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TRIBAL SOVEREIGNTY 

‘Land is Sacred,’ Chairman 
Baker urges Colorado to 
block Durango’s land grab

Summer Begay
Tribal CounCil affairs

Chairman Melvin J. 
Baker delivered a power-
ful testimony Thursday, 
May 2, urging the Colora-
do House Committee on 
State, Civic, Military, and 
Veteran Affairs to defend 
a historical promise. Chair-
man Baker urged the Com-
mittee to support Senate 
Bill 24-193: Protect Trib-
al Lands from Unautho-
rized Annexation. This leg-
islation stands as a crucial 
shield against the City of 
Durango’s egregious at-
tempt to seize Southern 
Ute Indian Reservation 
land for economic gain.

For generations be-
yond counting, the Utes 
have been the unwaver-
ing stewards of Colora-
do. Their ancestral lands 
stretch across the state’s 
mountains and valleys, 
a testament to their deep 
connection to the land. 
The rich culture, tradi-
tions, and language of the 

Utes are woven into the 
very fabric of Colorado. 
Their resilience is a tes-
tament to their spirit, hav-
ing endured forced assim-
ilation, brutal relocations, 
and the relentless theft 
of their land and cultur-
al heritage. The Reserva-
tion, established by feder-
al treaties, was a solemn 
vow: “absolute and un-
disturbed use and occupa-
tion” for the Utes. Duran-
go’s actions are a blatant 
disregard for these histor-

ical agreements.
The Southern Ute Indi-

an Tribe, a cornerstone of 
southwestern Colorado, 
considers their land more 
than property – it is sacred. 
Chairman Baker’s message 
struck a clear chord: Re-
specting tribal sovereignty 
strengthens, not weakens, 
Colorado’s future.

Senate Bill 24-193 is 
not a formality; it is a crit-
ical lifeline. By honoring 
the Tribe’s sovereignty, 
Colorado can build a fu-
ture based on mutual re-
spect and collaboration. 
The Southern Ute Indi-
an Tribe extends a hand 
in partnership, but Du-
rango’s actions threaten 
to unravel years of prog-
ress. Colorado has a stark 
choice to make, stand 
with the Southern Ute In-
dian Tribe and build a fu-
ture based on trust or al-
low Durango to unravel 
the fabric of respect.  Pas-
sage of this bill sends a 
clear message: Colorado 
honors its tribal nations.

 WILDLIFE MANAGEMENT

Osprey snared in fishing 
line perishes
By Jeremy Wade Shockley

The souThern uTe Drum

Since 2006 the South-
ern Ute Indian Tribe’s Lake 
Capote has been the season-
al home for ospreys, giving 
visitors spectacular view-
ing opportunities. In 2023, 
the breeding pair of ospreys 
successfully hatched two 
chicks. Annually, the South-
ern Ute Division of Wild-
life Resource Manage-
ment team monitors the os-
preys through leg-band-
ing and a live stream web-
cam. Through routine mon-
itoring the Wildlife Divi-
sion observed one of the 
hatchlings was not active-
ly progressing compared to 
its sibling. 

On Aug. 9, 2023 con-
cerned there might be a big-
ger problem at hand, Wildlife 
staff reviewed the webcam 
and caught sight of the issue. 
The young osprey was caught 
in fishing line. The Wildlife 
Division sprung to action and 

Melvin J. Baker
Chairman

Southern Ute Indian Tribe

courtesy SU Wildlife
The Southern Ute Division of Wildlife Resource Management team observed a young 
osprey on the Lake Capote live stream webcam that had become entangled in fishing line 
in the nest. 

courtesy SU Wildlife
To help prevent further harm to wildlife, Lake Capote recently 
installed new fishing line recycling bins around the lake.Osprey page 12 

TRIBAL SOVERIGENTY

Durango’s secret efforts to 
annex Reservation lands 
Southern Ute Indian Tribe

sTaff reporT

It was over 140 years ago 
that Felix Brunot, Chair-
man of the Board of Indi-
an Commissioners, made 
promises and assurances 
to the Utes about protect-
ing tribal interests while 
secretly hiding his inten-
tions to turn over 3.7 mil-
lion acres of land reserved 
to the Utes in the Trea-
ty of 1868 to mining inter-
ests. Despite evidence of 
his wrongdoing, Congress 
approved the agreement he 
reached in 1874, resulting 
in the loss of Ute land to 
state jurisdiction.

The Southern Ute Indi-
an Tribe has often faced 
attacks on its jurisdiction 
since that time in an effort 
by non-tribal members to 
undermine the Tribe’s sov-
ereignty and economically 
benefit non-Natives. Few 
of those have been as bra-
zen as that of Brunot. How-
ever, this year the Tribe ex-
perienced another attack 
with the actions of the City 
of Durango (City) in at-
tempting to annex Reser-
vation land, which Tribal 
Council swiftly addressed.

The City of Durango has 
tried to distance itself from 
any wrongdoing with re-
spect to the attempted an-
nexation. On April 22, the 
City staff, at a special meet-
ing, made a presentation of 
what they described as the 
background of the annex-
ation process to the pub-
lic. It was less than forth-
coming and City staff em-
phatically asserted they 
had adequately consulted 
with the Tribe. We believe 
it is important for everyone 
to know exactly what City 
employees were doing to 
secretly annex Reservation 
lands since they have cho-

sen not to honestly disclose 
it themselves.

For many years there have 
been discussions about eco-
nomic development along 
La Posta Road. The Tribe 
has looked into developing 
this area of the Reservation. 
The key to economic devel-
opment in this area is col-
laboration. In the past we 
have worked together with 
La Plata County, the Town 
of Ignacio, and the State of 
Colorado on projects that are 
important to the wellbeing 
of Reservation residents. But 
in doing so we respect each 
other’s sovereignty.

Last year we learned that 
Durango was taking a dif-
ferent approach. Rather 
than collaborating with the 
Tribe, it was discussing an-
nexation of Reservation 
lands in the La Posta area. 
We have a strong govern-
ment-to-government rela-
tionship with federal, state 
and local governments. The 
City Council for Durango 
had never met with Tribal 
Council to discuss annex-
ation plans.

Therefore, Tribal Coun-
cil requested a meeting, 
which was held in March 
of 2023. That meeting was 
tense due to the clear disre-
gard for tribal sovereignty. 
Chairman Melvin J. Bak-
er and Tribal Council ex-
pressed their displeasure 
with the lack of communi-

cation from the City on the 
annexation issue, as well as 
other key issues including 
plans to place a pipeline to 
Lake Nighthorse where the 
water interests are princi-
pally those of the Southern 
Ute and the Ute Mountain 
Ute Tribes and the City’s 
interests are minimal. With 
respect to annexation, Trib-
al Council and supporting 
staff explained to the City 
the legal concerns over an-
nexation and the existing 
jurisdictional complexities 
on the Reservation. These 
complexities would be in-
creased by another juris-
dictional authority enter-
ing the Reservation bound-
aries, especially by one that 
does not have Tribal inter-
ests at its forefront.

Barbara Noseworthy, the 
City’s Mayor at the time, 
acknowledged the lack of 
communication with the 
Tribe on these and other 
material issues and apolo-
gized to the Tribal Council 
for that shortcoming. She 
assured the Tribe that Scott 
Shine, the City’s Commu-
nity Development Director, 
would provide monthly up-
dates regarding the La Pos-
ta project.

What the Tribe actual-
ly received from the City 
of Durango was largely si-
lence. Shine never provided 

Durango’s page 10 

COLORADO TRANSPORTATION

CDOT commemorates 
connection of  US 550-US 
160 Grandview Bridge
Residents bid adieu to Farmington Hill

By Jeremy Wade Shockley
The souThern uTe Drum

The Colorado Depart-
ment of Transportation 
hosted an “open road” cele-
bration for the long-awaited 

connection of US 550 with 
US 160 at the Grandview 
Interchange south of Duran-
go, Colo., Thursday, May 9. 

“We are looking forward 
to making this long-awaited 
connection, and we wanted 

to give the public an oppor-
tunity to view the new high-
way and bridges before it 
opens to traffic in late May,” 
CDOT Region 5 Transpor-

Jeremy Wade Shockley/SU Drum
Key project contributors gather for a photo following the Grandview Interchange dedication 
ceremony, Thursday, May 9. Partnering agencies on the multi-year project included CDOT, 
Federal Highway Administration, Southern Ute Indian Tribe, City of Durango, La Plata 
County and Lawrence Construction Co. 

CDOT page 12 
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40 years ago
Obbie Box, daughter of Pearl 
Casias and Russell Box Sr., was 
nominated for the NSEC National 
Award. Congratulations to Obbie.

This photo was published in 
the May 18, 1984, issue of The 
Southern Ute Drum.

SU Drum archive

10 years ago
As the Southern Ute Bear Dance approaches, tribal members and the general public 
were invited to attend a Bear Dance workshop at the Sky Ute Casino Event Center on 
Wednesday, May 14. Matthew J. Box explained Bear Dance etiquette; and students 
from the Southern Ute Indian Montessori Academy demonstrated how the Bear 
Dance is properly performed.

This photo was first published in the May 16, 2014, issue of The Southern Ute Drum.

Damon Toledo/SU Drum archive

20 years ago
Ignacio High School Senior, Mike Jefferson (above left) signs his letter of intent to 
play soccer at Colorado Mountain College in Glenwood Springs. Mike’s coach is 
Bayfield Head Coach Terry Spriggs. His parents are Robert and Teena Jefferson. 
Congratulations, and good luck Mike!

This photo was published in the May 14, 2004, issue of The Southern Ute Drum.

Beth Santistevan/SU Drum archive

30 years ago
Willette Whiteskunk enjoys the hayride with her son. It was provided at the Southern 
Ute Head Start Field Day on May 5, 1994.

This photo was published in the May 13, 1994, issue of The Southern Ute Drum.

Robert Baker/SU Drum archive

Many Moons Ago

COLORADO RIVER

Upper Basin Tribes and States 
sign historic MOU
Collaboration key to future of  Colorado River

By Summer Begay, 
Communication Specialist

su Tribal CounCil affairs

In a move hailed as a sig-
nificant development for the 
Colorado River, the Upper 
Basin Tribes and Upper Ba-
sin States signed a histor-
ic memorandum of under-
standing (MOU) on Mon-
day, April 22, in Chama, 
N.M. This agreement marks 
a new era of cooperation 
and inclusion in managing 
this critical waterway. 

The MOU includes the Ji-
carilla Apache Nation, Na-
vajo Nation, Ute Mountain 
Ute Tribe, Southern Ute 
Indian Tribe, Ute Indian 
Tribe, and the Paiute Indian 
Tribe of Utah. Represent-
ing the Upper Basin States 
through the Upper Colorado 
River Commission (UCRC) 
are Colorado, New Mexico, 
Utah, and Wyoming. 

This agreement empha-
sizes information sharing, 
identifying common inter-
ests, and working together to 
achieve shared goals for the 

Colorado River. It follows 
nearly two years of close 
collaboration between Tribal 
leaders and representatives 
from the Upper Basin States’ 
Governors’ offices. 

The Southern Ute Indi-
an Tribe played a pivot-
al role, hosting the first of 
these meetings and being 
represented at the signing 
by Vice Chairman Lorelei 
Cloud and Council Member 
Vanessa Torres. 

Underscoring the impor-
tance of the MOU, Vice 
Chairman Cloud stated, 
“Colorado’s very founda-
tion rests on the stewardship 
of the Ute people, including 
the Mouache and Kaputa. 
We have safeguarded these 
lands and waters since before 
there was a state, and our re-
sponsibility continues to this 
day. This MOU, signed by 
our Tribe, stands as a pow-
erful symbol of our endur-
ing connection to this sacred 
resource. It also recognizes 
the essential role tribal voices 
play in ensuring its well-be-
ing. We are thrilled to formal-

ly establish this partnership 
between the Southern Ute In-
dian Tribe, other Upper Basin 
Tribes, and the Upper Colora-
do River Commission.” 

Colorado Commissioner 
Becky Mitchell echoed the 
sentiment, acknowledging 
the need for deeper collabo-
ration, “... I am pleased that 
the UCRC took this step to-
day. I also want to acknowl-
edge that after more than 100 
years since the Compact was 
signed – it is time to more 
fully engage and collaborate 
with our Tribal partners. We 
also acknowledge there is 
more work to be done, it is 
time that we support the Up-
per Basin Tribal Nations in 
realizing benefits from their 
settled, but undeveloped wa-
ter supplies.” 

This MOU signifies a 
promising step towards a 
more inclusive and collabo-
rative future for the Colorado 
River. By working together, 
the Upper Basin Tribes and 
States can ensure the well-be-
ing of this vital resource for 
generations to come. 

courtesy Jicarilla Apache Nation
The Upper Basin Tribes and Upper Basin States signed a historic memorandum of 
understanding (MOU) on Monday, April 22, in Chama, N.M. 

SOUTHERN UTE INDIAN TRIBE

Council welcomes Bureau of  
Reclamation Commissioner Touton

By Summer Begay, 
Communications Specialist

souThern uTe Tribal 
CounCil affairs

Making history, Com-
missioner Camille Calim-
lim Touton of the Bureau 
of Reclamation became the 
first Commissioner to vis-
it the Southern Ute Indi-
an Tribe’s headquarters in 
the agency’s 133-year exis-
tence. Chairman Melvin J. 
Baker, the Tribal Council, 
and staff extended a warm 
welcome to the Commis-
sioner and her team, who 
were joined by Senator Mi-
chael Bennet (D-CO) and 
congressional staff from 
Senator Bennet and Senator 
Hickenlooper’s offices.

