the Tribal Nations had 
planned to submit – will 
not be considered in the 
upcoming Inflation Re-
duction Act (IRA) funding 
round aimed to increase 
water conservation and ef-
ficiency in the Upper Colo-
rado River Basin.    

“We write to urge you 
to ensure that the Southern 
Ute Indian Tribe and Ute 

Mountain Ute Tribe (“the 
Colorado Tribal Nations”) 
have the opportunity to ap-
ply for funding programs 
that address drought and 
water supply management 
in the Colorado River Ba-
sin, including through up-
coming drought mitigation 
funding under the Inflation 
Reduction Act,” wrote the 
lawmakers.

“We strongly encourage 
you to explore other ave-
nues for Colorado’s Trib-
al Nations to pursue fund-
ing related to drought re-
sponse, recognizing that 
they are currently forgo-
ing their water use not by 
choice, but resulting from 
a history of inequity reflect-
ed in their long-term lack of 
infrastructure.”

The Ute Mountain Ute 
Tribe and Southern Ute In-
dian Tribe hold combined 
water rights to over 33,000 
acre-feet of water in Lake 
Nighthorse southwest of 
Durango but lack adequate 
infrastructure to deliver that 

water to their reservations. 
As a result, the Tribal Na-
tions currently cannot use 
or benefit from their water, 
and it flows downstream to 
other users.

The Tribal Nations 
planned to apply for IRA 
funding to receive compen-
sation for forgoing develop-
ment of their water rights, 
but recently learned that 
their planned project would 
not qualify under the up-
coming IRA drought fund-
ing announcement. In the 
letter, the lawmakers urge 
USBR to explore alterna-
tive funding opportunities 
that could better suit the 
needs of the Colorado Trib-
al Nations.

Hickenlooper and Ben-
net fought for $8 billion for 
western water infrastruc-
ture, $10 billion for forests, 
$19 billion for agricultur-
al conservation, and $4 bil-
lion for drought in the Infla-
tion Reduction Act (IRA) 
and Bipartisan Infrastruc-
ture Law.

WATER RESOURCES 

Regional drought update 
and winter forecast

By George Gavrielides
waTer reSourCeS diviSion

DROUGHT UPDATE

No drought! Although a 
lot of the country is current-
ly experiencing drought con-
ditions, the significant rain 
this summer and early fall 
we experienced in South-
west Colorado has prevent-
ed any drought conditions 
from arising in our area over 
the last few months. With 
winter around the corner, the 
Water Resources Division 
(WRD) would like to pro-
vide the community with a 
drought and winter forecast. 

According to the CoCo-
RaHS Ignacio 2.9N station, 
our area has received approx-
imately 9.5 inches of precip-

itation since June 5, 2024.  
Average annual precipitation 
in Ignacio is approximately 
14 inches, so we’ve received 
about 68% of our average 
precipitation in less than six 
months. This summer’s rain-
fall has helped Southwest 
Colorado stay out of drought 
conditions for the last few 
months. Additionally, the 
Southern Ute Reservation 
has been out of drought con-
ditions for a while as shown 
in Figure 1 above. 

 The US Seasonal Drought 
Outlook for 10/17/2024 
to 1/31/2025 shows some 
drought development in our 
area is likely. The precipi-
tation and temperature out-
looks for November 2024 
to January 2025 also show 
our area experiencing be-

low average precipitation 
and above average tempera-
ture. However, the promis-
ing news is the current EN-
SO probability chart (Figure 
2) shows a high probability 
phase change beginning in 
January 2025. 

 Our area may experience 
a slow start to winter over 
the next couple of months, 
but there is potential for a 
productive winter starting 
in January 2025. The WRD 
will keep track of drought 
conditions and winter fore-
casts and update the Tribe’s 
Drought Task Force and the 
community appropriately. 
If you have any questions, 
please feel free to contact 
George Gavrielides, Wa-
ter Resources Specialist, at 
970-563-2932.

Figure 1. Drought conditions on the Southern Ute Reservation since June 5, 2024.

Figure 2. US ENSO probability chart from October 2025 to August 2025.
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COLORADO TRANSPORTATION

Heads up, Colorado! New 2025 
law bans holding phones while 
driving
Law aims to prevent distracted driving-related crashes

Staff report
Colo. depT. oF TranSporTaTion

 
In a significant move to 

reduce distracted driving, 
Colorado will implement a 
new law beginning Jan. 1, 
2025, that prohibits people 
from using a mobile elec-
tronic device while driv-
ing unless they use a hands-
free accessory. CDOT will 
launch an awareness cam-
paign over the next several 
months to ensure all Colo-
radans are aware of the law 
and best practices. The cam-
paign will include outreach 
through social media, paid 
ads and collaboration with 
key stakeholders. 

“This new legislation is 
a crucial step toward mak-
ing Colorado’s roads safer 
for everyone,” said Shosha-
na Lew, executive director 
of CDOT. “By encouraging 
drivers to focus solely on the 
task of driving, we can re-
duce the number of distract-
ed driving incidents and pre-
vent crashes that often come 
with such behavior. This 
law aligns with best prac-
tices from across the nation 
and reflects our commitment 
to protecting all road users, 
whether in a vehicle, on a 
bike or walking.”

According to CDOT’s 
2024 Driver Behavior Re-
port, 77% of Colorado driv-

ers admitted to using their 
phones while driving, with 
45% saying a hands-free fea-
ture in their car would stop 
them from using their phone.

Studies show that using a 
mobile device while driving 
increases the risk of a crash 
by two to six times.

Distracted drivers pose a 
particularly high risk to vul-
nerable road users such as 
pedestrians and bicyclists. 
From 2015 to 2023, deaths 
among pedestrians and bicy-
clists increased by 50% and 
112.5%, respectively, while 
Colorado’s population grew 
by less than 8% during the 
same period.

Colorado joins 29 other 
states in prohibiting the use 
of hand-held mobile devic-
es while driving. States with 
similar laws have reported 
decreases in distracted driv-
ing crashes. In Michigan, a 
2023 law banning hand-held 
cellphone use led to a 12.8% 
decrease in distracted driving 
crashes within the first year. 

Penalties for violating the 
new law start with a $75 fine 
and two license suspension 
points for the first offense. 
First-time violators can have 
the charge dismissed if they 
provide proof of purchasing 
a hands-free accessory. Re-
peat offenders face higher 
fines and more license sus-
pension points.

“For a long time, troop-
ers have been able to de-
tect when someone is driv-
ing distracted by a vehicle 
weaving between lanes, de-
layed starts at stop signs and 
lights, not to mention see-
ing a phone or other device 
in a driver’s hand,” said Col. 
Matthew Packard, chief of 
the Colorado State Patrol. 
“This legislation allows us 
to address risky and careless 
behaviors in a proactive way 
to increase the safety of all 
roadway users.” 

As the January 2025 dead-
line approaches, CDOT urg-
es all drivers to begin put-
ting down their phones when 
driving, ensuring they are 
prepared when the law takes 
effect. Drivers are encour-
aged to acquire hands-free 
accessories such as dash-
board mounts and car speak-
erphone systems to comply 
with the new law.

The law includes exemp-
tions for individuals re-
porting emergencies, utility 
workers, code enforcement 
officers, animal protection 
officers, first responders and 
individuals in parked vehi-
cles. These exceptions ensure 
that critical communications 
are not hindered in emergen-
cy or essential service situ-
ations. To learn more about 
Colorado’s hands-free law, 
visit codot.gov/handsfreeco.
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Subscribe to The Southern Ute Drum
For subscription or advertising information, call 970-563-0118.

$29 one year • $49 two year
Southern Ute tribal members may receive the Drum for FREE.

Please update your address if needed.

Divine Windy Boy/SU Drum
The Rocky Mountain Community Radio Conference hosted this year by KSUT Public Radio 
took place Wednesday, Oct. 23 through Friday, Oct. 25 at the Sky Ute Casino Resort and 
KSUT Public Radio Station. On Thursday, breakout sessions kicked off with a performance 
by the Southern Ute Singers. 

Robert L. Ortiz/SU Drum
KSUT/KSJD Reporter, Clark Adomiatis and his band Community Pancake performed a 
buffet of tasty treats from their latest album ‘There’s Still Food Coming’ during the KSUT 
Open House for the Rocky Mountain Community Radio Conference, hosted by KSUT, 
Rocky Mountain Community Radio (RMCR) is a coalition of more than 20 non-commercial 
radio stations in Colorado, New Mexico, Utah, and Wyoming.

Divine Windy Boy/SU Drum
KSUT Executive Director, Tami Graham welcomed all 
attendees of this year’s Rocky Mountain Community Radio 
Conference on Thursday, Oct. 24 at the Sky Ute Casino 
Resort. 

Divine Windy Boy/SU Drum
Ahead of the breakout sessions on Thursday, Oct. 24 
guests heard from plenary speaker Bruce Auster, NPR 
Managing Editor-Collaborative Journalism Network as he 
was interviewed by Rick Holter of Public Media Co. 

Divine Windy Boy/SU Drum
Participants took part in a Q&A Session with plenary 
speaker Bruce Auster, NPR Managing Editor-Collaborative 
Journalism Network and Rick Holter of Public Media Co., 
during the Rocky Mountain Community Radio Conference.

KSUT hosts Rocky Mountain Community Radio Conference
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Tribe’s bison gathered in seasonal roundup

Dancing Spirit celebrates Grand Opening

The bison program uses stats from the annual roundup to maintain the herd, also addressing the needs of the membership 
— such as an increasing demand for processed bison meat, tanned hides, while also harvesting other cultural aspects from 
the buffalo. 

Wildlife Resource Management Admin. Assistant, Nicole Black, prepares injections for the 
bison as they make their way through the stock yard gates.

Soil Conservation Technician, Preston Abayta lends a hand with tagging and vaccinating 
Bison on Wednesday, Oct. 23. 

Cultural performances by Fort Lewis College’s folklorico dance group kicked off the 
evening celebrations during the Grand Opening for the Dancing Spirit Center for the Arts.

Dancing Spirit Executive Director, Kasey Correia rejoices during a formal ribbon cutting 
ceremony along Goddard Avenue, where the Dancing Spirit Center for the Arts has become 
a reality after more than a decade.

The Southern Ute Royalty give introductions ahead of Friday evening’s ribbon cutting 
event; Miss Southern Ute Maleina Carel welcomes the attendees to the Grand Opening of 
the Dancing Spirit Center for the Arts. 

Norman Lansing, a traditional contemporary artist who hails 
from the Ute Mountain Ute Tribe, visits with patrons at the 
new Dancing Spirit Center for the Arts. 

Bison wait in a holding pen ahead of annual vaccinations 
and health checkups. In a team effort by Wildlife Resource 
Management and Tribal Rangers, the annual Bison roundup 
took place over a single day, Wednesday, Oct. 23.  

Photos by Jeremy Wade Shockley
The Southern Ute Drum

Photos by Jeremy Wade Shockley
The Southern Ute Drum

K asey Correia, Dancing Spirit Executive Director cuts the 
ribbon on the highly anticipated Dancing Spirit Center 

for the Arts, Friday, Oct. 25, realizing her decade long dream 
of building a community arts center in the heart of Ignacio. 
“Dancing Spirit Co-op Gallery” originally opened its doors at 
630 Goddard in 2010, changing its name to “Dancing Spirit 
Gallery” that same year. In 2014 they were officially recognized 
as a 501c3 nonprofit, in 2022 they broke ground on what was 
to become the new Dancing Spirit Center for the Arts. 