The meeting provided 
a platform for tribal lead-
ership to elevate concerns 
about water challenges and 
express appreciation for the 
Bureau of Reclamation’s 
ongoing support in building 
tribal water resiliency. “This 
visit marks a new chapter 
in our collaborative efforts 
with the Bureau of Recla-
mation. We are grateful for 
Commissioner Touton’s 
commitment to understand-
ing our needs and for this 
grant award that will assist 
our efforts to improve and 
strengthen our water secu-
rity,” Chairman Baker said.

The Southern Ute In-
dian Tribe was awarded 
a $4,666,719 grant, with 
$2.3 million coming from 
the federal government and 

$2.3 million provided by the 
Tribe as a match. This fund-
ing, announced by Com-
missioner Touton during a 
meeting, will support the 
construction of long-crest-
ed weirs to stabilize water 
levels upstream of tribal di-
versions during dry periods 
and ensure the Tribe can ac-
cess its full water alloca-
tion. The grant is part of the 
Biden-Harris Investing in 
America project.

“This funding through 
President Biden’s Investing 
in American Agenda will 
help you respond to water 
reliability challenges due 
to drought,” Commission-
er Camille Calimlim Touton 
said. “We continue to pri-
oritize tribal nations as you 
lead with solutions for the 
benefit of water sustainabil-
ity across the West.”

“For too long, the United 
States has failed to live up 
to its responsibility to ade-

quately fund and maintain 
the Pine River Indian Irri-
gation Project. I was grate-
ful to travel to Ignacio to-
day with Commission-
er Touton to welcome this 
investment to ensure the 
Southern Ute Indian Tribe 
can access the water it 
needs. There is much more 
work to be done, but this is 
a great start,” Senator Mi-
chael Bennet said.

Following the meeting, 
Commissioner Touton, Sen-
ator Bennet, and Vice Chair-
man Lorelei Cloud em-
barked on a tour of the Pine 
River Indian Irrigation Proj-
ect, led by the Tribe’s Wa-
ter Resources Division. The 
Tribe’s long-standing pos-
itive relationship with the 
Bureau of Reclamation has 
resulted in valuable techni-
cal assistance and multiple 
grants for infrastructure im-
provements, including fish 
passage enhancements.

Summer Begay/SU tribal Council Affairs
Commissioner Camille Calimlim Touton of the Bureau of 
Reclamation became the first Commissioner to visit the 
Southern Ute Indian Tribe’s headquarters in the agency’s 
133-year existence.
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Installing the ‘Carriers of  Life’

Southern Ute Culture Center and Museum (SUCCM) Collections Manager, Tallias 
Cantsee installs a Ute cradleboard onto a mount before placing the cultural item in a 
display case on Tuesday, May 7, in the museum’s temporary gallery.

photos Fabian Martinez/SU Cultural Center and Museum

The annual temporary ex-
hibit is titled Carriers of 
Life: Cradleboards and 
Basketry of the Núuchi 
and will feature over 15 
cradleboards, 11 bas-
kets and water jugs, and 
a number of miniature 
cultural items that display 
the history and cultural 
importance of the items. 
An opening reception of 
the temporary exhibit will 
be held on Thursday, May 
23, from 4-7 p.m. at the 
SUCCM’s Welcome Gal-
lery and will allow visitors 
to get the first chance to 
view the exhibit and learn 
more about the items.  

Greaney attends Bear Dance

Southern Ute Brave Alternate, Theoden Greany at the Fort Duchesne Bear Dance 
Powwow in Utah.

photos courtesy Dominika Joy

Southern Ute Brave Alternate, Theoden 
Greany on the last day of Randlett Bear 
Dance in Utah, Sunday, May 5, which 
was also recognized as National Missing 
and Murdered Indigenous Person 
Awareness Day.

Southern Ute Brave Alternate, Theoden 
Greany at the Fort Duchesne Bear Dance 
in Utah with Miss Indian World, Kassie 
John (Diné) of Rock Point, Ariz.

CULTURAL PRESERVATION

Ute language speakers gather 
to help with translations
Discuss reestablishment of  Ute Language Committee

Staff Report
souThern uTe CulTural 

preservaTion DepT.

To promote the use of the 
Ute language, the Tribe’s In-
ternal Audit Department re-
quested assistance to trans-
late certain internal audit 
concepts into the Ute lan-
guage. These concepts in-
cluded trust, accountabili-
ty, and improvement. With 
the assistance of the Cultur-
al Preservation Department, 
a meeting was held on April 
16, to discuss the translation 
request and other Ute lan-
guage initiatives.

Attendees at this first 
meeting included: Wil-
liamette Dekay, Lida Sue Al-
len, Hanley Frost Sr., Lin-
da Eagle, Ella-Louise Weav-
er, Ray C. Frost, Willette 
Whiteskunk, Renee Cloud, 
and John J. Washington II.

The meeting began with 
introductions and partici-
pants engaging in discus-
sion about their concerns 
to promote the Ute lan-
guage, with many express-
ing that there is a great need 
for more work to be done to 
preserve the language.

With several Southern 
Ute tribal members working 
in Internal Audit, there has 
been ongoing interest in us-
ing Ute words and concepts 
within the department. “As 
a tribal government, I would 
like to see Ute words used 
more throughout the tribal 
campus and within depart-
ments, including here in In-
ternal Audit,” Internal Audi-
tor Jamie Rivera said.

Responding to the re-
quest, the group of Ute lan-
guage speakers discussed 
each internal auditing con-
cept and how best to trans-
late it into the Ute language. 
The group was successful at 
helping with the translations. 
With this task completed, the 
group discussed the possibil-

ity of reestablishing the in-
active Ute Language Com-
mittee and holding a second 
meeting to further discuss 
how best to proceed.

“There are other depart-
ments that may need assis-
tance with Ute language 
translations and having a 
dedicated Ute Language 
Committee can help with 
those requests,” Internal 
Audit Assistant, Carolyne 
Eagle said.

Attendance at the sec-
ond meeting on April 18, 
included: Hanley Frost Sr., 
Lillian Seibel, Williamette 
Dekay, Lida Sue Allen, Lin-
da Eagle, Daisy Eagle, Wil-
lette Whiteskunk, Autumn 
Sage, and Dr. Stacey Ober-
ly. Hanley Frost Sr. was se-
lected as meeting facilita-
tor. With support in wanting 
to reestablish the commit-
tee, the group emphasized 
that all the tribal member-
ship should have an oppor-
tunity to express interest in 
serving on the committee, 
which would then be up to 
Tribal Council to make such 
an appointment.

According to Cultur-
al Preservation Director, 
Crystal Rizzo, the Ute Lan-
guage Committee has Trib-
al Council approved bylaws 
in place, but the committee 
has been inactive for near-
ly a decade. In accordance 
with the approved bylaws, 

Tribal Council would have 
to appoint the members to 
serve on the committee.

“During recent meetings 
with various tribal entities 
there was an expressed need 
and desire to incorporate Ute 
language in their materials 
and programming which can 
be supported by reestablish-
ing the Ute Language Com-
mittee,” Rizzo said.

The bylaws indicate that 
the committee membership 
consists of seven enrolled 
tribal members. There are 
no age limitations or re-
strictions. The appointment 
by Tribal Council would be 
for a three-year term. “The 
Ute Language Commit-
tee’s sole focus would be 
on Ute language to ensure 
the preservation and pro-
motion of the language for 
tribal members now and in 
the future,” Rizzo said.

The working group on re-
establishing the Ute Lan-
guage Committee is planning 
to meet again, Wednesday, 
May 29, at 8 a.m. The meet-
ing will be held in the Chief 
Ignacio Room. All those in-
terested in attending are wel-
come. For those interested in 
serving on the Ute Language 
Committee, please submit a 
Letter of Interest to the Cul-
tural Preservation Depart-
ment. For questions, please 
contact Crystal Rizzo at 970-
563-2306.

Starting Bear Dance season!

A Bear Dance workshop was held specifically for Southern Ute tribal employees 
Wednesday, May 15, to learn about the history, significance, and rules of the Southern 
Ute Bear Dance. Bear Dance Chief Matthew Box led the workshop in the Buckskin 
Charlie Room, the program was organized by the Cultural Preservation Department. 
Water and pastries were provided for attendees.

Rosaleigh Concepcion/SU Drum

Crystal Rizzo/SU Cultural Preservation
Willette Whiteskunk teaching a Ute language class.
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BEHAVIORAL HEALTH

BEE HEARD: 2nd annual 
Recovery Retreat tomorrow!

By Tamara D. Turner
souThern uTe behavioral 

healTh

Tomorrow, Saturday, May 
18, Southern Ute Behavioral 
Health will host the Second 
Annual Recovery Retreat at 
the Sky Ute Casino Events 
Center from 8 a.m. until 5:30 
p.m. This free event includes 
interactive workshops, ac-
tivities, trainings, informa-
tional presentations, and in-
spiring speakers, all address-
ing ways to support yourself 
and your loved ones going 
through recovery. And with 
free breakfast and lunch as 
well as supportive swag, you 
don’t need to bring anything, 
just yourself. No registra-
tion is necessary. Family and 
friends of those in recovery 
are most welcome as well. 

Why do a Recovery Re-
treat?

We all know that going 
through challenges is easier 
when we have support. That 
support can look like a lot of 
different things: from more 
tools and resources to ideas 
about how a person in recov-
ery can nurture themselves 
when struggling, how to deal 
with cravings, how to find 
faith and encouragement in 
those moments when you’re 
feeling really low or just when 
you need a little extra help. 

Recovery is a marathon, 
not a sprint. All marathon 
runners have support teams, 
those to hand them snacks 
and water bottles, those to 
cheer them on from the side-
lines, those who turn up to 
hug them at the end, regard-
less of how they placed. 
When you think of a mar-

athon, you can imagine all 
those people on the side-
lines cheering. They’re not 
scolding or judging or yell-
ing critical things at the run-
ners. Instead, they’re show-
ing how much they believe 
in their loved one. Those run-
ning are able to reach the fin-
ish line thanks to all that love 
and support. It also helps if 
some supporters have run a 
marathon before: they have a 
certain lived experience that 
helps them be effective sup-
porters. They know what kind 
of support helps the most. 

This retreat is for all those 
marathon runners and their 
families and friends on the 
sidelines. It is about shower-
ing those on this journey with 
love, support, understand-
ing, resources, and hope. We 
know that there will always 
be moments of despair when 
it seems like the path is too 
long or too steep.

As part of strengthening 
critical familial support, one 
of our presentations will be 
from our Lead Substance 
Use Therapist, Rebecca 
Gale, who will speak on the 
importance of decreasing 
stigma about those strug-
gling with substance use. 

Because lived experience of 
recovery is absolutely critical 
to deeply understanding the 
recovery journey, the after-
noon programming features 
personal stories from SU com-
munity members who have 
gone through recovery. Hear-
ing about another person’s 
journey can help us remember 
that we are not alone and that 
others understand what we are 
going through. Seeing another 
person meet difficult challeng-
es in life with courage, seeing 

all they have been through and 
witnessing how they are now 
thriving can be just that inspi-
ration that we need to stick 
with our own healing journey. 

Some of the additional pro-
gramming during the day in-
cludes the relationship be-
tween culture and recovery, 
music and dance in healing 
across cultures, Medication 
Assisted Treatment, trauma 
and its link to substance use, 
Missing and Murdered In-
digenous Relatives and the 
connection to mental health, 
recovery coach training, 
LGBTQIA+ and Two Spir-
it journeys as they relate to 
mental health and flourish-
ing, Narcan / Fentanyl Test 
strip trainings and Harm Re-
duction, and last but certainly 
not least, our fabulous guest, 
entertainer, Tatanka Means! 

Come join us for a wonder-
ful day of laughing, learning, 
growing, community togeth-
erness, and the cultivation of 
hope. Recovery is possible!

Here’s to your good 
health!

It’s okay not to feel okay
If you or someone you 

know has been struggling 
with their emotions, behav-
iors, or substance use please 
reach out to us. We can help 
you find appropriate tools 
and services that could help 
you overcome obstacles in 
your life. We are here for you. 
Please contact the Southern 
Ute Behavioral Health Di-
vision at 970-563-5700 for 
more information or to set up 
an appointment to see a coun-
selor or therapist. 

Reminder: If you need 
to talk to someone, please 
reach out.
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CHILDREN’S HEALTH

Tùuchupikivi Sùumuguavi
“Good Brain, Strong Heart”
Anxiety and youth

By Sandra Beirne, MD
souThern uTe healTh CenTer

We hear the word “anxi-
ety” used all the time in dif-
ferent ways, but the Oxford 
Dictionary defines it as, “a 
feeling of worry, nervous-
ness, or unease.” Some wor-
ry and nervousness is normal 
for a given situation. If you 
have a public speaking event 
or a big test or a wolverine 
is chasing you, it’s normal to 
feel some unease. But it can 
become a problem when you 
start to feel worried and ner-
vous all the time, even when 
things are going ok, or when 
those make it hard to func-
tion in your daily life. 

There are different types 
of anxiety disorders. In kids 
and teenagers, the most 
common is generalized anx-
iety disorder, which is ex-
cessive anxiety and worry 
that is hard to control, im-
pairs life functioning, and is 
associated with other symp-
toms such as irritability or 
muscle tension. There are 
also specific types of anxi-
ety, such as social anxiety, 
separation anxiety, agora-
phobia, and panic disorder. 

Other conditions can also 
co-exist with anxiety. About 

25% of children with ADHD 
will also have an anxiety dis-
order. Substance use disor-
ders also commonly co-oc-
cur with anxiety disorders, 
perhaps in part as youth seek 
to treat their symptoms, but 
in doing so, turn one chal-
lenge into two. Anxiety can 
also show up as a headache 
or a stomachache, or make 
you feel tired or restless. 
Sometimes it makes it hard 
to get to sleep or to school.