T o keep the Tribe’s bison herd 
healthy, animals are brought in for 

an annual checkup, Southern Ute Wildlife 
biologists pull the weights of the animals to 
make sure they are healthy. They work to 
doctor and maintain the animals, checking 
for any sign of physical trauma. They 
also use this opportunity to add ear tags 
for tracking, identifying females and 
males each year that are born in the 
spring. The Tribe’s bison were rounded up 
on Wednesday, Oct. 23.  
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Meet the candidates

Candidate Linda Baker greets attendees during the Meet the Candidates Night held 
on Thursday, Oct. 17 at the Sky Ute Casino Resort. Baker and six other candidates 
met the Tribal membership, introducing themselves and campaigning for a seat on the 
Southern Ute Tribal Council. 

photos Divine Windy Boy/SU Drum

Candidate Byron Frost answers a submitted question during the Meet the Candidates 
Night on Thursday, Oct. 17 at the Sky Ute Casino Resort. The Tribe’s general election 
is slated for Friday, Nov. 1. 

INDIAN BOARDING SCHOOLS

Statement from NEH 
Chair Lowe on President 
Biden’s historic apology

Staff report
naTional endowmenT 

For The humaniTieS

President Biden issued 
a formal apology for the 
United States’ 150-year-
long system of federal Indi-
an boarding schools, which 
forcibly separated Native 
children from their families 
with the purpose of severing 
their ties to their communi-
ties and cultural practices. 

At Gila Crossing Commu-
nity School in Arizona’s Gi-
la River Indian Community, 
President Biden delivered 
his historic acknowledgment 
of the role of the U.S. gov-
ernment in the forced assim-
ilation of Native Americans 
as part of his first official 
visit to an Indigenous com-
munity as president.

“I formally apologize, as 
president of the United States 
of America, for what we 
did,” said President Biden. 
“That’s long overdue.” The 
President described the fed-
eral Indian boarding school 
system as “one of the most 
horrific chapters in Ameri-
can history” and one that is 
not well known to Americans 
or taught in schools. “I be-
lieve it is important that we 
do know,” he said. “Genera-
tions of Native children sto-
len, taken away to places 
they didn’t know, with peo-
ple they’d never met, who 
spoke a language they had 
never heard ... . Their names 
literally erased, replaced by a 
number or an English name.”

President Biden conclud-
ed his remarks by citing the 
words of anthropologist and 
Alaskan Native cultural lead-
er Rosita Worl (Tlingit), who 
earlier this week was awarded 
a National Humanities Medal 
at the White House. As a six-
year-old, Worl was kidnapped 
from her family and taken to 
a boarding school for Alas-
kan Native children. As an 
adult, she says that when she 
hears children singing Tlingit 
songs, “We will hear the voic-
es of our ancestors, and we 
are now hearing it through our 
children.” 

“For too long this nation 
sought to silence the voices 
of Native children,” Biden 

said. “But now your voices 
are being heard.”

President Biden was ac-
companied at Gila River Indi-
an Community by Secretary 
of the Interior Deb Haaland, 
who as head of the Depart-
ment of the Interior launched 
the Federal Indian Boarding 
School Initiative, a compre-
hensive effort to recognize 
the troubled legacy of feder-
al Indian boarding school pol-
icies with the goal of address-
ing their intergenerational im-
pact and to shed light on the 
traumas of the past. 

Investigations of the fed-
eral Indian boarding school 
system conducted by the 
Department of the Interior 
identified 417 Indian board-
ing schools with assimila-
tionist policies and prac-
tices operating in 37 states 
(or then-territories) be-
tween 1871 and 1969. These 
schools and similar insti-
tutions were supported by 
$23 billion in FY23 infla-
tion-adjusted dollars from 
the U.S. government. Fed-
eral Indian Boarding School 
Initiative investigations al-
so confirmed that at least 
973 American Indian, Alas-
ka Native, and Native Ha-
waiian children died while 
attending federal Indian 
boarding schools and iden-
tified 74 marked and un-
marked burial sites at 65 dif-
ferent school sites. They al-
so documented numerous 
abusive practices that oc-
curred at these schools. 

Survivors and their de-
scendants described phys-
ical, emotional, and sex-
ual abuse at the boarding 
schools and the trauma of 
being separated from their 
families and removed from 
their homes. Students rou-
tinely endured forcible as-
similation practices such as 
haircuts to remove traces of 
their Native identities and 
punishments for speaking in 
their Native languages.

The National Endowment 
for the Humanities (NEH) 
is a partner with the De-
partment of the Interior on 
the Federal Indian Boarding 
School Initiative, commit-
ting $4 million to support 
the research, analysis, and 

digitization of records from 
the boarding schools and the 
collection of oral histories 
of former students and their 
descendants for the creation 
of a permanent archive.  
As part of the initiative, the 
Endowment has also provid-
ed special funding to Native 
organizations for projects 
documenting and educat-
ing others about the histo-
ry and legacy of federal In-
dian boarding schools. Ad-
ditional NEH funding has 
supported projects such as 
the Heard Museum’s Away 
From Home permanent ex-
hibition of American Indian 
boarding school stories; the 
Genoa Indian School Dig-
ital Reconciliation Project, 
documenting the experienc-
es of Native American chil-
dren who attended the Ge-
noa U.S. Indian School in 
Nebraska; and the National 
Native American Boarding 
School Healing Coalition’s 
National Indian Boarding 
School Digital Archive.

“This is an important day 
for our country and for all 
Native peoples. The forced 
assimilation policies of the 
U.S. federal boarding school 
system shattered families, 
devastated communities, and 
robbed Native Tribes of their 
histories, cultures, and lan-
guages. I am grateful to Pres-
ident Biden for his recogni-
tion of the legacy of trauma 
these schools have left with-
in Native communities. This 
is an important milestone for 
all of us in the path toward 
healing from this dark chap-
ter of American history.”

NATIONAL 
ENDOWMENT FOR 
THE HUMANITIES

Created in 1965 as an in-
dependent federal agency, the 
National Endowment for the 
Humanities supports research 
and learning in history, litera-
ture, philosophy, and other ar-
eas of the humanities by fund-
ing selected, peer-reviewed 
proposals from around the na-
tion. Additional information 
about the National Endow-
ment for the Humanities and 
its grant programs is available 
at: neh.gov.  

U.S. GENERAL ELECTION – NOVEMBER 5, 2024

Frequently Asked Questions
As a registered voter, what do I have to do?

Your registration must be correct in order 
for you to receive a mail ballot. You may 
verify or update your registration the fol-
lowing ways:
• Online at www.govotecolorado.gov
• Download an application at www.

laplatacountyclerk.org & mail to 679 
Turner Dr., Ste C, Durango, CO 81303 
or email the completed form to elec-
tions@lpcgov.org

• Visit the La Plata County Clerk & Re-
corder’s office at 679 Turner Dr., Ste C, 
Durango, CO 81303 to complete an ap-
plication.

If your registration is current and active, 
your ballot packet will automatically be 
mailed to you.

Where can I drop off my ballot or vote 
in person?

When are the ballots mailed to the voters?
Ballots will be mailed October 11.

What if my ballot doesn’t come?
If you have not received your ballot with-

in a week after they are mailed, call the 
County Clerk’s office at 970-382-6296. 
They will check that your voter registration 
is current. If it is, they will mail you a re-
placement ballot.

What if I have moved and have not up-
dated my registration?

You may submit a paper voter registra-
tion to the County Clerk’s office or update 

your registration online at www.govotecolo-
rado.gov until October 28 to receive a ballot 
by mail or go to a Voter Service and Polling 
Center to update your registration and ob-
tain a ballot through Election Day.

I will be out of town when the ballots 
are mailed. How do I get a ballot?

Ballots are available on September 23 in 
the County Clerk’s office or you may com-
plete a Voter Registration Application to 
have the ballot mailed to you at the out of 
area location.

What if I do not vote on all the candi-
dates or measures?

If you do not vote on all the candidates 
or measures your ballot will still be counted 
for all voted races.

What if I make a mistake, damage or 
lose my ballot?

You may call the County Clerk’s office 
and request a replacement ballot. One will be 
mailed to you provided the request is received 
no later than October 28. Otherwise, you may 
request a replacement ballot in person at a Vot-
er Service and Polling Center location until 7 
p.m. on Election Day, November 5.

Your ballot has been cast as soon as you 
deposit it in the mailbox or at a drop site. 
After that, you cannot receive a replacement 
ballot.

General Election page 15
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VOTE
SOUTHERN UTE GENERAL ELECTION

Friday, Nov. 1, 2024
7 a.m. – 7 p.m.

285 Lakin St., Ignacio, CO

SUCCM
Large Classroom Notice & US General Election

The Southern Ute Cultural Center & Museum’s Large Classroom will be unavailable 
to rent beginning on Wednesday, Oct. 30, through Wednesday, November 6, for 
preparation and hosting of a Voter Service & Polling Center for the United States 
General Election. For more information on about where to drop off ballots or vote in 
person, please see the La Plata County Nov. 5, 2024 General Election FAQ or visit 
www.govotecolorado.gov online.

Do I have to return my ballot by mail?
No, you have the choice of mailing your 

ballot or returning it to any designated ballot 
drop site or voter service and polling center 
location. Ballots should not be mailed after 
October 28.

How much postage is required to mail 
my ballot back?

Your voted ballot can be returned with a 
standard first-class stamp. If you return the 
ballot to any designated ballot drop site or 
voter service and polling center location no 
postage is necessary.

Can I mail multiple ballots in one re-
turn envelope?

No, only one ballot may be returned per 
signature envelope.

When must the voted ballot be re-
turned?

The voted ballot must be received in any 
La Plata County designated drop site lo-
cation by 7p.m. on election night. POST-
MARKS DO NOT COUNT.

How do I know you received my ballot?
To verify that your ballot was received by 

the County Clerk’s Office, please call 970-
382-6296 or visit www.GoVoteColorado.
gov.

What if I did not sign my return enve-
lope?

The County Clerk’s office will contact 
you in writing and you will have until No-
vember 13 to respond in order for your vote 
to be counted.

Can I sign someone else’s ballot?
No one can sign the return envelope on 

behalf of another voter, even if there is a 
power of attorney in place.

What if my signature has changed?
Complete a new voter registration form 

and submit it to the County Clerk’s Office.
 
Are ADA accessible voting machines 

available?
Yes, ADA accessible voting machines are 

available for use at all Voter Service and 
Polling Centers.

Can the public watch the election process?
Yes, all steps of the process are open to 

observation by the public.

Can anyone find out how I’ve voted 
once I mail my ballot?

No, all ballots are separated from the re-
turn envelope before the ballots are inspect-
ed. This process ensures confidentiality.

When will election results be known?
No results can be announced until after 7 

p.m. on election night.

Where may I obtain election results?
Election results are available online at 

www.laplatacountyclerk.org or in the Coun-
ty Clerk’s office at 679 Turner Dr, Ste C.

What if I have more questions?
Call the La Plata County Clerk’s office at 

970-382-6296.

You may sign up to track your ballot at 
www.LaPlata.BallotTrax.Net

U.s. gEnEral ElECtion FaQ • From pagE 14
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BOBCATS FOOTBALL

Pirates scuttle Bobcats’ 
season, 32-8
Garcia coaching era ends with loss at home

By Joel Priest
SpeCial To The drum

If there was a Monte Vis-
ta player fully aware Friday 
night, Oct. 25, that the Pi-
rates could ill-afford to re-
gard underdog Ignacio light-
ly, one could have guessed 
senior running back Jacob 
Pacheco or senior quarter-
back Kaden Madrid.