The good news is there 
are lots of ways to treat anx-
iety. Some things can be do-
ne at home, like practic-
ing relaxation techniques 
and really working to get 
enough sleep. Seeing a be-
havioral health provider can 
be so helpful to learn ways 

to combat anxiety. Some-
times, medications are ben-
eficial as well.

Feeling anxious all the time 
feels bad, but kids and teen-
agers don’t have to keep feel-
ing that way. There are great 
ways to treat anxiety and get 
back to feeling awesome.

For more information 
about anxiety in kids and 
adolescents, check out this 
YouTube video from the 
American Academy of Pedi-
atrics: https://www.youtube.
com/watch?v=g5iD-tD-
bqig, or go to cdc.gov.

You can make an ap-
pointment to be seen at the 
Southern Ute Health Cen-
ter to talk about your child’s 
anxiety or anything else by 
calling 970-563-4581.

Jeremy Wade Shockley/SU Drum
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SUIMA

Pawaaghani po’okwatu – 
Eagle’s Nest
SUIMA teachers introductions

By Scott Halsband, 
Coordinator of Health, 

Safety, and Nutrition 
souThern uTe inDian 
monTessori aCaDemy

The end of the school year 
is rapidly approaching and 
that means summertime fun 
and activities are just around 
the corner.  For most chil-
dren, summer means spend-
ing more time outside swim-
ming, camping, bike riding, 
skating, playground frolick-
ing and the list goes on.

Summertime is also a 
time for parents and care-
givers to be extra vigilant 
about keeping children safe 
and healthy. Here are some 
tips that can help keep ev-
eryone safer so we can con-
centrate on making wonder-
ful memories, not emergen-
cy room visits.

• Sun safety and skin 
protection is a must.  Be 
sure to apply 30 SPF or 
higher sunscreen any-
time you are going to 
be outside even if it is 
cloudy.  Reapply sun-
screen every two hours.  
When swimming it is 
best to use one that is 
water resistant and re-
apply it at least every 
two hours.  Don’t for-
get protective clothing 
including long sleeves 
or SPF treated fabrics, 
hats, and sunglasses.  
Stay hydrated by drink-
ing eight - 8oz. glasses 
of water per day.

• Swimming is a fun way 
to stay cool while getting 
great exercise.  Swim-
ming safety and adult su-
pervision are of utmost 
importance.  Learning 
to swim saves lives, so 

enroll your children in 
swim lessons to give 
them a solid foundation 
(check out the Ameri-
can Red Cross).  Wheth-
er swimming in a pool, 
pond, lake, or ocean al-
ways consider wearing 
flotation devices like a 
life jacket.  

• Don’t let insects suck 
the fun out of summer.  
Bug bites can be not on-
ly annoying and itchy, 
but they can also expose 
you to diseases. West 
Nile Virus is transmitted 
through bites from in-
fected mosquitos. Tick 
bites can infect a person 
with Lyme Disease or 
Rocky Mountain Spot-
ted Fever.  Be sure to 
apply insect repellant to 
skin and clothing, wear 

long sleeves and pants, 
and control insects in-
side and out.

• Be sure to gear up with 
protective equipment 
like helmets, elbow and 
knee pads, protective 
eyewear when bike rid-
ing, skateboarding, skat-
ing and all motor sports.  

• SUIMA staff wishes 
everyone a wonderful 
safe and healthy sum-
mer break.  Remember 
safety is no accident!

Dancing Spirit Collab
Dancing Spirit has been se-

lected for a grant through Eq-
uity in Arts Learning for Col-
orado Youth Grant and was 
chosen as one of the 2024-
2025 nonprofit grantees 
during the initial year of the 
grant.  They will work with 
SUIMA’s Art Enrichment 
Program that takes place 
weekly in the after-school 
program. Thank you, Kasey 
and Dancing Spirit, for part-
nering up with us.  We look 
forward to the collaboration 
as we bring the arts to the stu-
dents of SUIMA.

SUIMA School Board
The School Board has be-

gun advertising for new 
school board members.  If 
you are interested, please 
submit a letter of intent to the 
school and a Board Member 
will get in touch with you. 
The next meeting will be at 
noon on Wednesday, June 12. 

Family Night group
Thank you for participat-

ing in all our events and ac-
tivities. We will resume next 
school year.  

Parent Advisory Group 
The next PAG meeting 

will be Tuesday, May 21, 
from 6 – 7 p.m. via Zoom.  

Upcoming SUIMA events

•	 Early Release at 2p.m. every Friday!
•	 May 22 – Primary level ice cream making day.
•	 May 23 – Primary water fun day.
•	 May 23 – Students from the Kwiyagat Community 

Academy will join us for the afternoon.
•	 May 24 – End of the year ceremony at 8:30 a.m. in the 

Sun Ute gym; Bear Dance opens; half day for students 
and staff.

•	 Aug. 15 – Open House for 2024-2025 school year.
•	 Aug. 19 – First Day of School, 2024-2025 school year.

courtesy SUIMA
O’hozhoni Larry uses a measuring board to line up ribbons 
for placement on her dress.

Science center on wheels

The MESO (Mobile Earth 
+ Space Observatory) bus 
made its way to SUIMA. The 
‘Science center on wheels’ 
opened its doors to the 
school to engage with au-
thentic first-hand scientist ex-
perience and exposure of the 
STEM pathway. The MESO 
bus brought telescopes that 
NASA uses to look at the sun 
and observe it on a day-to-
day basis. Destiny Valdez is 
looking through a telescope 
set to show the gases com-
ing off the sun.

Southern Ute Indian Montessori Academy (SUIMA) kindergarteners were shown how 
hot and cold temperature readings are depicted by an inferred camera during their 
activities on the MESO (Mobile Earth + Space Observatory) bus, Thursday, May 2. 

photos Krista Richards/SU Drum

courtesy SUIMA
Destiny Valdez, concentrates on sewing ribbons on her 
dress as she prepares for the Bear Dance.

courtesy SUIMA
Along with Southern Ute Councilwoman marge Barry, the Fort Lewis College drum 
group joined some of the SUIMA boys for their last 2024-2025 school year drum 
practice.  Pictured here, left to right, are Hayden King, Myles Medina,  Meskvlwv Wesley, 
Councilwoman Barry, Jayceon Richards, Jacoby Scott, Matthew Carrillo, Tenetke Wesley, 
Theoden Greany, Christian “Cash” Velasquez-Rodriquez, Prometheus Gonzalez, Navarro 
Delgado Torres, and Bryan Howe.

NAYO raises Southern Ute flag

The Native American Youth Organization (NAYO) of Ignacio High School hosted the 
Celebrating Native Heritage event on Thursday, May 9 in the school’s courtyard. This 
event brought together members of the community, the Tribe, and the student body 
to learn more about Native American heritage and the history of the NAYO club.

photos Divine Windy Boy/SU Drum

Howard Richards Sr. led a flag raising 
ceremony during the event; for the first 
time in school history the Southern Ute 
Tribal Flag is now flown on the flagpole in 
the front lawn of the school. 

Tallias Cantsee of the NAYO Club 
assisted in the raising of the Southern 
Ute Tribal Flag during the Celebrating 
Native Heritage event held on Thursday, 
May 9 at Ignacio High School. 
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Graduations Galore
•	 May 19: Bayfield High School Graduation @ bayfield High School (2 p.m.)
•	 May 21: 5th grade Continuation Ceremony @ Elementary School (5 – 6 p.m.)
•	 May 23: Kindergarten Graduation @ High School Auditorium (10 a.m.)
•	 May 24: SUIMA End of Year Ceremony @ SunUte Community Center (8:30 a.m.)
•	 May 24: Durango High School Graduation @ Durango High School (10 a.m.)
•	 May 25: Ignacio High School Graduation @ Ignacio High School (10 a.m.)
•	 May 31: GOAL High School @ FLC Concert Hall (5 p.m.)

IHS honors scholars

Vaughn and Truman Lee 
performed the Nation-
al Anthem commencing 
the 36th Annual Aca-
demic Awards Banquet, 
Wednesday, May 1 in 
the Ignacio High School 
Performing Arts Center. 
Students and their fami-
lies gathered to celebrate 
their academic achieve-
ments during the event. 

Incoming National Honor Society members perform the Induction Ceremony during 
the 36th Annual Academic Awards Banquet. Current Ignacio High School sophomores 
hold lit candles while reciting the induction pledge, vowing to maintain academic 
excellence and practice good citizenship within both school and the community. 

photos Divine Windy Boy/SU Drum

Students of the season
John Scott
Southern Ute Education Teacher: Mrs. Fiddler
I have been nominated for Southern Ute Tribal Student 
of the Season because I’ve been an outstanding student 
and always try my best. My name is John Scott and I 
attend Ignacio Elementary school, where I am a fifth-grade 
student. My guardians are Joseph and Lynelle Scott. 
What I like best about school is my friends. My favorite 
subjects are math and science. Outside of school I like 
to go outside and play basketball with my brothers and 
uncle. My uncle and auntie are my positive role models. 
When I grow up, I want to play professional basketball
Family comments: John is a very polite kid. His favorite 
character is Godzilla. He likes to play basketball. He gets 
along well with others. Science is his favorite subject in 
school. Denver Nuggets are his favorite basketball team.

Mrs. Fiddler’s comments: John Scott is such a great kid. He is a gentle and a very kind 
soul. He is always very polite and respectful. He works hard in school to do his very 
best. It is a great pleasure to see John in school every day and to watch him grow as a 
person and as a student.
Mrs. Wyatt, 5th Grade Teacher comments: John Scott has been a wonderful student 
throughout this school year. He has demonstrated the utmost respect for staff and 
classmates. He works hard and has been persevering through every challenge. I am 
proud of his growth and maturity. 

John Scott
Elementary School

Dwight Litz
Southern Ute Education Teacher: Mrs. Stone
I have been nominated Southern Ute Tribal Student of 
the Season because I have grown to like this school and 
I feel more comfortable because I have made friends. My 
name is Dwight Litz and I attend Ignacio Middle School 
where I am a sixth grade student. My parents are Lee 
Litz and Alyssa Nez. What I like best about school is my 
friends, teachers, and my work. My favorite subjects are 
math, social studies, language arts, and PE. My sister, 
Leandra Litz, is my positive role model. When I grow up, 
I would like to be on the Southern Ute Tribal Council.
Mrs. Stone’s comments: Dwight has been nominated 
for Southern Ute Student of the Season because he has 
grown in his independence and confidence since the 
beginning of the school year. He tries hard and takes his 

studies seriously. 
Classroom Teacher comments: Dwight is a very respectful student to his classroom 
teachers and other school staff members. He is friendly and has become more 
outgoing with his peers over the course of his sixth-grade enrollment at Ignacio 
Middle School. He is fun and a joy to have in class. 
Family comment: Dwight is a great big brother, son and grandson. He makes us 
proud. We are happy to see him excel in his studies. Great job Ironbear!

Dwight Litz
Middle School

Ziyah Carel
Southern Ute Education Teacher: Denise Krispin 
I have been nominated Southern Ute Tribal Student of 
the Season for Spring 2024. My name is Ziyah Carel 
and I attend Ignacio Elementary School, where I am a 
first grader. My parents are Gabrielle Herrera and Jared 
Carel. What I like best about school are the field trips. 
My favorite subjects are music and art. My mom is my 
positive role model. When I grow up, I would like to be a 
singer like Olivia Rodrigo. 
Mrs. Krispins comments: Ziyah is a first grader at 
Ignacio Elementary School, and I am happy to nominate 
her for Southern Ute Student of the Season. Ziyah is 
an enthusiastic student who tackles new learning with 
excitement! In the classroom she is focused, on-task 
and completes her assignments with a positive attitude. 

Ziyah has shown great growth in reading this year and she continues to challenge 
herself by advancing her reading level. Ziyah is a kind, caring friend to her classmates 
and respectful to her teachers. Keep up the excellent work Ziyah!
Suesan Davis, Teacher Comments: Ziyah is a sweet and beautiful girl who loves to 
learn. She loves to read anything she can get her hands on. At the beginning of the 
year, she struggled in reading, but because of her determination and desire to learn 
she is above grade level now. Not only is she a great reader, when she writes, her 
stories are interesting, and she has great handwriting. Reading might be her favorite 
subject, but math isn’t far behind. She works just as hard in math and has grown just 
as much. When you first meet her, she seems quiet and timid but if you take the time 
to get to know her, she opens up and you can see her wonderful personality. She is a 
friend to everyone and has no problems letting anyone join her group. 
Family comments: Ziyah is a smart and outgoing seven-year-old. She loves to watch 
Bluey while she plays or colors in her coloring books. Sometimes she will watch 
TikTok dances and try to master the dances in the living room. Ziyah also loves going 
outside enjoying the nice weather at the park and spending lots of time with her big 
sister Shyla and her mom and dad. 

Ziyah Carel
Elementary School

BOBCAT BULLETIN

Ignacio Middle School had a 
great spring athletics season

By Spencer Cone
ignaCio miDDle sChool

Our track and field team 
was coached by Joe Duffy, 
Justin Alston, and Ted Avi-
la; twenty-three students 
participated. The team was 
led by eighth graders Craig 
Hight Jr., John Oberly, Eve-
lynn Hansen, Rebecca Avi-
la, Mirra Bourriague, Amira 
Montoya, and Kieley White 
Thunder. The team compet-
ed in the CSJMLL League 
Meet during the week of May 
1. Hansen took the league 
championship in Girls Dis-
cus and was the runner up 
in Girls Shot. Sixth grader 
Zoie Swindell placed fourth 

in Girls Discus. 
The IMS soccer team was 

coached by Breana Talaman-
te-Benevidez and Abbas Al 
Amin. Twenty-four students 
participated. Led by eighth 
graders Avanna Cook, Selia 
Montoya, and Jayden Scott, 
the team had its most suc-
cessful season in school his-
tory. They won their quarter-
final playoff game against 

Tri City on Saturday, May 4 
by a score of 3-2 but lost in 
the semifinals to Pagosa 4-2 
on Saturday, May 11. 