And one probably 
wouldn’t have guessed in-
correctly.

But when the visitors – 
who arrived at IHS Field 
having not faced opposition 
since crushing Center 79-0 
on October 4 – needed a su-
preme lift in a key 1A South-
ern Peaks clash, they sought 
out Azariah Hurtado.

Directly responsible for 22 
of MVHS’ 32 points, the ju-
nior hauled in touchdown re-
ceptions of 49 (with 7:47 left 
in the first quarter), 42 (7:32 
left in the third) and 50 (2:19 
left in the third) yards, caught 
a two-point conversion and 
carried in another, and also in-
tercepted Bobcat junior QB 
Zane Pontine three times. The 
last pick came with 0:02.7 re-
maining and for all practi-
cal purposes ended not only 
IHS’ 2024 season, but Alfon-
so ‘Ponch’ Garcia’s last actual 
game after being named head 
coach in 2015.

“I only even played foot-
ball because he was the 
coach; that was the only rea-
son I really started playing – I 
wanted to play for him,” said 
D.J. Hendren, who played 
much of the third quarter 
with an injured right forearm 
but who still wanted to fight 
to the finish (though insist-
ing, he was denied). “So him 
leaving ... it’s kind of sad.”

“I mean, he brought me 
into this. Nurtured me and 
helped me grow,” senior 

Kendrick Nossaman said. 
“It’s really awesome, es-
pecially, to ‘graduate’ with 
him. And in track I’ll still 
have him coaching me.”

“Four years with him,” 
said senior Charley Pargin, 
“and I call him a friend, you 
know? It’s been a good run.”

Good on-field running 
ultimately produced IHS’ 
shutout-snapping score early 
in the fourth and final frame. 
Beginning the drive – which 
followed Hurtado’s longest 
TD catch and subsequent 
two-point tote, increasing 
Monte Vista’s lead to 32-0 
– at their own 41-yard line 
after junior Gabe Archule-
ta returned Madrid’s kickoff 
23 yards, the Garcia and the 
Bobcat staff called Lincoln 
deKay’s number five times 
(four runs, one reception) in 
six plays, and the junior full-
back sewed up the surge fol-
lowing sophomore lineman 
Tyce Nossaman’s blocking 
for a 7-yard score.

Pontine – whose 19-yard 
scamper and rhino-like place-
ment of his helmet into his 
trampled tackler’s midsection 
highlighted the possession, 
which consumed just 2:34 
worth of clock – then threw 

to Archuleta for the two-point 
bonus, cutting the Pirates’ 
lead down to 24 points with 
11:45 left in regulation.

“I thought we probably 
could have executed a lot 
better; some things weren’t 
really clicking. I mean, 
Monte Vista was a tough 
team, but we were up for the 
challenge,” Archuleta said. 
“It’s Ponch’s last season at 
the high school and all of us 
are pretty sad about it, but 
we still tried to ... ball out for 
the seniors’ last game.”

All four saluted seniors 
– Pargin, Kendrick Nossa-
man, Marquis Cibrian and 
’24 addition Cole Wagner 
– anchored Ignacio’s offen-
sive line and helped deKay 
rush for 103 yards on 18 no-
frills carries. Pontine ended 
up with 30 yards on five car-
ries but Hendren was held to 
minus-4 on three.

Aerially, sophomore 
Cayson Burcham caught four 
passes for 75 yards, while 
deKay and junior Aven Bour-
riague each ended up with 
one grab for seven. Intercept-
ed by Hurtado on his very first 
throw (Hurtado actually fum-

BOBCATS CROSS-COUNTRY

IHS XC makes State-bound 
splash
Boys second at South Fork regional

By Joel Priest
SpeCial To The drum

Looking at the cover of the 
Colorado High School Ac-
tivities Association’s 2024 
Cross-Country Bulletin, one 
can see a photo from the ’23 
State Championships’ Class 
2A Boys’ race. And in it, Ig-
nacio’s then-freshman pros-
pect Cayson Burcham.

When the ’24 season be-
gan, however, the Bobcats’ 
picture for success perhaps 
wasn’t as clear, considering 
a new head coach had tak-
en the program’s reins and 
Burcham had decided to 
test himself on the football 
field. But lucky for rookie 
skipper Kent Gillin, juniors 
Trace Crane and James 
Martin both returned ... and 
both proved crucial in earn-
ing IHS a return to Nor-
ris-Penrose Event Center in 
Colorado Springs.

Even if their typical fin-
ishing order was reversed.

Competing Friday morn-
ing, October 25, at the 
2A-Region IV Champion-
ships in South Fork, Mar-
tin laid down a time of 18 
minutes, 10.74 seconds in 
placing third overall, while 
Crane clocked 18:32.88 and 
came in seventh as the ’Cats 
accumulated an adjusted 
score-4 total of 41 points.

Only Crested Butte 
Community School, with 
a near-perfect low of 13 
points, fared better, while 
Dolores (47) and meet-host-
ing Del Norte (55) round-
ed out the top four of nine 
title-eligible teams. Bue-
na Vista (70 points), Blan-
ca-based Sierra Grande 
(142), Monte Vista (145), 
Antonito (146) and San Lu-
is Centennial (156) each 
had to hope to qualify indi-
vidual runners for State.

CBCS senior Giles Billick 
was the individual cham-
pion in 17:48.38, and ju-
nior teammate Max Sullivan 

took second in 18:02.98. Ju-
nior Cody Pleak (18:13.56) 
then followed Martin across 
the finish line, and DNHS 
sophomore Mads Kreutzer 
(18:16.05), trailing Pleak 
by roughly the same margin 
of time as Pleak did Martin, 
took fifth.

Two Ignacio entrants 
ended up battling for 16th 
place – one needed a top-
15 result if one wasn’t part 
of a State-qualifying team – 
on the golf-course route at 
Rio Grande Club & Resort, 
with sophomore Judah Ash-
ley (19:40.16) out-kicking 
sophomore Thunder Windy 
Boy (19:44.22), and ’24 se-
nior newcomer Li Zheng-
hui (25:34.01) placed 54th 
in the field of 68.

IHS unfortunately had 
no entrants in the Region 
IV girls’ feature, won by 
Ridgway. With their three 
starring freshmen finishing 
within the top five, the La-
dy Demons accumulated 16 
points while second-place 
Crested Butte ended up 
with 29 and third-place Do-
lores 39. RHS’ Emery Cor-
nell (21:00.30) was the 
winner over classmate Na-
tasha Hessler (21:03.80) 
and CBCS freshman Tazzy 
Pozner (22:07.20).

Set for Saturday, Nov. 2, 
the 2024 State 2A Boys’ race 
is scheduled to start at 1 p.m. 
and the 2A Girls’ at 2:20 as 
CHSAA’s 82nd season of 
boys’ cross-country – and 
47th of girls’ – concludes.

Joel Priest/Special to the Drum
Ignacio’s Judah Ashley (521) runs during Dolores’ 2024 
Boggy Draw Bear Chase earlier this season.  Frequently 
the IHS boys’ No. 3 runner at any given meet, Ashley and 
the Bobcats will be returning as a team – also including 
Trace Crane, James Martin, Thunder Windy Boy and Li 
Zhenghui – to the upcoming 2024 CHSAA Class 2A State 
Championships in Colorado Springs.

Joel Priest/Special to the Drum
Ignacio Football head coach, Alfonso ‘Ponch’ Garcia accepts congratulations on a lengthy 
career from Monte Vista counterpart Manny Wasinger Friday night, Oct. 25, after coaching 
his final actual game with the Bobcats. Winner of two Class 3A State Championships 
during his 1985-2007 stay at Alamosa, Wasinger and MVHS – of which he took charge in 
2013 (Garcia’s first season at Ignacio was in 2015) – prevailed 32-8 at IHS Field.

Joel Priest/Special to the Drum
Ignacio junior Gabe Archuleta keeps Monte Vista 
quarterback Kaden Madrid (3) from escaping along IHS’ 
sideline during action Friday night, Oct. 25, at IHS Field. 
The hosting Bobcats fell 32-8 to the Pirates.
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FULL BOBCATS’ COVERAGE ONLINE
See The Southern Ute Drum’s website, www.sudrum.com

YOUTH EMPOWERMENT

Girls on the Run of Western 
Colorado will host the Fall 
Durango 5K

Staff report
GirlS on The run 

oF weSTern Colorado

Girls on the Run of West-
ern Colorado (GOTR) will 
host a Fall Durango 5K, 
Saturday, Nov. 2, at Three 
Springs Durango Real Es-
tate, located at 175 Mercado 
Street, Durango, Colo. The 
5K begins at 11 a.m.

Girls on the Run Western 
Colorado is a physical activ-
ity-based, positive youth de-
velopment program that uses 

fun running games and dy-
namic discussions to teach 
life skills to girls in 3rd - 8th 
grade. During the program, 
girls participate in lessons 
that foster confidence, build 
peer connections and encour-
age community service while 
they prepare for an end-of-
season celebratory 5K event.

Participation in the Fall 
Durango 5K is open to the 
public and all proceeds from 
the event will benefit Girls 
on the Run of Western Col-
orado. We anticipate more 

than 500 participants in this 
celebratory event.

The cost for the Fall Du-
rango 5K is $25 by October 
30 and $35 for day-of reg-
istration. The first 175 reg-
istered participants will re-
ceive GOTR branded swag.

To sign up or for more in-
formation please visit www.
gotrwesterncolorado.org

Thank you to our program 
sponsor Alpine Bank. Thank 
you to our ultra marathon 
sponsor: Grasshoppers Land-
scaping and Lawn Service.
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bled during the return, with 
Hendren alertly recovering 
at the Bobcats’ 4 and gaining 
a fresh set of downs despite 
IHS losing 13 yards of field 
position), Pontine finished – 
unofficially – with six com-
pletions in 25 attempts. He al-
so intercepted Madrid once, 
with 3:46 left in the first quar-
ter and the ’Cats trailing by an 
8-0 margin.

Pacheco, who rumbled 
for a 17-yard touchdown 
with 9:50 left in the second, 
had already exceeded 100 
yards rushing by halftime 
and ended up with game-
highs of 19 carries and 148 
yards for MVHS (6-2 over-
all, 4-0 conference). Ma-
drid completed nine passes 
for a devastating 259 yards, 
and flipped a two-pointer to 
senior Jeremiah Baumgard-
ner – after Hurtado’s first of 
two third-quarter TD grabs 
– in helping prepare the 
Pirates to host Centauri a 
week later with the SPC ti-
tle at stake.

The Falcons stood 7-0 (3-
0 conference) prior to a slat-
ed 10/26 trip to Trinidad (2-
4, 1-2), but with THS having 
forfeited on the 18th to Mon-
te Vista, CHS may not have 
even needed to travel out to 

historic Miners Stadium.
“It shocked us,” Hurta-

do (6-217 receiving) said 
of Trinidad’s unplanned, 
bloodless surrender. “We 
were expecting to have a 
good home game, so we 
were sad. But we had to 
keep working because we 
still had games coming up 
that are huge.”

Kickoff time Friday eve-
ning, Nov. 1, versus Centau-
ri at MVHS’ Harvey Sulli-
van Field is set for 6 p.m.

“Yeah, I think we’re 
ready,” Hurtado continued. 
“After not playing for a cou-
ple weeks – almost a month 

– I think this got us back in-
to our groove. We’re going 
to go out and grind in prac-
tice, then go play our game.”

Ignacio dipped to 3-5 
overall, 2-2 SPC, but those 
figures will improve to and 
be finalized at 4-5 and 3-2, 
respectively, when their 11/1 
forfeit win over Del Norte 
becomes official.

“Could have done a lit-
tle better but we all tried the 
hardest we could. It didn’t 
end in our favor but we’re 
going to keep our heads up,” 
said Pargin. “The boys’ll 
do good next year; I’ve got 
faith in them.”
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Joel Priest/Special to the Drum
Even interior linemen can show emotion, as Marquis Cibrian (56) displays (and proud 
mother Lorena Richards documents) Friday, Oct. 25, while being presented to fans during 
Senior Night recognitions preceding the Bobcats’ game versus Monte Vista.

Joel Priest/Special to the Drum
Ignacio junior quarterback Zane Pontine tries throwing long 
during action Friday, Oct. 25, at IHS Field. The Bobcats 
were unable to pull out a Senior Night victory as the Pirates 
prevailed 32-8.

Bobcats Homecoming Royalty

Joel Priest/Special to the Drum
Seniors Ollyvia Howe and Charley Pargin (55) were named Ignacio’s Homecoming Week 
2024 Queen and King, respectively, at halftime of the Bobcats’ 50-0 blowout Friday 
night, Oct. 18, of Center.

Ada-Rene Cruz and Ken-
drick Nossaman (54) were 
named Ignacio’s Senior 
Class Royalty, 1st Atten-
dants during halftime of 
the Bobcats’ Homecoming 
Week 2024 football game 
Friday night, Oct. 18, ver-
sus Center.

Alejandra Prambo-Howe 
and Cole Wagner (61) 
were named Ignacio’s Se-
nior Class Royalty, 2nd At-
tendants during halftime 
of the Bobcats’ Home-
coming Week 2024 foot-
ball game Friday night, 
Oct. 18, versus Center. 

IHS’ Gabe Archuleta (21) 
and Alyssa Atencio were 
named Junior Class Roy-
alty during halftime of the 
Bobcats’ Homecoming 
Week 2024 football game 
Friday, Oct. 18, versus 
Center. 

All business when it came 
to toughing out the rain 
Friday night, Oct. 18, at 
IHS Field, Max Mendoza 
(4) and Karalina Guffey 
were named Freshman 
Class Royalty during half-
time of Ignacio’s Home-
coming Week 2024 foot-
ball game versus Center.

IHS’ Lily Quintana and Wil-
liam Mendoza-Lechuga 
(2) were named Sopho-
more Class Royalty during 
halftime of the Bobcats’ 
Homecoming Week 2024 
football game Friday, Oct. 
18, versus Center.

BOBCATS VOLLEYBALL

Volleyball closing out regular 
season

By Joel Priest
SpeCial To The drum

Taking their second pro-
verbial swing at 2A/1A San 
Juan Basin League heavy-
weight Dove Creek on Sat-
urday, Oct. 26, Ignacio Vol-
leyball fared far better than 
in the teams’ first rumble 
back on Sept. 21, but after 
going the distance with the 
Lady Bulldogs fell 23-25, 
25-21, 23-25, 25-20, 11-15.

Individual statistics from 

the marathon inside ‘The 
DawgHouse’ were unavail-
able at press time, as the 
Volleycats dipped to 13-
8 overall and 9-2 in all of-
ficial SJBL matches, while 
remaining 6-1 against the 
league’s 2A members. 
Forced to go five sets for the 
first time all season, DCHS 
improved to an outstanding 
20-1 overall (10-0 SJBL, 6-0 
1A SJBL) under new head 
coach Erin Barry prior to 
hosting non-league 2A San-

ford (15-7 overall) on Fri-
day, Nov. 1.

Jennifer Seibel’s ’Cats, 
meanwhile, were to wrap up 
regular season work earli-
er in the week with a 10/29 
home match versus Dolores 
(8-13; 4-7 SJBL, 2-5 2A 
SJBL), followed by a seri-
ous Halloween Night test on 
the 31st against 1A Southern 
Peaks power Sargent (18-1 
overall). Results from both 
contests were unavailable at 
press time.

FINANCE DEPARTMENT NOTICE

Early Cut-Off For Minors Birthday Distributions
Requests received after the published cut off will be processed the following week – 
please contact Anne Flanigan, 970-563-2454, aflanigan@southernute-nsn.gov if you 
have questions or want to make a withdrawal.

 Distribution date   Request cut-off date  
•	 Wednesday, Nov. 27     NOON, Friday, Nov. 20
•	 Friday, Dec. 13              NOON, Friday Dec. 6
•	 Friday Dec. 27    NOON, Friday Dec. 20
•	 Friday Jan. 3, 2025   NOON, Monday, Dec. 30

**Unless listed the cutoff for a Friday Minors distribution is 5 p.m. on Tuesday.
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EXPRESS YOUR OPINIONS

EDITOR’S NOTE: ALL LETTERS PUBLISHED IN THE SOUTHERN UTE DRUM 
ARE PUBLISHED AS SUBMITTED AND DO NOT REFLECT THE OPINION OF THE 
SOUTHERN UTE DRUM OR THE SOUTHERN UTE INDIAN TRIBE IN ANY WAY.
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Maykh, Greetings!
I hope this message finds you well and in 

the best of spirits!
While we are enjoying the turn of the sea-

son and preparing for the upcoming chang-
es that accompany it, I would like to encour-
age you to stop in and place your vote in our 
Tribal elections today.

Elections and election time are an im-
portant piece of our governmental foun-
dation, your vote provides an avenue for 
change and exercises your right to be a part 
of something bigger.

Sometimes we don’t make it over the 
mountain and that’s okay, but what does 
matter is that we were willing to try, will-
ing to stand for what we believe is right, 
willing to stand with others of the same 
beliefs.

When it comes to beliefs, my belief is 
simple, working within the organization to 
attain the highest amount of honest work is 
all I’ve strived for, no bullying, no scandals, 
no impropriates, just good honest work.

While Council work can give you a good 
swift kick it can also give you times to re-
joice in the fact that when the work is ap-
proached in a good, informed manner, ev-
eryone wins. It all comes down to working 
towards the truth of the matter and whether 
it serves the greater good.

Change is tough, even good change can 
have its downsides. Rulemaking, laws, pol-
icies, procedures, guidelines are not every-
one’s cup of tea, but they are important in 
our representation and mostly in our exer-
cise of the sovereignty that has been afford-
ed to us.

People on the other hand are a whole 
different affair. You can work and work 
on good legislation just to have the neg-
ative impact of a single person’s ability 
and position come along and ignore the 
fact or twist the circumstance to fit their 
agenda. Our organization is large enough 
to not be immune to this culture and class 
of individual thought. The premise is that 
if the change is to occur here it must filter 

through the chain of command top to bot-
tom and rightly bottom to top. More than 
most, people just get comfortable where 
they are and whether that’s a good thing or 
not depends on the impact their presence 
delivers. Many of the problems in our or-
ganization come from the culture being 
delivered, leaving people torn between the 
fact that they have been directed to oper-
ate one way but then berated for not do-
ing their job, and left to wonder do I do 
my job and get into trouble or do I not do 
my job and still get in trouble, leaving it 
up to staying safe and doing the bare min-
imum to get by. Change is a larger task but 
something I’m willing to discuss. 

Council members by their guidance do 
not oversee the day-to-day operations of 
the Tribe, but does this need a change or 
a firm limitation as part of an overhaul of 
current accepted practices. Do we do away 
with the “council said” adage? Policies and 
procedures, legislation, do we change to fit 
the needs or change to reduce liability and 
strengthen sovereign rights? Where do we 
find a good middle ground to represent all 
needs? Are we comfortable with chang-
es that reduce government structure and 
enable members to take up providing ser-
vices for themselves outside of healthcare, 
and core governmental services? The finan-
cial plan represents a lot of this thinking. In-
crease members’ ability to cover day-to-day 
expenses and decrease governmental costs. 
Both avenues were not meant to grow to-
gether. Alot to discuss and will take time 
and collective effort to achieve.

Plenty of opportunity to provide input, 
look for small wins, and look to making fu-
ture achievements possible. I look forward 
to serving the people and providing better 
opportunities to pave the way forward.

Thank you for your time and consider-
ation!

May you and yours be blessed, always!

Respectfully,
Cedric J. Chavez

OBITUARY
WALKER – Barbara Jean Walker was 

born June 18,1942. Died Oct. 11, 2024 at 
Mercy Medical, Durango, Colo. at the age 
of 82. She lived in Ignacio, Colo. 

Memorial service on Nov. 2 at 10 a.m. 
at Ignacio High School.

Barbara was a loving wife, mother and 
grandmother. She is survived by her hus-
band Glen, son Chris and grandchildren 
Alejandra, Christopher, and Gregory. She 
was preceded in death by her son Greg. 
She will be missed by all that knew her.

Public Notice of the Southern Ute Indian Tribe/State of 
Colorado Environmental Commission Meeting

The Southern Ute Indian Tribe/State of Colorado Environmental Commission (Commission) 
will meet on Wednesday, November 20, 2024 at 1:00 p.m. – 3:00 p.m. at the Justice & Regu-
latory Administration Building- EPD Large Conference Room located at 71 Mike Frost Way, 
Ignacio, Colorado 81137. The draft agenda will include Call to Order/Introductions, New 
Business, Tribal Air Quality Program Updates, Tribal Air Initiatives, CDPHE Updates, Open 
Discussion/Questions and Public Comment, and Scheduling of Next Commission Meeting. 
For more information on the meeting, how to attend virtually, or to obtain a copy of the meet-
ing agenda please contact Ms. Angelina Miller, Air Quality Scientist at (970) 563-2258 or 
visit the Commission website at: https://www.southernute-nsn.gov/government/departments/
epd/air-quality/env-commission/

COMMUNITY GREETINGS
Happy Birthday King Baker
I love and miss you with all of my bloody 
heart my sonnie boyz.

Love Dad

Southern Ute Tribal Offices Will Be Closed
Monday, Nov. 11, 2024, in observance of Veterans Day.

Normal business hours will resume, Tuesday, Nov. 12, 2024.
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NOTICE OF DRAFT TITLE V OPERATING PERMITS
AND REQUEST FOR COMMENTS

Notice is hereby given that one initial 
application and three renewal applications 
have been submitted to the Southern Ute 
Indian Tribe’s Environmental Programs 
Department’s Air Quality Division, P.O. Box 
737 MS#84, Ignacio, Colo. 81137, for the 
following sources of air pollution:

Applicant: SIMCOE, LLC
Facility: Dry Creek Central Delivery Point. 
Section 5U, T34N, R7W, 6.00 miles north of 
Ignacio, Colo. This source is a natural gas 
production field facility.

Applicant: SIMCOE, LLC
Facility: Iron Horse Central Delivery Point. 
SW ¼ NW ¼ Section 7, T33N, R7W, 1.50 
miles west of Ignacio, Colo. This source is 
a natural gas production field facility.

Applicant: SIMCOE, LLC
Facility: Tiffany 3 Pad. Section 21, T33N, 
R6W, 7.00 miles southeast of Ignacio, 
Colo. This source is a natural gas well pad.

Applicant: Transit Waste, LLC
Facility: Bondad Recycling Center and 
Depository. Section 31, T33N, R9W, 13.50 
miles southwest of Ignacio, Colo. This 
source is a recycling center and depository.