This year Ignacio Mid-
dle School will graduate fif-
ty-four eighth graders. The 
Eighth graders are current-
ly finishing up their eighth-
grade exit presentations, 
then they will go on a class 
trip to Denver to celebrate 
their time in middle school. 
Sixth and seventh graders 
will finish up their class-
es on the last day of school, 
Thursday, May 23. From 
all of us here at the Ignacio 
Middle School, we’d like to 
wish everyone in the com-
munity a happy summer!

Summer Tutoring
I am offering 1-1 summer tutoring at the Southern Ute Education Department to students 
entering 4th, 5th, and 6th grade for the 2024-25 school year. These are students who 
will have just completed 3rd, 4th, and 5th grade in May 2024. I look forward to helping 
your child learn this summer! Summer hours: Please contact me about your child’s 
specific needs. This offer is filling up with my Ignacio Elementary students and SUIM 
students, but it is open to all Southern Ute, Descendents and JOM.

Kelly Fiddler, Masters in Education, Southern Ute Education Dept., 330 Burns Ave.,
kfiddler@southernute-nsn.gov 970-563-2779
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TRIBAL MEDIA

Drum wins 13 media awards 
at Top of  the Rockies
By Jeremy Wade Shockley

The souThern uTe Drum

The Colorado Profession-
al Chapter of the Society of 
Professional Journalists an-
nounced the winners of the 
annual Top of the Rockies 
Excellence in Journalism 
competition, Saturday, May 
4. The Southern Ute Drum 
won 13 awards across mul-
tiple categories from excel-
lence in newspaper design 
to photography. 

Southern Ute Drum Graph-
ic Specialist, Robert L. Ortiz 
won a total of five awards for 
newspaper design, in addition 
to a first-place award in So-
cial Justice Photography/Vid-
eography for his coverage of 
Native Love’s annual walk 
to bring awareness to Miss-
ing & Murdered Indigenous 
Relatives. “The photographer 
takes viewers through the 
journey of the 15-mile walk,” 
said one contest judge of Or-
tiz’s winning photo essay. 

Reporter/Photographer, 
Divine Windy Boy earned 
four awards for excellence in 
photojournalism, including a 
first-place win in Spot News 
Photography/Videography 
for her coverage of the 101st 
Southern Ute Tribal Fair.

Southern Ute Drum Ad-
min. Assistant, Krista Rich-
ards brought home a win 
in the News Photography/
Videography category for 
her photo titled, “Measur-
ing success.”

Editor, Jeremy Wade 
Shockley, earned a first-place 
win for Climate Photogra-

phy/Videography for his en-
vironmental coverage titled, 
“Hazy skies greet residents 
in Pine River Valley, and a 
second-place win in Feature 
Photography for his powwow 
coverage. “Beautiful land-
scape photos showing the ha-
zy skies,” described one con-
test judge in reference to the 
air quality coverage.

Judges lauded Ortiz’s de-
sign and layout in the news-
paper as having, “Great use 
of color photos mixed with 
a variety of useful and infor-
mative content.”

This year, more than 80 
news media outlets and 30 
freelancers from Colorado, 
Wyoming, Utah and New 
Mexico entered the con-
test, which was judged by 
the Los Angeles Press Club. 
In all, the contest saw more 
than 1,900 entries.

“The competition grows 
each year, and with that, we 
honor outstanding journalism 
throughout the four-state re-
gion,” said contest coordina-
tor Deb Hurley Brobst. “It’s 
an honor to recognize the hard 
work of these journalists.

Top of the Rockies is a re-
gional, multi-platform con-
test for reporters and news 
organizations in Colorado, 
New Mexico, Utah and Wy-
oming. According to the SPJ 
website, the contest grew 
from a Colorado-only con-
test after the closure of the 
Rocky Mountain News in 
2009 to ensure a robust and 
competitive field. Entries 
compete in four divisions 
based on newsroom size. 
This year’s awards ceremo-
ny was held in person at the 
historic Denver Press Club.

• 1st – Spot News Photography – “Celebrating the 101st 
Southern Ute Tribal Fair: Powwow” – Divine Windy Boy

• 3rd – Spot News Photography – “Denver kicks off 
powwow season” – Divine Windy Boy

• 2nd – Sports Photography – “‘Seneka Locklear Smoke 
Dance Showcase’ competition” – Divine Windy Boy

• 1st – Social Justice Photography – “Native Love host 
annual walk to bring awareness to MMIR” – Robert L. Ortiz

• 1st – Single Page Design – “Durango to Silverton 
by rail” – Robert L. Ortiz

• 2nd – Single Page Design – “Southern Ute Bear 
Dance welcomes spring” – Robert L. Ortiz

• 3rd – News Photography – “Measuring success” – 
Krista Richards

• 2nd – Front Page Design – “Ute tribes fear Navajo 
Nation’s Colorado River ruling weakens U.S. govt. 
treaty obligations” – Robert L. Ortiz

• 2nd – Feature Photography – “Grand Entry: Gathering 
of Nations Powwow” – Jeremy Wade Shockley

• 3rd – Feature Photography – “Celebrating Powwow 
on the U&O Reservation!” – Divine Windy Boy

• 1st  – Feature Page Design – “101st Annual Southern 
Ute Tribal Fair Rodeo” – Robert L. Ortiz

• 2nd – Feature Page Design – “North American 
Indigenous Games graces Nova Scotia” – Robert L. Ortiz

• 1st – Climate Photography – “Hazy skies greet 
residents in Pine River Valley” – Jeremy Wade Shockley

Growth Fund awards safety

Operations Specialist 
Daniel Brown is this year’s 
recipient of the Energy 
Safety & Environmen-
tal Achievement Award. 
Standing with Southern 
Ute Growth Fund Execu-
tive Director, Shane Sei-
bel and Council member 
Marge Barry, Brown is 
presented with a plaque 
and Pendelton blanket at 
the event.

Southern Ute Growth Fund employees gathered at the Sky Ute Casino Resort to 
enjoy lunch and receive their awards during this year’s Safety & Environmental 
Achievements Awards Luncheon held, Wednesday, May 1. The event is held 
to recognize outstanding performance by Growth Fund or business enterprise 
employees in the areas of health, safety and environmental compliance. This year Jay 
Dee Brunson, Manager at the Sky Ute Fairgrounds, is the recipient of the Non-Energy 
Safety & Environmental Achievement Award. Brunson was nominated by Madilenia 
Chavarillo for his outstanding performance. 

photos Divine Windy Boy/SU Drum

SUIHA earns certificates

The Southern Ute Indian Housing Authority recently received two prestigious awards. 
The Golden Shovel award was given for being the first Northern Plains Office of 
Native American Programs (NPONAP) recipient to complete its Indian Housing Block 
Grant (IHBG) Competitive Grant. The second certificate of achievement is for the 
successful completion of four high quality homes for low-income families residing in 
the Southern Ute Indian Tribe’s Cedar Point Ute II subdivision using Indian Housing 
Block Grant (IHBG) Competitive Grant Program funding. Pictured left to right: SUIHA 
board members, Delbert Cuthair, Jr., John J. Washington, Executive Director Eric 
Spady, Office Coordinator Rebecca Torres, Ramona Eagle and Nathan Strong Elk on 
Wednesday, May 8. 

courtesy SUIHA

Ignacio gives recognition

Southern Ute tribal mem-
ber Edward Box III stands 
alongside parents Eddie 
Box Jr. and Betty Box 
following his recognition 
on Monday, May 13. Box 
was recognized for his 
service as the Town of Ig-
nacio Trustee and Mayor 
Pro Tem for ten years.

The Town of Ignacio highlighted five members of the community for their longtime 
work and support for the town, on Monday, May 13. Dixie Melton, Sandra Maez, 
Southern Ute tribal member Edward Box III, Sharon Craig, and Stella Cox received 
certificates of recognition.

photos Divine Windy Boy/SU Drum

Krista Richards/SU Drum archive
Krista Richards earned a third-place win in News Photography for her intimate photograph 
of a young tribal member titled, “Measuring Success.” Avalina Frost grips her aunt’s bull 
moose antlers during the Membership Outreach and Scoring Night event at the Sky Ute 
Casino Resort. 

Divine Windy Boy/SU Drum
Reporter/Photographer Divine Windy Boy took home a 
second-place win in Sports Photography for her striking 
image of Women’s smoke dancer, Logan Booth showcasing 
her champion style during the “Seneka Locklear Smoke 
Dance Showcase” competition at last year’s Gathering of 
Nations Powwow.

Subscribe to the Drum
Subscription or advertising information, 970-563-0118
$29 one year subsciption • $49 two year subscription

Southern Ute tribal members may receive the Drum for free.
Also, if you need to update your address, or request discontinuing your 

subscription please call the Drum.
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Utes break break at MPF

Tribal members of all ages are welcome to join Sip, Chat, & Chew! Staff and volunteers 
(from left to right) Keifer GoodTrack-Alires, Dermarr Harlan, Christen Heart, Morgann 
Graham, and Stais Harlan were all excited to see James with parents, Camron Heintz 
and Jasmine Carmenoros.

photos Rosaleigh Concepcion/SU Drum

On Friday May 10, the 
staff of the Multi-Purpose 
Facility gathered on 
a lovely warm day for 
another successful Sip, 
Chat, & Chew! The MPF’s 
staff served food to 
visitors of the three sister 
tribes and caught up with 
friends and family.  Miss 
Southern Ute Autumn 
Sage, among many tribal 
members, came to enjoy 
a meal together.

ENVIRONMENTAL PROGRAMS

Bear Dance Fire burn area 
trail reopening

Staff report
souThern uTe inDian Tribe

On June 3, 2022, the Bear 
Dance Fire ignited on trib-
al trust land and burned 
89 acres north of the Bear 
Dance grounds and along 
the Los Pinos River. Fol-
lowing the fire, non-haz-
ardous and hazardous de-
bris was observed on the 
ground surface in areas par-
alleling Ute Road by the 
Tribe’s Environmental Pro-
grams Department (EPD). 
Exposed hazardous materi-
als created a potential con-
cern for public health. Out 

of an abundance of caution, 
Tribal Council closed the 
Bear Dance Fire burn ar-
ea, including the hiking trail 
along the Los Pinos River.

After extensive planning, 
EPD, Cottonwood Consult-
ing, and Emergency Envi-
ronmental Services initiat-
ed a remediation project on 
April 8. The project was suc-
cessfully completed on May 
6. This involved the removal 
and proper disposal of an es-
timated two million pounds 
of potentially hazardous ma-
terials and soil. Additional-
ly, to enhance the visual ap-
peal of the area, an estimated 

340,000 pounds of non-haz-
ardous debris was removed. 
The remediation area has 
been backfilled with clean 
soil and reseeded with an ap-
proved local grass mix.

The Los Pinos River hik-
ing trail had been closed 
during remediation activi-
ties. These activities will be 
completed on Friday, May 
17, and Tribal Council has 
approved the reopening of 
the trail.

If you have any questions, 
please contact the South-
ern Ute Environmental Pro-
grams Department at 970-
563-2272.

Jeremy Wade Shockley/SU Drum
Dylan Songer, Environmental Scientist for Cottonwood Consulting, LLC explains how 
the remediation project by the Tribe’s Environmental Programs Department will prove to 
be beneficial for the environment beyond the initial removal of the potentially hazardous 
materials, crews also contoured the landscape with natural rock and reestablished critical 
wetland areas in the process. 

PUBLIC SERVICE

Campfire safety at Bear 
Dance Grounds: Enjoy the 
outdoors responsibly

Staff Report
souThern uTe inDian Tribe

The Forestry Division and 
the Bureau of Indian Affairs 
Southern Ute Agency Fire 
Management Office want 
to remind campers at Bear 
Dance Grounds to practice 
campfire safety. Wildfires 
can have devastating conse-
quences, including proper-
ty loss, harm to wildlife, and 
serious injuries.

Campfire Safety Tips:
• Clear a 10-foot ar-

ea: Before starting 
your fire, remove any 
leaves, twigs, or flam-

mable materials within 
a 10-foot radius of your 
campfire ring.

• Small is safe: Keep 
your campfire man-
ageable and maintain a 
ring of rocks around it.

• Water is key: Have 
plenty of water on hand 
to extinguish your fire 
if necessary.

• Never leave unattend-
ed: Always supervise 
your campfire closely.

• Burn completely: Let 
the wood burn all the 
way down to ash, if 
possible.

• Drown the fire: Ex-
tinguish your fire by 

drowning it with wa-
ter. Stir the ashes with 
a shovel and soak them 
thoroughly.

• Ash disposal: Never 
leave ashes hot. Douse 
them with water and 
stir them until cool to 
the touch before leav-
ing your campsite.

By following these sim-
ple guidelines, you can help 
ensure a safe and enjoyable 
camping trip for everyone 
at Bear Dance Grounds! 
Make lasting memories 
with your loved ones, but 
remember to keep campfire 
safety a priority.

Garden plants to be provided to tribal members
The Southern Indian Ute Tribe’s Agriculture Division is planting the demonstration 
garden for the second year. Agriculture staff is currently planting onions and potatoes. 
This year we ordered extra onion plants and seed potatoes that we are distributing 
to Tribal members at no cost. The extra onion and potatoes will be made available 
to Tribal members for your home gardens. We will provide approximately five pounds 
of seed potatoes and fifty onion plants to each Tribal member on a first come first 
serviced basis. These will be available beginning May 6th at the Agriculture Division 
Office, 655 CR 517, Ignacio, CO. 