The Air Quality Division (AQD) has 
prepared the draft Title V operating 
permits based on the information 
submitted by the applicants. The draft 
permits and accompanying statement 
of basis are available on the AQD’s 
website at http://www.southernute-nsn.
gov/environmental-programs/air-quality/
air-permitting/, and at the Environmental 
Programs Department office at 71 Mike 
Frost Way, Ignacio CO, 81137 between 
8 a.m. and 4 p.m., Monday through 
Friday. Any interested person may submit 
written comments on the draft permit and 
request a hearing. Written comments and 
requests for hearings may be sent to the 
AQD in care of Daniel Powers, Air Quality 
Division Head, at P.O. Box 737 MS#84, 
Ignacio, Colorado 81137; or emailed 
to dpowers@southernute-nsn.gov. Any 
hearing request should: 1) identify the 
individual or group requesting the hearing, 
2) state his or her address and phone 
number, and 3) state the reason(s) for the 
request. Notice of any public hearing will 
be provided at least 30 days in advance 
of the hearing. The AQD will consider the 
written public comments and requests for 
a hearing that are received within 30 days 
of this notice (Oct. 4, 2024).

NOTICE
Ute Vocational School Demolition

Construction and Project Management would like to announce the kickoff of construction with 
FCI Constructors for the Ute Vocational School Demolition project which begins on Monday, 
Oct. 7, 2024. The Contractor will be on site this week with our office as well as the Southern 
Ute Utilities Division to perform preliminary site investigations. The Contractor’s fence will go 
up on the Oct. 7 and staging of the site will be performed as per the approved site staging 
plan, which is attached. It is 
the project’s intent to avoid 
disruptions to Ouray Drive 
whenever possible. Access 
to the construction site will 
be made from the west side 
of the building. As we work 
primarily within this fenced 
enclosure, we will still have 
some Utility work performed 
along Ouray and Capote 
Drive. We will provide future 
announcements for this work 
as appropriate. 

In The Southern Ute Tribal Court
Of the Southern Ute Indian Tribe • On the Southern Ute Reservation

PO Box 737 #149, CR 517, Ignacio, CO • 970-563-0240

NOTICE OF PROBATE
In the Estate Of,
Case No.: 2024-0037-CV-PR
Carletta Ann Nez, Deceased
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indian 
Reservation, Ignacio, CO: Greetings: Take notice that 
a petition has been filed in this cause, alleging that the 
above decedent died leaving certain assets, and asking 
for the determination of heirs of said decedent, the 
administration of said estate including the allowing 
of creditors of said decedent and for distribution 
thereof. You are notified that said cause will be set for 
hearing before the Tribal Court at the above address 

on DECEMBER 17, 2024 at 10:00 AM. All persons 
having claims against the above estate are required 
to file them for allowance with the Tribal Court at 
the stated address on or before the time and date of 
said hearing, as above set forth or said claims shall be 
forever barred and all persons interested in said estate 
are hereby notified to appear and answer said Petition 
and offer evidence in support of their position.  The 
Court will proceed to hear the matter at the date and 
time set above, or such later time to which the matter 
shall be continued and to make the determination 
therein necessary.

Dated this 28th of October, 2024.
Paula Trujillo, Deputy Court Clerk
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COMMITTEE OF ELDERS
To All Southern Ute Elders: Tribal Council has 
reestablished the Committee of Elders and seeks 
Letters of Interest from eligible Southern Ute 
Tribal Elders to serve on the Committee. The pur-
pose of the Committee is to promote a continuing 
and growing heritage of language and traditional 
way of life through collaboration with the Cul-
tural Preservation Department to maintain the 
Southern Ute language, heritage, and traditions 
of the Southern Ute people and to convey knowl-
edge and experience. The Committee of Elders 
will act in a volunteer advisory capacity that does 
not intervene or interfere in the administration of 
the Tribal organization. Qualifications: Any en-
rolled Southern Ute Tribal Member who is 55 
years of age or older is eligible to serve, whether 
living on or off the reservation. The initial Com-
mittee comprised of seven (7) members will be 
selected by Tribal Council. An understanding of 
the Tribe’s language and culture is preferred, but 
not required. Tribal Council welcomes a broad 
representation of the Tribal Elder membership 
both on and off reservation. If selected and ap-
pointed, members should attend all committee 
meetings and special meetings as scheduled and 
adhere to the Tribe’s approved Code of Conduct 
and Ethics Code. Appointments will last 1-3 
years. Letters of Interest: Must be submitted to 
the Tribal Council Affairs Office no later than 
November 29, 2024, using one of these options: 
Email: swhyte@southernute-nsn.gov. In-person: 
Tribal Council Affairs Receptionist located in the 
Leonard C. Burch Tribal Building: 356 Ouray 
Drive, Ignacio, CO. Mail to: Tribal Council Af-
fairs, P.O. Box 737, Ignacio, CO 81137. Letter 
should include: Full name, contact information 
(i.e. Address, phone number, email address), and 
date; Suggested details to include in your letter 
are: Description of why you are a good fit for 
the position; Explanation of your motivation to 
join the Committee and list relevant experience; 
Outline your goals for this committee or how 
you plan to be involved; and Disclose any other 
boards/committees you currently serve on. If you 
have questions, please contact the Tribal Council 
Affairs Office at 970-563-2319 or Council Mem-
ber Marjorie Barry at 970-563-2304.

BOYS & GIRLS CLUB BOARD
Open Until Filled – The Boys & Girls Club 
of the Southern Ute Indian Tribe is currently 
looking to fill four (4) volunteer Board Mem-
ber positions. Responsible for knowing and ef-
fectively articulating the mission, vision, core 
values, goals, policies, and program areas of 
the Club. Members of the Board must attend 
meetings regularly and attend applicable com-
mittee meetings on a regular basis; also attend 
a minimum of one Priority event and one Club 
event annually. Members must maintain confi-
dentiality of sensitive information and conduct 
oneself as a model for children in a manner that 
exemplifies high character. Interested parties 
must pick up an application on the www.bgcsu.
org website or by request and returned to Bruce 
LeClaire at 970-563-2694 or bleclaire@south-
ernute-nsn.gov.

ETHICS COMMISSION
Open Until Filled – The Ethics Office is accept-
ing letter of interest from tribal members to fill 
One vacancy for “Alternate Member-At-Large” 
positions on the Ethics Commission. Qualifi-
cations are: Be a member of the Southern Ute 
Indian Tribe at least 18 years of age or older; 
Have a reputation for fairness and impartiali-
ty; Have a familiarity with tribal government; 
and Satisfactory completion of a background 
investigation for criminal history showing no 
convictions or guilty pleas for felonies or any 
misdemeanor involving dishonesty. Submit let-
ters of interest to the Department of Justice & 
Regulatory, PO Box 737-MS#10, Ignacio, CO, 
or in person at the Justice and Regulatory Ad-
ministration Building, 71 Mike Frost Way. All 
letters will be presented to the Southern Ute 
Tribal Council for their consideration.

GAMING COMMISSION 
Open Until Filled – The Southern Ute Gaming 
Commission is seeking 2 Full time and 1 Al-
ternate positions for specified terms, must be 
Southern Ute Tribal Members. Applicants must 
possess the following attributes pursuant to the 
Regulation One of the Gaming Commission 
Rules and Regulations: Applicants must be at 
least twenty-one years of age. Applicants must 
possess a basic knowledge and understanding 
of gaming activities authorized on the Southern 
Ute Indian reservation. Applicants must have 
experience or expertise in regulatory matters 
or in administrative hearing procedures. Ap-
plicants must have the ability to observe re-
strictions concerning conflicts of interest and 
confidentiality. Applicants must submit an ap-

plication form and a letter of interest explaining 
why the applicant wishes to be appointed to the 
Commission; and Applicants must undergo a 
background investigation. Applications may be 
obtained at the Division of Gaming Office – Li-
censing in the West Wing of the Justice Com-
plex, 149 County Road 517, Ignacio, Colorado, 
81137. Applications and letter of interest are re-
quired to be turned into the Division of Gaming 
Office. If you are interested, contact the Divi-
sion of Gaming at 970-563-0180.

POWWOW COMMITTEE
Open until filled – The Southern Ute Indian 
Powwow Committee is currently accepting 
letters of intent to serve as a volunteer on the 
committee. The purpose of the Southern Ute 
Indian Powwow Committee shall be to nurture 
and promote the positive image of the South-
ern Ute Indian Tribe through their dances and 
other activities to preserve our culture. The va-
cancy is Open to Southern Ute tribal members 
or any interested Native Americans who would 
like to be actively involved in planning, pro-
moting, and executing Powwows on Southern 
Ute land. Must be willing to work hands on, 
attend all scheduled meetings and powwow 
events with a professional / traditional attitude 
towards committee members, tribal depart-
ments, and visitors. Please submit letters to: 
Southern Ute Powwow Committee, PO Box 
737 #16 Ignacio, CO  81137 OR soutepow-
wow@southernute-nsn.gov.

TERO COMMISSION
Open Until Filled – The Tribal Employment 
Rights Office (TERO) is accepting letters of 
interest for two (2) Southern Ute Tribal mem-
ber at-large Commissioners to serve on the 
Tribal Employment Rights Commission which 
are compensated positions. Southern Ute tribal 
member/Applicants must have the following re-
quirements: TRIBAL MEMBER AT-LARGE: 
Not currently employed by the Tribal Govern-
ment or the Growth Fund; Does not own or 
operate a certified Indian Owned Business; Ex-
perience or expertise in administrative hearing 
procedures; Eighteen (18) years of age or older; 
Good character; and Ability to observe restric-
tions concerning conflict of interest and confi-
dentiality. Submit your Letter of Interest to the 
TERO Division or send letter to TERO Divi-
sion, P.O. Box 737, Southern Ute Indian Tribe, 
Ignacio, CO 81137. If you have any questions, 
please call TERO, at 970-563-0117 or 970-563-
0100 ext. 2291. TERO is located in the J&R 
Administration Building, 71 Mike Frost Way, 
(north of the Tribal Court building).

TRIBAL CREDIT COMMITTEE
The Southern Ute Tribal Credit Committee 
(“Committee”) is looking for eligible tribal 
member applicants to serve on the Committee. 
The appointment is for a three (3) year term. 
This is a compensated Committee, and you will 
be considered an employee of the Tribe, per 
IRS guidelines. Individuals seeking to serve on 
the Committee must demonstrate a reputation 
of personal integrity, dependability, honesty, a 
strong work ethic, and the ability to perform in a 
non-biased, confidential and fair manner. They 
must become familiar with the objectives of the 
Declaration of Policies and Plan of Operation 
– Tribal Credit Fund and must maintain good 
financial standing with the Tribe. Applicants 
must also pass criminal background and refer-
ence check, per the Tribal Credit Committee 
By-laws. The primary purpose of the Commit-
tee is to evaluate and render decisions regarding 
Secured Home Loan applications and monitor 
and evaluate the Tribal Credit loan programs 
and make recommendations to Tribal Council.  
Some of the duties of the Tribal Credit Commit-
tee are: Approve loans as required by the Decla-
ration of Policies and Plan of Operation – Tribal 
Credit Fund (“Declaration”); Monitor compli-
ance with the Declaration; Monitor all approved 
loans for performance; Make recommendations 
to the Tribal Council on program revisions and 
updates regarding Committee operations; Main-
tain confidentiality, objectivity, and fairness 
in conducting all Committee business; Attend 
regular meetings and other special meetings, 
as needed; Coordinate the Committee’s annual 
budget with Tribal Credit Staff. Interested Trib-
al Members are asked to submit a letter of inter-
est to the Tribal Credit Committee, PO Box 737 
#60, Ignacio, CO 81137 or by email to zvogen-
thaler@southernute-nsn.gov. The letter should 
include the full name and contact information 
of the applicant, along with a detailed explana-
tion of their relevant experience that would aid 
in making credit decisions, as well as a descrip-
tion of why they would be a good fit for the po-
sition. If you have any questions, please speak 
with Zeb Vogenthaler, at 970-563-2458.