If you have questions please contact Kevin Mallow, Agriculture Division Head 
or Linda Odell, Agriculture Technician at 970-563-2900. 

Happy birthday Russell Box Sr.

Doug Hill shares a story of how he met Russell Box Sr. during the Russell Box Sr. Bench 
Dedication event held at the Southern Ute Cultural Center and Museum on Tuesday, 
May 14. This event also served as a surprise birthday party for Box. Students at Ignacio 
School District were invited as they crafted the benches to be dedicated to Box. Also 
in attendance were members of the community, Tribal Council, and tribal employees. 

photos Divine Windy Boyw/SU Drum

The “Butterfly Bench,” is just one of the 
benches crafted in honor of Russell Box 
Sr. This bench features small metal but-
terflies set into the wood and an honorary 
plaque. This bench was handcrafted by 
the Ignacio High School Woods Manu-
facturing Program.

Russell Box Sr. looks at each handmade 
bench during his surprise birthday par-
ty and bench dedication event held on 
Tuesday, May 14 at the Southern Ute 
Cultural Center and Museum. 
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his updates. Despite receiv-
ing copies of the requested 
governmental agreements 
with the State and County, 
he did not follow up with the 
Tribe for further discussion. 
Instead, he simply indicat-
ed he had not had a chance 
to review them. In January 
of 2024, Tribal staff set up 
quarterly meetings with City 
staff to discuss ongoing is-
sues. The first was held in 
February and again the con-
cerns over annexation were 
expressed. The City staff in-
dicated those plans were on 
hold.

Despite these assurances, 
it appeared the City was be-
ing evasive. The Tribe be-
gan to receive indications 
that the City of Durango 
was moving forward with 
its annexation plans. There-
fore, on March 26, Chair-
man Baker wrote then City 
Mayor Melissa Youssef, 
insisting that the City not 
move forward with its plans 
to annex Reservation lands. 
As Chairman Baker ex-
pressed in that letter:

“On behalf of the 
Tribal Council, this let-
ter is to make clear to 
the City of Durango that 
the Southern Ute Indian 
Tribe intends to oppose 
any efforts by the City 
to annex lands within 
the exterior boundaries 
of the Southern Ute In-
dian Reservation with-
out our explicit con-
sent. The City’s effort 
to take tribal lands is 
part of a shameful leg-
acy that should have 
no place in our current 
time. We will no longer 
tolerate broken treaties 
and promises … 

Efforts to take Res-
ervation land should be 
an artifact of history. It 
is troubling that today, 
we have to fight such ef-
forts by the City. To be 
clear: we will contin-
ue to protect what re-
mains of our homeland 
from annexation with-
out our consent. We will 
not tolerate any viola-
tion of our Treaty rights. 
We ask that you respect 
the Tribe’s sovereign-
ty as we respect yours. 
We ask that any further 
plans for annexation of 
Reservation lands im-
mediately cease.”

Mayor Youssef chose not 
to respond to the Chair-
man. Instead, she sent a let-
ter to various government 
officials, insisting that the 
City had no plans for an-
nexation and had prepared 
no petitions for annexation. 
Instead, it was simply per-
forming due diligence in 
case there was an annex-
ation request from a land-
owner. A few excerpts from 
that letter are helpful.

“... the City of Duran-
go has not acted to an-
nex the La Posta Road 
area forcibly. It has on-
ly been performing due 
diligence to determine 
what annexation may 
entail, including what 
infrastructure may be 
required if the City is 
presented with a peti-
tion to annex the area ...

The City of Durango 
is not forcibly annex-
ing this area, the City of 
Durango has not draft-
ed a petition for annex-
ation for the property 
owners ...”

The Tribe does not know 
who prepared this letter for 
Mayor Youssef to sign, and 
what she had been told in 
advance of signing it. But 
the statements made in the 
letter are inaccurate.

As a public government 
agency, the City of Duran-

go is subject to the Colora-
do Open Records Act, also 
known as CORA. This Act 
requires that the City pro-
duce certain documents up-
on request. Tribal Council 
authorized a CORA request 
of the City related to its plans 
on La Posta Road. The docu-
ments received as part of that 
request revealed that the City 
was not simply performing 
due diligence in case it re-
ceived a landowner request 
for annexation. It was ac-
tively pursuing annexation 
of Reservation lands with 
blatant disrespect for Tribal 
Council’s authority and the 
Tribe’s sovereignty.

As shown in City doc-
uments, in 2013, the City 
prepared its La Posta Road 
Area/District Plan. In that 
101-page document it set 
forth its agenda “for eco-
nomic growth through 
commercial, light industri-
al and industrial business-
es, as well as different types 
of housing.” In the La Pos-
ta Plan, the City stated: “As 
part of the planning pro-
cess, the City made it clear 
that they would consider 
annexation of some or all of 
the La Posta Road Area in 
the future.”  

Noticeably absent from 
the City’s plan is any dis-
cussion of the Tribe or the 
Reservation, despite the fact 
it was talking about devel-
opment within the Reser-
vation boundaries. This was 
not unintentional. We dis-
covered that the City de-
leted any reference to the 
Tribe or the Reservation in 
preparing the Plan. Below is 
an example where the City 
staff removed any reference 
to the Tribe before the Plan 
was finalized:

The La Posta Road 
Area (Exhibit A) is lo-
cated at the south-
ern edge of the City of 
Durango, encompass-
ing the lands on ei-
ther side of La Pos-
ta Road (County Road 
213) from the Rive-
ra Bridge south to the 
point where the Ani-
mas River swings back 
to meet the road across 
the Animas River to the 
northern boundary of 
the sovereign lands of 
the Southern Ute Indi-
an Tribe. The area in-
cludes the land known 
as Koshak Mesa, be-
tween La Posta Road 
and the Animas Riv-
er, the Animas Airpark 
Mesa to the west of 
La Posta Road and the 
land west of the airpark 
up to the public lands 
that stretch up to Lake 
Nighthorse reservoir.

The documents also re-
vealed that the City had a 
timeline for annexation iden-
tifying when petitions would 
be drafted, signed and pre-
sented to City Council.

Nowhere in that timeline 
is there a time period for 
consultation with the Tribe.

 
Emails produced in re-

sponse to the CORA request 
identified that the City’s 
Planning Office, the City at-
torney, and Mr. Shine were 
involved in the drafting of 

the petition for annexation 
in March 2022.We have re-
dacted email addresses and 
names of individuals who 
have not publicly addressed 
this issue to protect privacy:

And in July 2023, Scott 
Shine communicated to 
landowners his intention to 
shortly present the petition 
for them to sign:

In addition, on March 20, 
2024, Shine was communi-
cating directly with an attor-
ney for landowners about 
what to include in the an-
nexation petition and how to 
avoid a longstanding inter-
governmental agreement 
the Tribe had entered into 
with La Plata County. The 
City attorney was included 
on those communications.

Additionally, the Tribe 
discovered the draft peti-
tions. The metadata shows 
the document was created 
by the City of Durango:

 

What this portrayed is ac-
tive participation by City 
staff in efforts to annex Res-
ervation lands as late as 
March of this year, infor-
mation which they withheld 
from Tribal Council. These 
documents show that the 
then Mayor Youssef’s state-
ments in her March 27 letter 

that the City was only “per-
forming due diligence to de-
termine what annexation 
may entail, including what 
infrastructure may be re-
quired if the City is present-

ed with a petition to annex 
the area ...” and that “the 
City of Durango has not 
drafted a petition for annex-
ation for the property own-

ers” are manifestly untrue. 
When confronted with 

these glaring inconsisten-
cies, the City attorney char-
acterized them as “word-
smithing.” In Indian Coun-
try, and throughout the rest 
of the country, words have 
meaning, and these incon-
sistencies are characterized 
quite differently. The City 
staff who were present at 

the April 22, 2024, special 
meeting never disclosed 
these documents or similar 
communications that were 
identified in the CORA re-

quest to the City Council 
or the public. This is not 
“wordsmithing.” This is 
holding the City of Duran-
go accountable for its dis-
honesty.

Tribal Council’s re-
sponse to the City was 
prompt. In a letter to May-
or Youssef on April 2, 

Chairman Baker empha-
sized that the Tribe would 
do what was necessary to 
protect its sovereignty and 
asked her to immediate-
ly withdraw her March 27 
letter. As he explained:

“The Tribe will stand 
firm in protecting its 
lands and sovereign-
ty. We will protect the 
health, safety, and wel-
fare of our tribal mem-
bers and future genera-
tions. Your staff’s con-
duct has been deceit-
ful and dishonest. The 
responsibility lies with 
you to take the neces-
sary action to address 
and rectify the issue 
and repair the relation-
ship with the Tribe.”

The City’s conduct goes 
beyond simply misrepre-
senting its intentions. It was 
discovered that the City At-
torney’s office had drafted 
and circulated a legal opin-
ion insisting that the Tribe 
had no jurisdiction over its 
own Reservation land out-
side of its own trust land. 
Absolutely no legal author-
ity was cited in support of 
this position as there was 
none. The Tribe responded 
with a lengthy discussion of 
the law as it applied to the 
Tribe’s jurisdiction on the 
Reservation and explained 
that the City Attorneys’ le-
gal analyses was “incom-
plete and inconsistent with 
well- established precedent 
and principles of Federal In-
dian Law, interpretations by 
the Attorney General’s of-
fice, and decades of practice 
among federal, state, tribal, 
and municipal authorities 
on the Reservation.” But it 
reflected a far more import-
ant concern. Not only were 
City employees actively en-
gaging in the annexation of 
Reservation lands, but they 
were also questioning the 
Tribe’s treaties and long-
standing legal principles es-
tablishing the Tribe’s sover-
eignty and right of self-gov-
ernment within the Reserva-
tion boundaries.

Tribal Council offered to 
discuss the matter with the 
City Council, which was 
refused. This left the Trib-
al Council with a number of 
options. As the first option, 
the Tribe authorized legis-
lation, Senate Bill 24-193, 
with bipartisan support in 
the Colorado legislature, 
ensuring there could be no 
annexation of Reservation 
lands without the Tribe’s 
consent. Vice Chairman 
Lorelei Cloud testified on 
April 17, 2024 in support 
of this legislation at the 
first hearing in the Colora-
do Senate before the State, 
Veterans and Military Af-
fairs Committee. In a force-
ful speech, she declared, 
“We have come too far too 
far to be faced again with 
threats to Reservation lands 
and the Tribe’s treaty pro-
tected rights. In 2024 we 
should not be experienc-
ing challenges to our Res-
ervation and our sovereign-
ty from a hostile City gov-
ernment. These days should 
have long passed.”

SB 24-193 passed unan-
imously in the Committee 
and the full Senate.

It then went to the Colo-
rado House State, Veterans 
and Military Affairs Com-
mittee. A hearing was held 
on May 2, 2024 at which 
Chairman Baker testified. 
Once again, the testimony 
was clear and direct, iden-
tifying the contributions 
made by the Tribe to the 
community and the disturb-
ing conduct of the City staff. 
Chairman Baker expressed, 
“Reservation land is not just 
property, it is sacred. In Col-
orado, we collaborate while 
respecting each other’s sov-

ereignty. Our relations with 
our community members 
have shown that econom-
ic development does not re-
quire annexation. This legis-
lation reaffirms what should 
be obvious – that a Tribe’s 
Reservation may not be an-
nexed without the Tribe’s 
consent.”

The bill passed the Com-
mittee unanimously and has 
now passed the full House 
with no objection. It is pro-
ceeding for consideration 
by Governor Jared Polis.

State legislators across 
the political spectrum unit-
ed to condemn the City’s 
blatant disregard for Trib-
al self-determination and 
sovereignty.

Tribal Council continues 
to consider additional op-
tions. Tribal leadership will 
do what is necessary to pro-
tect its sovereignty, the safe-
ty of Tribal members, and 
will never allow outside en-
tities to seize Reservation 
land like in the now dis-
avowed federal policies of 
allotment and assimilation.

In spite of historical-
ly tense relations between 
the City of Durango and 
the Tribe, the Southern Ute 
Indian Tribe has taken the 
high road and been one of 
the largest investors in the 
City’s future, investing over 
$130 million in residential 
and commercial develop-
ment. To address the hous-
ing crisis, the largest resi-
dential development in Du-
rango was started by the 
Tribe. Phase II of that de-
velopment has been sitting 
on the City Planner’s desk 
for years with little action. 
The land where Common 
Spirit Mercy Hospital is lo-
cated was donated, in part, 
by the Tribe. In addition, the 
Tribe donated millions of 
dollars so that the hospital 
could open its doors and ob-
tain life-saving equipment. 
During COVID, when most 
employers shut their doors, 
the Tribe, as the largest em-
ployer in the County, con-
tinued to pay employees 
even though they could not 
work because of the dev-
astating effect not doing so 
would have on their families 
and the local economy.

The Tribe has consistent-
ly demonstrated commit-
ment to southwest Colora-
do’s well-being. From pro-
viding crucial water and 
wastewater infrastructure 
for residents to partnering 
on a new housing complex 
to address affordability, the 
Tribe prioritizes the com-
munity’s needs.

Recognizing the lack of 
broadband access, the Tribe 
spearheaded an $80 million 
initiative to connect Res-
ervation residents and col-
laborate with surround-
ing counties to expand re-
gional connectivity. The 
same collaboration can ex-
ist with respect to La Pos-
ta Road. Economic devel-
opment does not require an-
nexation. In Colorado we 
respect each other’s sover-
eignty and work together.