SOUTHERN UTE INDIAN TRIBE
Boards, Committees and Comissions Vacancies

Interested in becoming an AmeriCorps volunteer?
Volunteers through this national service to address critical community needs & gain valuable pro-
fessional development. Members receive a living allowance. It is a service opportunity that offers a 
living allowance with an opportunity to build skills necessary for a career/career shift & dedicated 
support for educational programming, community outreach, & events. This would be a great oppor-
tunity to work with the Ute Indian Museum in Montrose, CO! REQUIREMENTS: 18+ years old; 
High school diploma or equivalent; U.S. citizen, U.S. National, or Lawful Permanent Resident; and 
Ability to pass criminal history check. The links attached are for 1/4 time position & 1/2 time posi-
tions applications. Here is the link for the half-time (~30 hours/week) position and the link for the 
quarter-time (~15 hours/week, except the potential person with the shortened time frame) position.
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Addictions Counselor
Closes 11/2/24 – Under general supervision of 
the Lead Therapist, provides outpatient substance 
abuse treatment and education for individuals en-
rolled in the Substance Abuse Program. Position 
grade N13; Pay starts at $28.60/hour. 

Bison Herd Manager
Closes 11/15/24 – Under general supervision of 
the Wildlife Resource Division Head, is respon-
sible for the overall management and conser-
vation of the Tribal Bison Herd. Position grade 
N13; Pay starts at $28.60/hour. 

Heavy Equipment Operator – Dept. of Trans-
portation
Closes 11/4/24 – Provides routine maintenance 
and safe operation of heavy equipment in carry-
ing out project assignments for the Southern Ute 
Division of Transportation (SUDOT). Position 
grade N11; Pay starts at $23.63/hour. 

Museum Director Trainee (Southern Ute 
members only)
Closes 11/7/227 – A trainee position for a South-
ern Ute Tribal Member. Will learn the overall 
operations and day-to-day management of the 
museum, including public relations, marketing, 
and promotional aspects. Following the Muse-
um’s statement, strategic planning, implement-
ing policies, developing programs, budget man-
agement, and identifying new funding sources. 
The length of this program is designed to last one 
(1) year but may be extended or reduced based 
on circumstances. Will start at 20% below entry 
level for grade E18 and receive quarterly evalu-
ations and pay increases to assure key goals are 
met. Upon successfully complete the training 
curriculum, the incumbent will assume the Mu-
seum Director position. Position grade E18; pay 
starts at $38.46/hour. 

Property Manager
Closes 11/2/224 – Under general supervision 
of the Economic Development Director, this 
position will manage the day-to-day operations 
of various Tribal properties including leasing 
activities, marketing, maintenance, and adminis-
trative functions. Position grade E17; Pay starts 
at $86,943/annually. 

Receptionist
Closes 11/12/24 – Position performs reception 
duties for the Southern Ute Tribal organization, 
including, but not limited to, operation of the 
telephone switchboard, greeting visitors, pro-
viding information about the Tribal government, 
and referring callers or visitors to the appropri-
ate office for assistance. Performs clerical duties 
for the Tribal Information Services Director and 
other Departmental Divisions as needed, includ-
ing mail processing and distribution. Position 
grade N6; Pay starts at $16.09/hour.

Reporter/Videographer (Southern Ute mem-
bers only)
Closes 11/2/24 – Creating newsworthy multime-
dia projects. Under general supervision of the 
Media Manager, reports on and captures through 
multimedia means (video, audio, and photo) in-
terviews, issues, events, and topics important to 
the Southern Ute Tribe and its membership. Pro-
duces concise, professional multimedia clips for 
publication through Tribal Information Services 
and The Southern Ute Drum. Position grade 
N11; Pay starts at $23.63/hour. 

Transportation Project Coordination (South-
ern Ute members only)
Closes 11/2/24 – Assists with coordination of 
all functions and activities related to Transpor-
tation Division projects for the Southern Ute 
Indian Tribe. Under general supervision of the 
Transportation Division Head, provides over-
sight to projects through completion and assists 
with management of PL 93-638 Projects. 50% 
grant-funded and is contingent on continued 
grant funding. Position grade N12; Pay starts at 
$26.00/hour. 

Tribal Ranger Corporal
Closes 11/4/24 – Under the general supervision 
of Tribal Ranger Sergeant, assures compliance 
of all Tribal Natural Resource Codes, Laws, 
Ordinances, Regulations and Policies. In the ab-
sence of the Tribal Ranger Sergeant and Captain, 
will supervise all subordinate Tribal Rangers. 
Position grade N14; Pay starts at $30.84/hour. 

Wildlife Biologist
Closes 11/15/24 – Development and administra-
tion of the Terrestrial Wildlife program address-
ing wildlife resources management and conser-
vation for the Southern Ute Indian Tribe on the 
Reservation. Position grade E15; Pay starts at 
$70,570/year. 

Animal Care Technician (Southern Ute mem-
bers only) 
Open Until Filled – Under the general supervi-
sion of the Tribal Ranger Sergeant, assures the 
care of impounded animals and other duties re-
lated to the care of the site and the animals. Posi-
tion grade N7; Pay starts at $17.37/hour. 

Chief Judge Apprentice (Southern Ute mem-
bers only)
Open Until Filled – An apprentice position for a 
Southern Ute Tribal member to learn all the re-
quirements and duties of the Chief Judge position 
in the Southern Ute Tribal Court. Mentoring, 
training, and all aspects of employee supervision 
will be performed by the current Chief Judge or 
delegate in accordance with SUIT Personnel Pol-
icies and Procedures. For purposes of employ-
ment, the successful candidate shall be classified 
as an apprentice. The Judicial Review Committee 
shall also provide insight, guidance, and recom-
mendations when needed. The length of the train-

ee program is two years to five years depending 
upon experience and individual progress. Perfor-
mance will be evaluated pursuant to the require-
ments of the Tribal Apprenticeship Program and 
annually with the Tribal Judicial Committee. The 
trainee will be eligible for wage increase based 
on performance evaluations and policies govern-
ing this position. Upon successful completion of 
the curriculum, incumbent will transition into the 
Chief Judge Lay position. Position is non-exempt 
and will start at 20% below grade E22.

Communications Manager – Dispatch
Open Until Filled – Under general supervision 
of the Chief of Police, provides day-to-day 
management and oversight to the Communi-
cation Center operations staff (Dispatchers) in-
cluding planning, developing, coordinating, su-
pervising, and reviewing all aspects of the work 
of employees. Position grade E16; Pay starts at 
$77,627/annually. 

Controller
Open Until Filled – Integrity and timeliness of 
the financial information of the Southern Ute 
Indian Tribe. Prepares financial statements 
for distribution for internal and external re-
porting, including consolidated statements. 
Supervision and oversight of the accounting 
staff in the preparation of financial informa-
tion. Responsible for the offices of General 
Ledger/Fixed Assets, Accounts Receivable, 
Accounts Payable, Purchasing, and Contracts 
and Grants. Position grade E19; the salary 
range begins at $114,968/year. 

Dentist (Part-time w/benefits)
Open Until Filled – Providing, clinical, health 
promotion and disease prevention, and educa-
tional services for the Dental Division. Position 
grade E22; pay starts at $113,890.20/year.

Detention Officer
Open Until Filled – Under general supervi-
sion of the Detention Sergeant and Lieutenant, 
maintains the safety and welfare of inmates and 
visitors and monitors all activities within the de-
tention center. Position grade N12; Pay starts at 
$26.00/hour.  

Detention Transport Officer
Open Until Filled – Under general supervision 
of the Detention Sergeant and Lieutenant, in-
cumbent maintains the safety and welfare of 
inmates and visitors and monitors all inmate 
activities within and outside of the detention 
center. Transportation of inmates to and from 
other facilities, medical appointments, and 
court appearances. Position grade N13; pay 
starts at $28.60/hour. 

Director of Strategic Planning
Open Until Filled – Working with the South-
ern Ute Indian Tribe Council to define, plan, 
implement, and achieve the strategic and finan-
cial plan objectives and priorities determined 
by Tribal Council. Researching and critically 
analyzing past strategies and modifying and de-
veloping those plans and strategies to address 
current circumstances; developing training ma-
terial for Tribal Council Members regarding the 
Tribe’s Financial Plan and other strategic plans; 
and communicating the financial and strategic 
plans to the Tribal Membership. In coordination 
with Tribal Council, facilitates strategic plan-
ning, including but not limited to tribal entities 
and tribal membership when deemed appropri-
ate. This position acts as a liaison between the 
Tribal Council and the Tribal Entities; access-
ing and gathering information as authorized by 
Tribal Council. Reports functionally to the Tribal 
Council and administratively to Tribal Council 
Affairs management. Position grade E22; pay 
starts at $189,817/annually. 

Dispatcher 
Open Until Filled – Under general supervision 
of the Communications Manager, provides ra-
dio dispatch services for the Southern Ute Indi-
an Tribe. Position grade N10; the Pay starts at 
$21.89/hour and includes a potential 3-5k DOE 
sign-on bonus. 

Dispatcher Trainee
A trainee position for individuals interested in 
a career in Law Enforcement with the Southern 
Ute Indian Tribe. While in the trainee status, the 
employee participates and engages in in-house 
training and work activities specifically de-
signed and chosen to train and indoctrinate the 
individual to work an emergency communica-
tions dispatch center. Work is performed under 
the guidance of an experienced dispatcher. The 
length of this program is designed to last one 
(1) year but may be extended or reduced based 
on circumstances. Upon successful completion 
of training curriculum requirements, incumbent 
will assume the Dispatcher position. Will start 
at 20% below entry level for a grade N10 and 
be subject to quarterly evaluations and pay in-
creases. Position grade N10; pay will start at 
$17.51/hour. 

Early Childhood Teacher
Open Until Filled – A professional teaching po-
sition with the Southern Ute Indian Montessori 
Academy (SUIMA). Uses the Montessori phi-
losophy to provide Southern Ute Indian Montes-
sori Academy students with a developmentally 
appropriate learning environment meeting the 
physical, social/emotional, cognitive, and cultur-
al needs of the child. Communicating effectively 
with parents/guardians about their child’s prog-
ress in each domain area. Position grade N9; Pay 
starts at $20.26/hour.

Economic Development Project Coordinator
Open Until Filled – Under general direction of 
the Economic Development Manager, will assist 

Southern Ute Indian Tribe • Job announcements
Visit the the tribe’s website at www.southernute-nsn.gov/jobs for complete job descriptions. 

ALL EMPLOYMENT APPLICATIONS ARE TO BE SUBMITTED ONLINE.
If you need help filling out an online application, please come the Human Resources office and 

we are happy to assist you on our applicant computer stations.
Applicants and employees, be sure the HR Dept. has your current contact information on file. 

Human Resources accepts applications for temporary employment on an ongoing basis. 
Southern Ute Indian Tribe, Human Resources • P.O. Box 737 - Ignacio, CO 81137

Phone: 970-563-0100 ext. 2424 • Fax: 970-563-0302 • Hotline: 970-563-4777

with projects to develop, plan, organizes and im-
plement economic development functions from 
conception to completion, involving programs 
related to Tribal Member small business devel-
opment and entrepreneurship. Promoting the 
small business and economic development inter-
ests of the Tribe. Position grade E13; Pay starts 
at $59,494/year. 