The Southern Ute Indi-
an Tribe has effectively 
collaborated as economic 
partners with our adjoining 
communities. The City’s 
underhanded action is an 
outlier and, unfortunate-
ly, has increased tension in 
our community. Moreover, 
it has led the Tribe to eval-
uate whether continuing to 
invest its resources with 
governmental entities, like 
the City of Durango, that 
do not respect the Tribe’s 
sovereignty is appropriate. 
If this relationship is to be 
repaired, the City Council 
must take accountability 
for its actions and change 
course. The Tribe is always 
willing to work with honest 
partners that respect tribal 
sovereignty.

Durango’s secret efforts • from page 1
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Southern Ute Bear Dance Po wwo w
May 24 & 25, 2024

Sky Ute Casino Resort, Ignacio, CO

INFORMAT ION: Tara Vigil: 970-799-0615
 Valerie Armstrong: 970-317-3585

Vendor info: 970-563-3000 ext. 1759

IGNACIO COMMUNITY LIBRARY

Adult summer reading program
By Liz vonTauffkirchen, 

Assistant Director/Librarian
ignaCio CommuniTy library

As a public library, we at 
Ignacio Community Library 
(ICL) offer a robust Sum-
mer Reading Program every 
year for children. The cur-
rent iteration includes Tues-
day Storytimes, Wednes-
day storytime & activities, 
a book-tracking element 
with prizes via our Bean-
stack mobile app, and fam-
ily-based all-ages programs. 
You are likely familiar with 
this program, as ICL has of-
fered some version of this 
program since the early 
2000’s. Many public librar-
ies offer a version of Sum-
mer Reading that is aimed 
at adults, as well. This year, 
ICL is jumping on this trend 
and joining the bandwagon.

This year, the ICL Sum-
mer Reading Program (SRP) 
runs June 5 through July 24. 
Starting on Wednesday, June 
5, when you sign up your 
kids for SRP, you can sign 
up yourself for Adult SRP, 
too! Adults will have the 
opportunity to log the first 
book they finish and receive 
a prize! When the adult par-
ticipant finishes the second 
book during the program and 
completes the form, he or she 

officially completes the pro-
gram and will receive a sec-
ond, even nicer prize! Adults 
complete the program af-
ter finishing only two books 
(participants select their own 
books to read) but may con-
tinue to read as many books 
as they can (or want) to read 
for the duration of the pro-
gram; each completed book 
and form entitles the adult to 
one additional entry for the 
grand prize drawing at the 
end of July. Adult SRP par-
ticipants also receive an ad-
ditional entry into the grand 
prize drawing for each Adult 
SRP program they attend.

The Adult SRP program 
events this summer in-
clude two Try Virtual Re-
ality events, each on the 
third Thursday of the month 
(June 20 and July 18) from 4 
to 6 p.m. All ages programs 

will also qualify for Adult 
SRP prize drawing entries, 
so attendance at the Tie-Dye 
Party on Tuesday, June 18 
at 2:30 p.m., or Crafternoon 
on Tuesday, July 13 at 2:30 
p.m., will also qualify each 
participant for an additional 
grand prize drawing entry.

There are many poten-
tial benefits to hosting Adult 
SRP in our community. For 
one, evidence suggests that 
it is beneficial for children 
to witness their adults read-
ing. Another advantage is 
that Adult SRP includes par-
ents in the whole Summer 
Reading process, and it’s 
fun for adults, too! Hopeful-
ly, adults and kids will have 
fun with SRP and use the li-
brary more, in general.

We hope to see you and 
your family at ICL for Sum-
mer Reading this summer!

Southern Ute Language Working Group
Open Until Filled – The Southern Ute Language Working Group is looking for seven (7) 
eligible tribal member applicants to serve on the Southern Ute Language Committee. The 
Committee shall operate under the supervision of the Cultural Preservation Department 
to preserve the Southern Ute language so that future generations will be educated 
and partake of this gift given to our forefathers and their forefathers by our Creator. 
Requirements: Three-year term; meet twice a month as a committee; and must be an 
enrolled Southern Ute Tribal Member. Please submit your request for appointment to 
e-mail crrizzo@southernute-nsn.gov or by mail, Southern Ute Language Committee, c/o 
Cultural Preservation Dept., Southern Ute Indian Tribe, P.O. Box 737, Ignacio, CO, 81137. 
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WILDLIFE MANAGEMENT

Wildlife agencies dedicate 
Cherry Creek Fish Passage
By Jeremy Wade Shockley

The souThern uTe Drum

The U.S. Fish and Wildlife 
Service recently announced 
more $70M in Bipartisan In-
frastructure Law funding for 
fish passage projects around 
the nation. This announce-
ment included money for 
the Cherry Creek Fish Pas-
sage project, in the La Pla-
ta Watershed, which pro-
vides more than $700,000 in 
funding to remove a 60-foot 
galvanized steel culvert that 
currently blocks the migra-
tion and movement of three 
species that are in Colora-
do’s State Wildlife Action 
Plan and are critical to Col-
orado’s aquatic ecosystems.

“All wildlife habitats have 
been fragmented by human 
development activities and 
fish are especially vulnerable 
to these fragmentations.  Re-
opening their ancestral path-
ways by removing migration 
barriers is critical for their 
continued existence,” South-
ern Ute Fisheries Biologist, 
Ben Zimmerman said.

Friday, May 10, U.S. Fish 
and Wildlife Service Di-
rector, Martha Williams 
joined partners from Colo-
rado Parks and Wildlife, the 
Southern Ute Indian Tribe, 
Trout Unlimited, La Pla-
ta County and The Nature 
Conservancy for a formal 
project dedication of the 
Cherry Creek Fish Passage 

in Southwest Colorado. The 
project, once complete, will 
restore habitat connectivity 
and reduce flooding in near-
by communities. This site 
visit gave key personnel in 
wildlife resource manage-
ment a chance to see the 
project first-hand.

“Movement and migra-
tion to complete seasonal 
cycles are important to ma-
ny different species of fish 
and wildlife in our region,” 
Southern Ute Wildlife Di-
vision Head, Aran Johnson 
said. “We appreciate our 
neighboring agencies work-
ing on projects, like this fish 
passage, that benefit the re-
source by removing obsta-
cles to those movements.”

According to the U.S. 
Fish and Wildlife Ser-
vice, the Cherry Creek cul-

vert, once taken out, will 
be replaced by a bottomless 
structure that allows fish of 
all species and age classes 
to pass. It will also open ap-
proximately 15-20 miles of 
habitat for roundtail chub, 
bluehead sucker, and flan-
nelmouth sucker, more than 
doubling the amount of 
three-species habitat in the 
La Plata River watershed. 

“Projects of this type are 
only possible by creating 
partnerships; thanks to La 
Plata County for their contri-
bution and a special thanks 
to CPW, namely Jim White 
(Aquatic Biologist), for 
spear heading this project,” 
Zimmerman said. “Know-
ing that I was part of recon-
necting some of the historic 
range for these fish will be a 
highlight for my career.”

Jeremy Wade Shockley/SU Drum
Southern Ute Fisheries Biologist, Ben Zimmerman holds a flannelmouth sucker on the 
downside of the Cherry Creek culvert, which is due to be replaced with a bottomless 
structure that allows fish to pass upstream. 

Jeremy Wade Shockley/SU Drum
U.S. Fish and Wildlife Interim Regional Habitat Coordinator 
for the Mountain Prairie Region, George Jordan (left) and 
U.S. Fish and Wildlife Fisheries Biologist Cole Brittian (right) 
discuss stream hydrology and how it impacts fish migration. 

freed the osprey and removed 
any remaining fishing line in 
the nest. 

Under more careful ex-
amination the young osprey 
appeared healthy, but some-
thing else was wrong. The 
young osprey underwent 
x-rays which determined 
she had a broken wing. For 
the best chance of survival, 
the osprey was admitted to a 
birds of prey rehabilitator on 
Colorado’s Front Range for 
its best chance to be released 
back into the wild. Unfortu-
nately, after months of rehab, 
the young osprey perished.

“Unfortunately, it is not 
uncommon for Southern 

Ute Wildlife staff to have 
to respond to our young os-
preys becoming entangled 
in fishing line in the nest,” 
Southern Ute Wildlife Di-
vision Head, Aran John-
son said. “Over the years 
we have had to intervene at 
least a half dozen times and 
have even had to remove 
hooks from the birds.”

To help prevent a simi-
lar situation in the future, 
the Southern Ute Wildlife 
Division encourages visi-
tors to practice disposing of 
waste properly. Sometimes 
fishing line gets caught and 
you can’t retrieve it all, but 
Southern Ute Wildlife asks 

that you do your best clean 
it up. Lake Capote has trash 
cans and newly installed 
fishing line recycling bins 
dispersed around the lake.

“Osprey parents continu-
ously bring new material in-
to the nest by grabbing veg-
etation off the lake shore,” 
Johnson explained. “Fish-
ing line, fishing lures, plas-
tic and other trash also get 
picked up and put into the 
nest putting the nestlings in 
danger. We ask that anyone 
recreating at the lake dis-
pose of their fishing line and 
trash responsibly to keep 
Lake Capote beautiful and 
the wildlife healthy.”

osprey snareD in fishing line • from page 1

tation Director Julie Con-
stan said. “Once traffic is 
switched onto the inter-
change, our project crews 
will begin the process of 
reclaiming US 550 down 
Farmington Hill.”

The event was an open 
invitation, encouraging the 
public to drive and walk 
the new US 550 align-
ment before it opens to traf-
fic. The four-lane high-
way now crosses over the 
two impressively tall Gulch 
Bridge structures, which of-
fer expansive views of the 
La Plata Mountains, pri-
or to connecting with US 
160. Guests were invited 
to drive across the Grand-
view Bridge, through the 
new Grandview roundabout 
and across two new bridges 
on the new alignment that 
now connects US 550 to the 
“Bridge to the Future.” 

The historic US 550 route 
approaching Durango, which 
descends Farmington Hill, is 
set to be demolished and re-
claimed back to a natural 
state; this includes the remov-
al of the stoplight and inter-
section at the base of the hill. 
This section of the highway 
has a reputation for being es-
pecially treacherous in the 
winter due to its tight curves 
and steep grade. The Grand-
view Interchange boasts a 
much safer route for travel-
ers, while also accounting for 
future population growth in 
the Four Corners region.

CDOT project team mem-
bers were on site to answer 
questions prior to the for-
mal dedication ceremony, 
speakers from partnering 
agencies on the multi-year 
project included CDOT, 
Federal Highway Adminis-
tration, Southern Ute Indian 
Tribe, City of Durango, La 
Plata County and Lawrence 

Construction Co. 
“As we stand here today, 

I would like to remind you, 
this is Ute land and part of 
our traditional homelands,” 
Southern Ute Vice Chairman 
Lorelei Cloud said. “The 
most significant contribution 
our Tribe has offered to this 
project is in the land itself…
We are pleased that CDOT 
has honored and recognized 
our ties to the land.”

Additional project work 
items to be completed once 
traffic is switched onto the 
new alignment include: 

• Removal of the traffic 
signal and median on 
US 160 at the bottom 
of Farmington Hill.

• Finishing a new front-
age road on the west 
side of US 550.

• Mammal underpass 
work on US 550 north-
bound side.

• Installation of weath-
er stations and CCTV 
cameras.

• Installation of an elec-
tronic variable message 
board for northbound 
travelers.

• Signing, striping and 
mailbox placement.

“This multi-year project 
will enhance economic vi-
tality for southwest Colora-
do and neighboring states,” 
Constan said. “The new-
ly connected interchange 
will ensure safe and reliable 
travel for vital goods and 
services to and from New 
Mexico and the Four Cor-
ners region.” 

The US 550-US 160 Con-
nection South project cost 
is just under $100 mil-
lion. The project has gar-
nered tremendous support 
from local, state and feder-
al governments and agen-
cies. Funding sources for 
the $98.9 million project 
included a $500,000 con-
tribution by the South-
ern Ute Growth Fund/
Southern Ute Indian Tribe. 

cDot commemorates • from page 1
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STATE OF COLORADO

Delmar appointed to Colorado 
Office for Missing and 
Murdered Indigenous Relatives

Staff Report
souThern uTe inDian Tribe

In April 2024, Melo-
dy Delmar, a member of 
the Navajo Nation, was 
appointed as the Director 
of the Office of the Liai-
son for Missing and Mur-
dered Indigenous Relatives 
(OMMIR) within the Divi-
sion of Criminal Justice in 
Colorado.

“I am honored to be se-
lected as the next direc-
tor for the state of Colora-
do’s first OMMIR office,” 
said Delmar. “This role is 
more than a career goal; 
it is my personal mission 
and life-long passion. I am 
ready to continue raising 
awareness for my commu-
nity, strengthening partner-
ships across Colorado and 
our neighboring states, and 
closing the gap between 
agencies and families.”

Delmar brings over 15 
years of experience work-
ing with Indigenous com-
munities in various roles 
across the nation, includ-
ing economic develop-
ment, public health, and so-
cial work in states like New 
Mexico, Arizona, Mary-
land, Missouri, and Okla-
homa. Prior to joining OM-
MIR, she led the state of 
New Mexico’s Indian Af-
fairs Department’s Missing 
and Murdered Indigenous 
Persons (MMIP) initiatives 
as the Special Projects Co-
ordinator and Constituent 
Services Liaison.

“We value the impor-
tance this role contributes 
to our state,” said Matthew 
Lunn, director of the Divi-
sion of Criminal Justice. 
“Melody brings a wealth 
of work, education, and 
knowledge to the Office of 
Murdered and Missing Rel-
atives. We are looking for-
ward to making strides and 
raising awareness.”

Delmar’s extensive expe-
rience includes implement-

ing statewide cultural ed-
ucation and programming 
for Native American Her-
itage in Missouri and part-
nering with the National 
Institutes of Health Tribal 
Health Research Office to 
support the public health re-
sponse in American Indian/
Alaskan Native communi-
ties during the COVID-19 
pandemic. In 2024, she re-
ceived the 2023 US Attor-
ney General Merrick B. 
Garland award for “Out-
standing Contributions to 
Community Partnerships 
for Public Safety” for her 
work with MMIP on trib-
al, state, and national levels.

As a Kathryn M. Bud-
er Scholar, Delmar earned 
a Master’s in Social Work 
from the Brown School at 
Washington University in 
St. Louis, focusing on poli-
cy and research on Violence 
Against Women and Chil-
dren in AI/AN communi-
ties. She also holds a Bach-
elor of Science in Psychol-
ogy from Northern Arizona 
University.

Established in 2022 
through Senate Bill 22-
150, the Office of the Liai-
son for Missing and Mur-
dered Indigenous Relatives 
serves as a liaison on behalf 
of the Indigenous commu-

nity, helping connect fam-
ilies with resources, pro-
viding information on re-
porting missing or mur-
dered loved ones, and in-
creasing awareness regard-
ing missing and murdered 
Indigenous people. The of-
fice also works to develop 
and enhance partnerships 
with Tribal Law Enforce-
ment and communities, col-
laborate with state and local 
partners to develop training, 
and support the Community 
Volunteer Advisory Board.

In her short time as di-
rector, Delmar has proac-
tively engaged with vari-
ous agencies, stakehold-
ers, and Tribes, and host-
ed OMMIR’s Community 
Volunteer Advisory Board 
quarterly meeting. Look-
ing ahead, she aims to con-
tinue meeting with the 
community, raising aware-
ness, and closing the gap 
between families, com-
munity members, organi-
zations, law enforcement, 
and federal partners.

For more information or 
to collaborate with the of-
fice, contact Director Del-
mar at melody.delmar@
state.co.us. Visit OMMIR’s 
website for the latest up-
dates: https://dcj.colorado.
gov/dcj-offices/ommir.

Robert L. Ortiz/SU Drum
Trennie Burch, Missing and Murdered Indigenous 
Relatives Taskforce of Colorado, Melody Delmar, Director 
of the Office of the Liason for Missing and Murdered 
Indigenous Relatives, and Daisy Bluestar, Missing and 
Murdered Indigenous Relatives Taskforce of Colorado, at 
the closing ceremonies of the 3rd annual MMIR Prayer 
Walk, in Ute Park, in Ignacio, Saturday, May 18.

MMIR Prayer Walk continues with support

Robert L. Ortiz/SU Drum
Ute Mountain Ute Royalty members joined Southern Ute and Ute Mountain Ute Tribal 
Council members and approximately 30 walkers began the 15-mile trek from Elmore’s 
Corner towards Ignacio, beginning with a sunrise service by elder, Hanley Frost. 

Robert L. Ortiz/SU Drum
Lorelie Cloud, Needa Chackee, Conrad Jacket and Nenette McNamara lead the walkers 
between Oxford and Ignacio. 

Robert L. Ortiz/SU Drum
Jorge DeLaTorre, Jimmy Maldanado, and Randall Paredes and the group of The Nahui 
Ollin Runners, from Denver, walked part of the 15-mile route before doubling back and 
running – catching up with the walkers – and continuing to Ute Park as a group.

Krista Richards/SU Drum
Miss Southern Ute, Autumn Sage stands alongside her mom Lynette Sage and SUPD 
Chief Barrow during the welcome and prayer at Ute Park in Ignacio. 

Krista Richards/SU Drum
Councilwoman Marge Barry welcomes runners, walkers and bystanders who attended the 
event; Councilwoman Torres, Vice Chairman Cloud and Councilman Gallegos spoke as well.

T he 3rd annual MMIR Prayer Walk continued into 2024 with 
additional support from Southern Ute tribal departments 

and staff. Escort service was provided from beginning to end 
along the 15-mile walk, from Elmore’s Corner to Ute Park in 
Ignacio. The Southern Ute Division of Social Services also hosted 
the closing ceremonies with speakers including, SUPD Chief, 
Michael Barrow, Behavioral Health’s Marvina Olguin and 
Preston Barry, and keynote speaker Trennie Burch, Missing 
and Murdered Indigenous Relatives Taskforce of Colorado. 
Executive Director and founder of Native Love, Daisy Bluestar 
and Native Love members organized the walk.  A meal was 
provided by Southern Ute Justice and Regulatory.

Robert L. Ortiz/SU Drum
Ute Mountain Ute Councilman, Conrad Jacket (Army) 
carried the Ute Mountain Ute tribal flag for the entirety of 
the MMIR Prayer Walk. Jacket is also a member of the Ute 
Mountain Ute Color Guard.
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MMIR

Hope Never Fades: Missing 
and Murdered Indigenous 
Relatives

By Vanessa Torres
souThern uTe Tribal CounCil

Maykh! 
I attended the 15th Annu-

al National Missing and Un-
identified Persons Confer-
ence, held in Las Vegas, Nev. 
from April 16-18, 2024. This 
conference brought together 
a community dedicated to a 
singular goal: finding miss-
ing loved ones. It was a pow-
erful experience, filled with 
both the heartbreak of un-
solved cases and the unwav-
ering determination to bring 
loved ones home.

The conference kicked 
off with a powerful message 
from Nevada Attorney Gen-
eral Aaron Ford. He high-
lighted the staggering num-
ber of missing person cases 
each year, the emotional toll 
on families, and the need for 
collaboration across jurisdic-
tions. In these cases, there 
are more questions than an-
swers. He emphasized the 
need to break down silos and 
foster collaboration between 
jurisdictions and agencies.

One of the keynote speak-
ers, Desiree Young, shared 
the heartbreaking story of 
her son, Kyron Harmon, 
who vanished from his ele-
mentary school science fair 
in Portland, Ore., in 2010. 
Her struggle to find an-
swers, navigate media scru-
tiny, and deal with the lack 
of charges in the case reso-
nated with many attendees. 

The experience of De-
siree Young mirrored the 
stories of many missing In-
digenous people. Their cas-
es often fade from the public 
eye, leaving families with-
out answers, and commu-
nities without closure. This 
conference highlighted the 
urgent need to raise aware-
ness about missing Indige-
nous relatives and to ensure 
their stories are heard. 

This is critical as Native 
communities are facing a si-
lent crisis. According to the 
FBI’s National Crime Infor-
mation Center, in 2020 alone 
there were 5,295 Indigenous 
women and 4,276 Indige-
nous men reported missing 
across the United States.

I attended several break-
out sessions that addressed 
the specific challenges 
faced by Tribes and Indige-
nous communities.  The Bu-
reau of Indian Affairs (BIA) 
hosted a session on Miss-
ing Murdered Indigenous 
People (MMIP) and human 
trafficking in Indian Coun-
try. The discussion covered 
cold cases, jurisdictional is-
sues, and resources avail-
able to tribal authorities. 

Another presentation ex-
plored the Canadian Res-
idential School Investiga-
tion, led by Elder Ernie 
Lawdette, a First Nations 
police officer who drew up-
on his grandfather’s teach-

ings and the experiences of 
other survivors. This ses-
sion highlighted the histor-
ical trauma faced by Indig-
enous communities and its 
lasting impacts. 

This conference was a vi-
tal platform for knowledge 
and resource sharing. Rep-
resenting the Southern Ute 
Indian Tribe was an hon-
or, and I remain steadfast in 
my commitment to raising 
awareness for this issue. 

Locally, the Missing and 
Murdered Indigenous Rela-
tives Task Force of Colorado 
plays a vital role. This vol-
unteer-led group, including 
Daisy Bluestar and Trennie 
Burch, is dedicated to lead-
ership, policy development, 
data collection, advocacy, 
and support. The Task Force 
has assisted in the passage of 
Senate Bill 22-150 and Sen-
ate Bill 23-054 which estab-
lished the Office of Miss-
ing and Murdered Indige-
nous Relatives, required the 
Colorado Bureau of Inves-
tigation (CBI) to engage in 
data sharing to develop an 
MMIR dashboard, led to the 
creation of the MMIR ho-
tline (833-900-6647) and the 
Missing Indigenous Person 
Alert (MIP). Their work al-
so includes advocacy in as-
sisting families, coordina-
tion of MMIR events, train-
ing for law enforcement, 
and search assistance. Task 
Force Member, Daisy Blue-
star said, “When we come 
together as a people, we are 
more likely to bring a rela-
tive home safely. Piomichiru 
máanúuchiu Nanama! Tog-
hoyaqh pámanoni.” 

Here are some important 
steps to take if a loved one 
goes missing:

Stay Calm, Contact Law 
Enforcement Immediately:
• Call the Southern Ute Po-

lice Department at 970-
563-4401.

• In emergencies, dial 911.

Gather Information:
• Talk to friends and family to 

determine your loved ones 
last known whereabouts.

• Below is a list of questions 
that may be asked, note 
this list is not all inclusive: 
 о Full description, height, 
weight, eye color, hair 
color, identifiable scars, 
marks, and tattoos, last 
clothing seen in head to 
toe, jackets, backpacks, 
and any other notable 
accessories.

 о Information on friends, 
associates, workplace, 
and coworkers.

 о Any health conditions, 
mental illness, or any 
type of handicap that 
may need to be known 
along with any medi-
cations, are their medi-
cations critical for their 
health, and did they 

leave those behind.
 о Any possible locations 
they like to hang out or 
have implied an interest 
in as a destination.

 о Current photographs 
that can be disseminat-
ed and shared with CBI 
for the MIP alert.

 о Does the missing party 
have any involvement 
with special groups or 
agencies, such as DSS or 
Alcoholic Anonymous.

 о Parental or spousal in-
formation if they are 
not the reporting party.

Designate a Point of 
Contact:
• Establish a single person 

to communicate with law 
enforcement and to pro-
vide updates with family 
and friends.

Seek Support:
• Remember, you are not 

alone. The MMIR Task 
Force of Colorado can be 
reached at 970-553-0337. 
They offer assistance and 
resources to families of 
missing loved ones. 

The collaboration between 
the MMIR Task Force of Col-
orado and Law Enforcement 
is essential and critical. Early 
action leads to a faster investi-
gation. When you contact law 
enforcement about a missing 
person, a dispatcher will ask 
you questions. This is stan-
dard procedure to collect as 
much detail as possible. This 
information is then broadcast 
to all on-duty officers. An as-
signed officer will then meet 
with you to gather further de-
tails. There are two import-
ant reasons to involve law en-
forcement immediately:

Authorization for offi-
cial alerts: 
• The law enforcement agen-

cy in charge of the investi-
gation is the only entity 
that has authorization to re-
quest and cancel an official 
Missing Indigenous Per-
son Alert broadcast by the 
Colorado Bureau of Inves-
tigation. This alert is cru-
cial for spreading the word 
and getting help finding the 
missing person.

Professional investiga-
tion resources: 
• Law enforcement has the 

authority and resources to 
conduct a thorough inves-
tigation. CBI will create 
an official poster distribut-
ed to all regional and state 
agencies, and the alert will 
be broadcasted widely 
through dispatch centers.

The fight continues, but 
the unwavering spirit of our 
community gives me hope. 
Together, with collaboration 
and continued awareness, 
we can bring missing loved 
ones home.

INDIAN COUNTRY

MMIR crisis calls for 
Indigenous data sovereignty

By Jodi Rave Spotted 
Bear, Committee Chair
soCieTy of professional 
JournalisTs freeDom of 

informaTion

This column is writ-
ten by Jodi Rave Spotted 
Bear (Mandan, Hidatsa 
and Arikara Nation), who 
is the Society of Profes-
sional Journalists Freedom 
of Information Committee 
chair. She also serves on 
the SPJ Foundation Board 
and SPJ First Amendment 
Forever Fund Committee. 
She’s the founder and exec-
utive director of the Indige-
nous Media Freedom Alli-
ance and publisher of Buf-
falo’s Fire.

A national commission is 
calling on the federal gov-
ernment to declare a “De-
cade of Action and Heal-
ing” regarding the pub-
lic safety crisis of miss-
ing and murdered Indige-
nous peoples. The commis-
sion issued a report listing 
its many findings, includ-
ing problems of reporting 
and collecting data. The 
U.S. Interior and Justice 
departments issued a joint 
response in early March.

“No one should have to 
experience the loss of a 
loved one – let alone loss-
es across generations – due 
to the lack of resources, ju-
risdictional complexities 
or unnecessary bureaucra-
cy,” wrote Interior Secre-
tary Deb Haaland (Lagu-
na Pueblo) and U.S. Attor-
ney General Merrick Gar-
land in a joint statement re-
leased in a 231-page report 
on March 5.

To acknowledge the high 
rate of missing and mur-
dered Indigenous persons, 
the two federal agencies re-
sponded to recommenda-
tions of the Not Invisible 
Act Commission, or NI-
AC. In its 212-page Not 
One More report released 
Nov. 1, 2023, the commis-
sion pointed to the federal 
government’s historic fail-
ure to uphold trust respon-
sibilities to Native people.

The report includes sev-
en chapters of findings and 
recommendations. Chap-
ter 2 addresses report-
ing and collecting data on 
missing, murdered and 
trafficked persons includ-
ing 16 findings related to 
data collection.

“Accurate data on Na-
tive Americans are neces-
sary for federal, state, lo-
cal, and tribal governments 
to monitor conditions and 
make informed policy and 
spending decisions. Unfor-
tunately, there is a lack of 
available data at all lev-
els of government but es-
pecially at the national lev-
el to ascertain the extent of 
the problem,” wrote sub-
committee members.

The NIAC and Indian 
Law and Order Commis-
sion recommended the fed-
eral government generate 

accurate crime reports for 
Indian Country.