Elementary Teacher
Open Until Filled – A professional teaching po-
sition with the Southern Ute Indian Montessori 
Academy (SUIMA). Uses the Montessori phi-
losophy to provide Southern Ute Indian Montes-
sori Academy students with a developmentally 
appropriate learning environment meeting the 
physical, social/emotional, cognitive, and cultur-
al needs of the child. Communicate effectively 
with parents/guardians about their child’s prog-
ress in each domain area. Position grade E12; 
Pay starts at $54,086/year. 

Gaming Investigator I
Open Until Filled – This is an entry level po-
sition located under the Southern Ute Division 
of Gaming (DOG). Under general supervision 
of the Gaming Investigator III, incumbent 
works in coordination with other DOG Inves-
tigators to learn and perform Law Enforce-
ment / Regulatory duties for the enforcement 
of Class II and Class III gaming on the South-
ern Ute Reservation. Position grade N13; Pay 
starts at $28.60/hour. 

Gaming Investigator II
Under general supervision of the Gaming In-
vestigator III, incumbent regulates and controls 
Class II and Class III gaming on the Southern 
Ute Reservation. Position grade N14; Pay starts 
at $30.84/hour. 

Grants Financial Analyst
Open Until Filled – Working closely with Tribal 
staff members on all financial grant and related 
Tribal budget and spending matters. Assisting 
in monitoring programs to ensure compliance 
with grant or contract regulations. Position grade 
E13; Pay starts at $59,494/annually.

Heavy Equipment Operator 
Open Until Filled – Provides routine mainte-
nance and safe operation of heavy equipment 
in carrying out project assignments for the Con-
struction Services Division. Position grade N11; 
Pay starts at $23.63/hour. 

HVAC Technician
Open Until Filled – Provides maintenance sup-
port, troubleshooting, and preventative mainte-
nance on commercial heating, ventilating, and 
air conditioning systems including machinery, 
boilers, hot and chilled water distribution sys-
tems, circulation pumps, steam humidifiers, 
cooling towers, walk-in coolers and freezers, 
and variable volume system located in Southern 
Ute Tribal Buildings. Position grade N15; Pay 
starts at $33.93/hour. 

Lands Technician Trainee (Southern Ute 
members only)
Open Until Filled – A trainee position for a 
Southern Ute Tribal Member. Will learn how 
to provide technical and clerical support to 
the Lands Division and provide general infor-
mation to the Tribal Membership and public 
regarding land status issues, Crossing Permits, 
and general land management related issues. 
The length of this program is designed to last 
one (1) year but may be extended or reduced 
based on circumstances. Will start at 20% be-
low entry level for a grade N8 and receive quar-
terly evaluations and pay increases to assure 
that key goals are met. Upon successfully com-
pleting the training curriculum, will assume the 
Lands Technician position. 

Lifeguard (Full-time)
Open Until Filled – Lifeguard activities at the 
Community Recreation Center swimming pool, 
in accordance with the guidelines established 
and approved by Fitness Director and/or Com-
munity Center Director. Position grade N5; Pay 
starts at $14.90/hour. 

Patrol Officer I
Open Until Filled – Patrols the Southern Ute In-
dian Reservation and is responsible for preserv-
ing the life and property of all citizens within 
the Tribal Community. Position grade N13; Pay 
starts at $28.60/hour and includes a potential 
3-5k DOE sign-on bonus.

Patrol Officer II
Open Until Filled – Patrols the Southern Ute In-
dian Reservation and is responsible for preserv-
ing the life and property of all citizens within 
the Tribal Community. Position grade N14; Pay 
starts at $30.84/hour includes a potential 3-5k 
DOE sign-on bonus. 

Patrol Officer Trainee
Open Until Filled – A trainee position for un-
certified individuals interested in a career in 
law enforcement with the Southern Ute Indian 

Tribe. Will be required to attend and successful-
ly complete an approved basic police-training 
course. Upon completion of the required train-
ings and certifications, will assume the position 
of Patrol Officer. Position grade N11; pay starts 
at $23.63/hour. 

Project Aware Program Manager 
Open Until Filled – The Project AWARE (Ad-
vancing Wellness and Resilience in Education) 
Manager will lead, develop, and maintain a com-
prehensive plan to meet critical objectives out-
lined by the Tribal Education Department and 
Southern Ute Indian Montessori Academy (SUI-
MA) Counseling program, in compliance with 
the Colorado Department of Education (CDE) 
and the federal Substance Abuse Mental Health 
Services administration (SAMHSA). The Proj-
ect Manager will serve as the Tribal Education 
Agency liaison to the State Project Director and 
will build infrastructure, collect and share data, 
create local policies, oversee the implementa-
tion of key programmatic elements, develop and 
maintain relationships with Tribal, school and 
community organizations, and increase commu-
nication with families to build ongoing wellness 
and resilience for students. Grant funded and 
continued employment is contingent on avail-
ability of funding. Position grade E13; Pay starts 
at $59,494/year. 

Public Health Nurse
Open Until Filled – A Registered Nurse position 
providing public health nursing care and case 
management to individuals, families, and the 
community. Position grade N15; the Pay starts 
at $33.93/hour. 

Scorekeeper (Part-time)
Open Until Filled – Keeps accurate scores for 
sporting events held by SunUte Recreation 
Department. Position grade N6; pay starts at 
$16.09/hour. 

Security Officer
Open Until Filled – Will provide security for 
throughout Tribal Campus. Duties will include 
patrolling and observing the activities of persons 
in and around the Mouache Capote building. 
Work involves assessing problem situations and 
exercising tact and judgement in bringing about 
their resolution. Position grade N10; Pay starts 
at $21.89/hour. 

TEAM Worker (Southern Ute members only)
Open Until Filled – The TEAM program is an 
opportunity for enrolled Southern Ute Tribal 
Members to find temporary employment with-
in the various departments of the Southern Ute 
Indian Tribe. Both part-time and full-time tem-
porary positions. 

TERO Worker
Open Until Filled – Under the supervision of 
the TERO office. It is an opportunity for en-
rolled Southern Ute Tribal Members and other 
local Native Americans to find temporary em-
ployment within the various departments of the 
Southern Ute Indian Tribe. Both part-time and 
full-time temporary positions.

Tribal Apprenticeship Program (Southern 
Ute members only)
Open Until Filled – The Southern Ute Tribe is 
accepting applications for SUIT Tribal Mem-
bers interested in pursuing their career inter-
ests through the Apprenticeship Program. The 
purpose of the program is to build a career 
foundation for SUIT members to pursue fur-
ther educational goals or career development. 
May be placed within Permanent Fund depart-
ments or divisions dependent on career inter-
ests, educational level and/or length of prior 
relevant and appropriate work experience. The 
Apprentice Committee will review applica-
tions and asses what options may be available 
for applicants. 

Tribal Ranger Trainee (Southern Ute mem-
bers only) 
Open Until Filled – A trainee position for un-
certified individuals interested in a career in 
law enforcement with the Southern Ute Indian 
Tribe. Will be required to attend and successful-
ly complete an approved basic police-training 
course. Upon successful completion of training 
curriculum requirements, will assume the Tribal 
Ranger position. Position grade N11; Pay starts 
at $23.63/hour. 

Umpire/Referee
Open Until Filled – Maintains rules and reg-
ulations on the playing field and courts during 
SunUte Recreation Department sporting events. 
Position grade N7; the Pay starts at $17.37/hour.

Water Quality & Remediation Division Head
Open Until Filled – Under general supervi-
sion of the Environmental Programs Direc-
tor, responsible for the planning and man-
agement of Southern Ute Indian Tribal Water 
Quality, Brownfields, and General Assistance 
Programs. Position grade E18; Pay starts at 
$99,984/year.

Southern Ute Indian Tribe Job Announcements, cont.

• Elementary Teacher
• High School Head Soccer Coach

• Route and Activity Bus Driver
• Secondary Social Studies Teacher

Ignacio School District – Job announcements
Application/Information: 970-563-0500 ext. 221

Job info, descriptions and application: www.ignacioschools.org/employment-cdac2310

Ignacio Early Learning Program:
• Substitute Teacher (Full-time) $14.42/hr., 

Road Runner Transit:
• Bus Cleaner/Building Maintenance (Part-

time) $18.94/hr.
• Transit Driver (Part-time) $18.94/hr.

Ignacio Youth Services:
Program Coordinator (Full-time) $17.29/hr., DOE 

SoCoCAA Central Administration:
• Executive/Development Director $75,275 - 

$82,638/yr., Open Until Filled (Up to $3,000 
in relocation expenses available.)

• Program Developer (Part-time) $32.97/hr.

SoCoCAA Job Opportunities
Visit our website to apply at www.sococaa.org or call 970-563-4517. Jobs open until filled.
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* Assistant Hotel Manager (Full-time)
Overseeing the day-to-day operations of the 
hotel with guidance from the hotel manager, 
ensuring high standards of guest service, opti-
mizing revenue, and helping to manage the re-
tail and RV operations. Collaborates with other 
departments to maintain the highest level of 
guest satisfaction, staff performance, and finan-
cial success. Will also assist with implementing 
policies, training staff, and ensuring compliance 
with hotel and gaming regulations.

*Bowling and Rec Shift Leader (Full-time)
Responsible for all aspects of the bowling 
center’s operations, including entertainment, 
equipment, and company initiatives in the ab-
sence of the Bowling Manager. Coordinating 
events and parties, performing cold calls, and 
reaching out to local businesses and past cus-
tomers for returning business. Must consistent-
ly deliver exceptional guest service and build 
these relations through soliciting feedback and 
addressing and resolving customer complaints. 
Will act in the capacity of a Bowling Mechanic 
II and will be highly competent in all aspects of 
inspecting, servicing, maintaining, and repair-
ing the equipment in the bowling center. Duties 
are performed with minimal if any supervision. 
Follows the direction and trainings from the 
Lead Technician. 

*Café Cashier (Full-time)
Providing friendly and courteous service to all 
guests in a fast-paced work environment. Taking 
guests food orders, accurately totaling food and 
beverage purchases and collecting payments. 
Assists in preparing and serving all foods nec-
essary for the Cafe kitchen. Prepares coffee and 
pizza from the hot food line in the front area of 
the Café. Will balance the register at end of the 
shift, with proper report of discrepancies and 
complete paperwork. 

*Front Desk Associate (Full-time)
Providing quality guest services that include 
reservations, registration and check-out, PBX 
operations, mail, and message service for hotel 
guests. Responds to telephone and in person in-
quiries regarding reservations, hotel information 
and guest concerns. Assistance with guests in-
clude but is not limited to luggage assistance, di-
rections/maps, driving guests to/from the airport. 

*Level II Facilities Staff (Full-time)
Reports to the Facilities Supervisor on shift. 
Operation of equipment, environmental condi-
tion and appearance of the facility and grounds. 
Cleanliness, maintenance and repair of the facil-
ity, equipment, and building. 

*Lead Facilities Technician HVAC (Full-time)
Electrical and mechanical functions, operation 
of equipment, environmental controls and con-
ditions, and the structural integrity and appear-
ance of the facility and grounds. Works as the 
lead of a team to ensure smooth operations of 
the facility, equipment, and building; by provid-
ing maintenance support, troubleshooting and 
repair, preventative maintenance on commer-
cial heating, ventilating, and air conditioning 
(HVAC) systems including boilers, AHU’s, hot 
and chilled water distribution systems, circula-
tion pumps, cooling towers, walk-in coolers, 
and freezers. Reports to the Director of Facili-
ties while sharing the responsibility to train and 
lead activities of departmental employees; tech-
nicians, shift supervisors, and facilities staff in 
appropriate Service Standards and Facility oper-
ations/maintenance. 

*Project Cleaner (Full-time)
Cleaning all public areas including Casino floor, 
public restrooms, restaurant, lobby, offices, em-
ployee break rooms, and other areas as assigned. 
Reports directly to the Housekeeping Depart-
ment and will be assigned to take on specific 
projects as assigned. 

*Rolling Thunder Grill Server (Full-time)
Provide an exceptional dining experience by de-
livering first class guest service of food and bev-
erages to include, taking the order and delivering 
food and beverage items. Handle tasks in a friend-
ly, courteous, helpful, timely and professional 
manner resulting in a high level of guest satisfac-
tion. Shift covers breakfast and lunch only. 

*Rolling Thunder Grill Host (Part-time)
Provides an exceptional dining experience by 
delivering first class guest service by greeting 
and ensuring timely and appropriate seating of 
guests. Will assist Manager with table manage-
ment to maximize seating and assist guests with 
special requests. Will answer phone calls and re-
turn messages, track reservations and comps and 
assist servers when needed. 

*Room Attendant (Full-time)
Thoroughly cleaning hotel guest rooms and per-
forming routine duties individually or as a pair, 
in a fast-paced work environment. Cleaning hotel 
room by wiping, washing, scrubbing, vacuum-
ing, sweeping, and mopping all areas of the guest 
rooms. Requires the ability to bend, lift, stand and 
walk throughout the shift. Duties of this job are 
physically demanding and may be stressful at 
times, particularly during peak season periods. 
Will be cleaning an average of 16 guest rooms, 
and during peak season, up to 20 guest rooms per 
shift, depending on whether you are working as 
an individual or a pair. Cross training on the casi-
no floor to assist with Operational Housekeeping 
when needed and as assigned. 

*Seven Rivers Line Cook (Full-time)
Works under direct supervision of the Execu-
tive Chef, Executive Sous Chef, and/or Kitchen 
Manager. Preparation of the A la Carte menu in 
Seven Rivers and is accountable for consistency 
of standardized recipes, presentation, food qual-
ity, and freshness. 

*Shining Mountain Line Cook (Full-time)
Work under direct supervision and support of the 
Sous Chef or Lead Cook. The preparation of the 
Al La Carte menu in the Shining Mountain Café 
and accountable for consistency of standardized 
recipes, presentation, food quality and freshness. 
Ensure all guidelines are followed according to 
the established specifications and standards in 
food safety and sanitation. Requires to be an ex-
cellent team player and trustworthy. 

*Slot Operations Floor Person (Full-time)
Providing excellent guest service to all slot 
guests and ensures that all gaming devices are 
monitored on a continual basis for full capacity 
operation. Will at times require the employee to 
work without direct supervision. Job knowledge 
and the ability to “self-start” are essential. Re-
ports to the Slot Floor Manager or designee. 

*Specialized Facilities Technician (Full-time)
Maintaining the electrical and mechanical func-
tions, operation of equipment, environmental 
controls and conditions, and the structural in-
tegrity and appearance of the facility. Works 
as a professionally trained individual with the 
team to ensure smooth operations of the facili-
ty. Trained and certified or holds a license that is 
construction/maintenance specific. 

Sky Ute Casino Resort • Job announcements
Visit our website at www.skyutecasino.com to view job openings and apply online. 

Human Resources • Phone: 970-563-1311 • PO Box 340, Ignacio, CO 81137
TERO-Native American Preference • All Applicants Welcome • Must pass pre-employment 

drug test, background check, qualify for and maintain a Division of Gaming License and 
be able to work all shifts, weekends or holidays. *21 years or older to apply.

Senior Land Records Analyst – Red Willow Production (Ignacio, CO)
Closes 11/8/24 – Obtaining and maintaining orderly and accurate land and lease records, includ-
ing all related documents and contracts, for all Red Willow interest properties, both operated and 
non-operated. Advises all other departments of changes related to Red Willow holdings. Works with 
Red Willow landmen and partners to obtain and maintain accurate records. This is a senior position 
that will works independently, and provide guidance on existing processes.

Revenue Accountant II – Red Willow Production (Ignacio, CO)
Closes 11/08/24 – Performs moderately complex revenue accounting assignments, creates new rev-
enue agreements, and is responsible for knowledge of oil and gas revenue accounting practices.

Southern Ute Growth Fund • Job announcements
Please visit our website at www.sugf.com/jobs.asp for full job details and to apply online.

Tribal Member employment preference • Must pass pre-employment drug test/background check. 
Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO

Phone: 970-563-5064 • Job hotline: 970-563-4777.
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Answers for October 18, 2024 Crossword Puzzle
Across: 1 CPSC, 5 Blanca, 11 Hutu, 12 Refold, 13 IPod, 14 Embryo, 15 Min, 16 Gas, 
17 GDP, 18 Plebes, 20 Meet, 21 Botch, 23 Aims, 26 Frosty, 30 Lso, 31 Yet, 32 Kaa,  
33 Prague, 35 Firm, 36 Herald, 37 S m o p, 38 Adages, 39 USTA. 
Down: 1 Chimp, 2 Pupil, 3 Stone, 4 Cud, 5 Breastfeeds, 6 LEMs, 7 AFB, 8 Norge,  
9 Clyde, 10 Adopt, 16 Geo, 19 BBs, 20 Mho, 22 CRT, 23 Alpha, 24 Is red, 25 Moara,  
27 Skims, 28 Tarot, 29 Yampa, 31 Yule, 34 Gag, 35 FSU.

The Southern Ute Drum’s
Crossword Puzzle 

Across
1  Stunted trees and shrubs
6  Printer performance measure
9  Hesitation
10 Marietta Sangai Sirleaf
13 The end of many attorneys?
14 Hard-to-control impulses
15 Southern Italy
16 Branch
18 Those voted to power
19 Played by Anne Hathaway in “The 
Princess Diaries”
20 “Superman” villainess
21 Small reservation 45 miles SW of SLC
25 Fail miserably
26 Teacher’s degree
27 Dovekie
28 You could use an ampersand instead  
  of this
29 Medical funder
32 Spread
34 Blue Sunrise’s first led an outrageous  
  dance
36 The --- Kid (1948 Eddie Dean movie)
37 Take off
38 “’Tain’t” rebuttal
39 A finger pointing to Heaven?

Down
1  Domestic squabble
2  “Elder” or “Younger” Roman statesman
3  Govern
4  “Give --- break!”
5  Deplore
6  Organ this puzzle appears in
7  According to
8  Attractive and engaging young woman
11 Past, present or future
12 Evaluation
17 Salish provider of the sun, moon, 
  stars and fire
19 March on Washington monogram
20 Napoleonic victory over Austria
21 Get the ball rolling
22 Only Hawaiian island with navigable 
  rivers
23 Disunite one’s laces
24 Morticia’s maker
28 “Gotcha!” cries
29 Audio/video interface
30 Israel’s prime minister, 1969 - 74
31 “--- Bitten” (1985 Jim Carrey comedy)
33 Special effects technology
35 Chap Stick target

Answers will appear in the November 15 issue of the Drum.

  Nov. 2 Oct. 9 Oct. 15 Oct. 22 Dec. 1

LOCAL IGNACIO WEATHER
Saturday, Nov. 2

Mostly sunny 60˚F

Sunday, Nov. 3

Mostly cloudy 54˚F
Chance of afternoon wshowers

Weather forecasts collected from www.weather.gov

Sunny 59˚F

Friday, Nov. 1

FLY FISHING

Giving thanks for Fly Fishing
By Don Oliver

SpeCial To The drum

My research, using the ev-
er-reliable internet, indicates 
that modern day fly fishing 
was the invention of Charles 
Cotton, an English poet 
and aristocrat, sometime in 
the late 1600’s. He was al-
so a friend of Izaak Walton, 
the author of The Complete 
Angler. I cannot believe 
that Mr. Cotton envisioned 
how fly fishing would grow 
over the past centuries. And, 
more particularly, how over 
the last fifty years the role 
fly fishing would take on in 
the world of non-profits.

In reading past issues of 
FLY FISHERMAN maga-
zine, I found articles about 
six non- profits, a seventh I 
have first-hand knowledge 
of, and one movie devoted 
to helping others through fly 
fishing. The movie, Mend-
ing the Line, while fiction, 
did a great job showing how 
fly fishing can guide some-
one needing help in adjust-
ing back into society after 
experiencing the horrors of a 
war. Of the seven non-prof-
its, I have volunteered with 
four. The four I have volun-
teered with and have first-
hand knowledge of and what 
they do are: Project Heal-
ing Waters, Warrior & Quite 
Waters, Casting for Recov-
ery, and Adaptive Sports As-
sociation of Durango.

My first venture in help-
ing others where fly fish-
ing is used in the non-prof-
it world was Project Heal-
ing Waters. This organiza-
tion works with any veter-
an that finds him or her self 
adrift and in need of some-
thing to help them find their 
way. The veterans I have 
worked with have includ-
ed a Vietnam veteran who 
was the sole survivor of a 
fire fight to a twenty-one-

year-old man, who served 
in the Gulf War. I discov-
ered that fly fishing helped 
these men and women find 
some peace by just standing 
in a river and hearing noth-
ing but moving water. I read 
a quote from a participant 
of PHW that said, “Fly fish-
ing saved my life.” Fly fish-
ing is making a difference in 
the lives of these brave men, 
women, and families. War-
riors & Quite Waters mis-
sion states “it is a nonprof-
it organization that empow-
ers post-911 combat veter-
ans and their loved ones to 
thrive and live purpose-driv-
en lives through peak expe-
riences in nature, meaning-
ful relationships, and a sense 
of community.” One of the 
main ways they do this is 
through fly fishing.

Casting For Recovery was 
set up to help women deal-
ing with breast cancer. Their 
mission statement says, “To 
Cast is to Hope.” The la-
dies I have worked with re-
ceived great satisfaction in 
finding a sport they could 
do, and enjoy, even while 
going through a treatment 
I will never have to deal 
with. Each cast gives them 
the hope of accomplishing 
something other than get-
ting through another chemo 
treatment.

Adaptive Sports Associa-
tion works with people hav-

ing every kind of disabili-
ty known to man. They use 
every sport you can think 
of to give their partici-
pants a great day. Fly fish-
ing is used from time-to-
time and handed me one of 
the most humbling experi-
ences of the volunteer work 
I do. We had carried a lady 
who had her leg amputated, 
at the hip, to a chair in the 
river. She sat there catching 
trout, using the casts she 
had learned earlier in the 
day. As the day ended, she 
let it be known she was go-
ing nowhere. She had found 
something she could do, re-
gardless of her situation.

My reading also found 
three youth programs, Proj-
ect MayFly, Minority Youth, 
and Fish for Change. While 
I have no first-hand knowl-
edge of the programs, I be-
lieve what they give to their 
participants is no different 
than the programs I have ex-
perience with. I also found a 
volunteer program, Redside 
Foundation, that helps fly 
fishing guides deal with the 
seemingly insurmountable 
problems of everyday life. I 
have to ask, what is it about 
fly fishing that all these pro-
grams find beneficial? To 
answer that I want to quote 
Ross Purnell, editor and 
publisher of FLY FISHER-
MAN magazine. “Fishing 
has always been the one cer-
tain escape from the grim re-
ality of life. It’s a time and a 
place where you leave your 
fears and your worries on 
the shore, step into the river, 
and let the sound of rushing 
water wash your brain into a 
clean slate.”

This brings me back to the 
title of this month’s column. 
This year at Thanksgiving, I 
am going to give thanks for 
fly fishing and everything it 
does to help people. I invite 
you to do the same.