The Justice and Interi-
or departments responded 
that DOJ “has been mak-
ing steady improvements 
in crime reporting since 
the Indian Law and Order 
Commission released its 
recommendations. Since 
2016, when the FBI’s Uni-
form Crime Reporting, 
UUCR, Program began its 
transition to the Nation-
al Incident-Based Report-
ing System, NIBRS, only 
reporting, the FBI has col-
laborated with the Bureau 
of Indian Affairs to encour-
age and assist Tribal agen-
cies to report NIBRS data.”

Overall, the Not Invisi-
ble Act subcommittee is-
sued 14 data-related rec-
ommendations to the In-
terior and Justice depart-
ments, ranging from the 
federal government’s need 
to generate accurate crime 
reports for Indian Coun-
try and completing an au-
dit of systems and sources 
that collect data on miss-
ing American Indian/Alas-
ka Native persons.

Not Invisible Act com-
missioners wrote: “There 
is a crisis in tribal com-
munities. A crisis of vi-
olence, a crisis of abuse, 
and a crisis of abject ne-
glect affecting Indian 
women and men, Indian 
children, and Indian el-
ders. The federal govern-
ment must act now; not 
tomorrow; not next week; 
not next month; and not 
next year. Once and for 
all, the federal govern-
ment must end its system-
atic failure to address this 
crisis and react, redress, 
and resolve this. We call 
on the federal govern-
ment to declare a ‘Decade 
of Action and Healing’ to 
address the crisis of miss-
ing, murdered and traf-
ficked Indian people.”

The report confirms one 
of the biggest roadblocks 
experienced by journalists 
reporting on missing and 
murdered Indigenous peo-
ple – a lack of reliable or 
accessible data.

The public safety crisis 
of missing and murdered 
Indigenous peoples reaches 
far beyond advocates, fed-
eral agencies and myriad 
law enforcement workers. 
A survey by the First Na-
tions Development Insti-
tute recently listed missing 
and murdered Indigenous 
women as the top concern 
of voters in the 2024 elec-
tion season.

Despite being the small-
est percentage of the pop-
ulation, Indigenous peo-
ple rank among the second 
highest number of report-
ed missing and murdered 
persons, according to the 
U.S. Department of Jus-
tice. At least 11 states with 
Indigenous communities 
have launched initiatives 
concentrated on improving 

communication, data and 
resources.

Journalists on the front-
lines of reporting on mur-
dered and missing Indige-
nous persons need a central 
database to accurately re-
port on this ongoing crisis 
in Indian Country.

Rebecca Landsber-
ry-Baker (Muscogee Creek 
Nation), executive direc-
tor of the Indigenous Jour-
nalists Association, under-
scored the importance of 
Indigenous data sovereign-
ty – the collection, owner-
ship, and application of da-
ta being managed by orga-
nizations rooted in commu-
nity as a best practice for 
protecting Indigenous peo-
ple and resources.

“Indigenous journal-
ism by and for Indigenous 
peoples is a key driver of 
self-determination and to 
fully realize that we must 
ensure that our data and 
histories are accurately rep-
resented within the media 
landscape. Expanding ac-
cess to accurate news and 
information is essential to 
healthy democracies across 
tribal, local, state, and na-
tional levels, and a central-
ized database would be a 
critical reporting resource 
for all journalists covering 
the MMIP crisis,” Lands-
berry-Baker said.

IJA President Chris-
tine Trudeau (Prairie Band 
Potawatomi) added that a 
centralized and compre-
hensive MMIP database is 
long overdue. “This is the 
monumental breakthrough 
needed to better cover this 
ongoing crisis, and we need 
it now.”

The NIAC’s report illus-
trates how the lack of com-
prehensive, quality data 
has hidden how severe the 
missing and murdered In-
digenous people’s issue is 
across Native American 
communities. Although 
the Justice Department de-
clares it “has been making 
steady improvements in 
crime reporting,” it’s clear 
that progress is slow and 
inadequate.

A central database man-
aged by a neutral par-
ty, such as the Indige-
nous Journalists Associa-
tion (formerly the Native 
American Journalists As-
sociation), is needed due 
to the existing lack of stan-
dardized reporting proto-
cols across competing le-
gal jurisdictions.

SPJ promotes the free 
flow of information vital to 
informing citizens; works 
to inspire and educate the 
next generation of journal-
ists; and fights to protect 
First Amendment guaran-
tees of freedom of speech 
and press. Support excel-
lent journalism and fight 
for your right to know. Be-
come a member, give to 
the Legal Defense Fund or 
give to the SPJ Foundation.

Robert L. Ortiz/SU Drum
Southern Ute Councilwoman Vanessa Torres speaks to those in attendance at the closing 
ceremonies of the 3rd annual MMIR Prayer Walk in Ute Park, Saturday, May 18.
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BOBCATS SOCCER

Lady Bobcats sign off in Bayfield
By Joel Priest

speCial To The Drum

Again, reduced by injury 
and absence to competing 
8-v-8 on the soccer pitch, 
the Ignacio Lady Bobcats’ 
difficult 2024 campaign 
ended early Thursday eve-
ning, May 2, with a 9-0 loss 
at 3A Bayfield.

Set up by a corner kick 
taken by junior Sydney Rey, 
which deflected off IHS se-
nior Jillian Middlebrook at 
goalkeeper Bella Lorenzi-
ni’s back post, the hosting 
Lady Wolverines opened 
the scoring in the second 
minute as senior Genesis 
Barrera gained possession 
and, with a pass paralleling 
the goal line, found senior 
Preslie Wagner at the oppo-
site post for a 1-0 lead.

Wagner then rang a shot 
off an Ignacio defender in 
the fourth minute, and Barre-
ra converted a seventh-min-
ute Rey corner into BHS’ 
third goal. Assisted by se-
nior Michelle Kirk, Rey in-
creased BHS’ lead to 4-0 in 
the tenth minute, then scored 
again in the 20th. Follow-
ing a welcome mid-half wa-
ter break, Bayfield senior 
Brylee Sampley scored (as-
sisted by senior Lily Lewin) 
in the 24th minute and the 
Lady Wolverines coasted in-
to halftime ahead 6-0.

The Lady ’Cats finally 
logged a shot attempt in the 
55th minute, but BHS senior 
goalie McKenna Noonan 
scooped up freshman Mali-
yah Martinez’s try low and 
to her left. Literally mo-
ments after the second pre-
planned pause for refresh-

ments, junior Kambrie Byrd 
grew Bayfield’s lead to 7-0 
in the 60th, and Rey fol-
lowed – shooting somewhat 
reluctantly from 17 yards 
out after finding no team-
mates nearby to whom she 
could pass – in the 71st. She 
then netted the home team’s 
last goal in the 78th, assisted 
by Barrera (who totaled four 
helpers in the match; Lew-
in was credited with two), as 
BHS improved at the time 
to 6-5-3 overall.

Ignacio, meanwhile, elect-

ed to forfeit a scheduled 5/4 
season finale in Gunnison 
against Crested Butte and be-
gin the long wait for 2025 
standing 1-14-0 overall, 1-6-
0 in the unbalanced 2A In-
termountain-South. Before 
playing an unplanned third 
match against Telluride – but 
with no bearing on the league 
standings – as a replace-
ment for IHS (Del Norte had 
forfeited to THS the same 
day), CBCS improved at the 
time to 12-2-1 overall, and a 
league-best 7-0-0.

BOBCATS TRACK & FIELD

Girls 17th, boys 17th in 
Grand Junction
IHS gets State preview at Teeters Invite

By Joel Priest
speCial To The Drum

Despite recording a 
half-dozen top-ten results in 
their final appearance before 
the 2024 CHSAA Track & 
Field State Championships, 
Ignacio’s Lady Bobcats got 
a fairly accurate preview 
of the grand finale as their 
work garnered only ten team 
points and a share of 17th 
place at the Dennis Teeters 
Tiger Invitational.

Hotchkiss-based North 
Fork also earned ten points 
at the two-day, 29-team 
meet, while 4A Montrose 
won the girls’ title with 92.5 
accumulated points.  4A G.J. 
Central (74) came in sec-
ond, with 4A Durango (68), 
3A Pagosa Springs (67) and 
meet-hosting Grand Junc-
tion (66) about as close as 
competitors could get in pur-
suit of third place.

Senior Darlyn Mendo-
za-Lechuga placed sixth 
in the 300-meter hurdles, 
clocking a time of 50.23 
seconds, and classmate 
Maci Barnes took sixth in 
the long jump with a best 
leap of 15 feet, 11 inch-

Joel Priest/Special to the Drum
Ignacio goalkeeper Bella Lorenzini, a sophomore, secures a save while pressured by 
Bayfield senior Lily Lewin (2) during the Lady Bobcats’ road match Thursday evening, 
May 2, inside BHS’ Wolverine Country Stadium.

Joel Priest/Special to the Drum
Ignacio senior Corey Gomez congratulates freshman 
Cayson Burcham after a successful 3,200-meter relay 
race at the recent IHS-hosted San Juan Basin League 
Track & Field Championships. The Bobcats’ 4x8 crew 
– Gomez, Burcham, junior Kendrick Nossaman and 
sophomore Trace Crane – will close out the 2024 season 
competing at the CHSAA Class 2A State Championships 
in Lakewood, Colo.

Joel Priest/Special to the Drum
Ignacio freshman Angelina Guzman-Griego (7) battles 
Bayfield senior Anna Vasgird (4) for control of the ball 
during the Lady Bobcats’ road match Thursday evening, 
May 2, inside BHS’ Wolverine Country Stadium.

Honoring players and coaches

Ignacio sophomore Stoney White Thunder performs an Honor Song – saluting 
players, coaches, parents and spectators alike – prior to the Bobcats’ non-league 
home doubleheader Saturday, May 11, versus Custer County. As he sang, the sun 
began shining through an overcast sky – definitely an indicator that not only would the 
possible inclement weather remain at bay, but that IHS would prevail on Senior Day 
(which the ‘Cats did, 15-0 and 20-0). “Stoney’s the best hand-drum player around – for 
my money – and it was a powerful moment,” head coach Isiah Valdez said. “It was 
really emotional; the seniors, I started coaching them when they were sophomores, 
and to have three full seasons with them is special. It’s a sad day, but a good day too.”

Joel Priest/Special to the Drum

Girls page 24 
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BOBCATS BASEBALL

’Cats shooting into the 
postseason
IHS sweeps Custer County on Senior Day

By Joel Priest
speCial To The Drum

Knowing how his team 
would likely fare against a 
struggling Senior Day foe, Ig-
nacio skipper Isiah Valdez and 
his assistants felt it best Satur-
day, May 11, to send visiting 
Custer County back to West-
cliffe as fast as possible.

“Honestly, that’s why I’m 
pitching today,” senior Phil-
lip Quintana explained. “We 
were going to go with some 
of our other pitchers and try 
to warm them up (for postsea-
son play), but Coach wanted 
to get out of here quick. So 
that’s what we did.”

“Some other teams, you 
know, that we play ... they’re 
good clubs but a little lesser 
quality, and it’s kind of hard 
sometimes to stay motivated 
and really rise to the occa-
sion,” said Valdez. “I preach 
that we’ve got to treat every 
team like they’re the best 
we’re playing. We’ve got 
to step on their throats ear-
ly and not let off ... because 
we’ve got some big games 
coming up.”

And after posting a 
four-inning, 15-0 ‘mer-
cy-rule’ win in Game 1 of the 
doubleheader, IHS exploded 
for 14 runs in the bottom of 
the first inning in Game 2 
and coasted to a 20-0 con-
quest in three – concluding 
regular-season work with a 
fifth shutout win, while al-
so atoning for an unfortunate 
5-4 loss on the 7th to 3A Pa-
gosa Springs.

“We should have won 
that game,” Quintana said. 
“But today we just needed to 

come back, get some more 
confidence; these were good 
games to do that. That’s what 
I tried to do, and that’s what 
all our boys tried to do.”

“We’re a pretty good hit-
ting team,” senior Devante 
Montoya said. “Came out 
slow, but at the end we re-
ally started hitting the ball 
like we know how.”

But though the like-named 
Bobcats arrived in reduced 
number, they came hyped 
after strong efforts versus 
3A Florence (the game was 
deadlocked, 12-12, going in-
to the ninth inning but halted 
by lack of daylight and de-
clared a draw) on the 7th and 
in 2A Southern Peaks action 
at South Park (running out 
of available and/or eligible 
pitchers, the Burros’ staff de-
cided to concede defeat, 9-2, 
in Fairplay after just two in-
nings) on the 9th. And for 
their determination the base-
ball gods granted them a 
slight reward.

With Custer County down 
to their last out in Game 1, 
and Quintana having struck 
out eight of the preceding 
nine hitters, a sudden and 
stiff wind gust disrupted his 
rhythm just before he began 
his windup. And the you’ve-
gotta-be-kidding-me smirk 
on his face only widened; af-
ter resetting himself atop the 
mound, Quintana pitched to 
CCHS’ Taylor Bradford – 
who not only made contact, 
but contact firm enough to 
bounce the ball high over 
Quintana and with enough 
pace to then split shortstop 
Montoya and senior second 
baseman Marcus Maez for 

a single breaking up Quin-
tana’s no-hitter.

“We were lucky to get a hit 
there at the end,” said grin-
ning CCHS head coach Zach 
Bissell. “But kudos to (Quin-
tana); he pitched his butt 
off and they played a great 
game. We almost found a 
way to push one (run) across 
... but couldn’t do it.”

The only other CCHS 
player to reach base against 
Quintana (W; 4 IP, H, 0 R, 
BB), senior Kelsyn Pool 
drew a third-inning walk, but 
after advancing to second via 
a wild pitch to sophomore 
Doc McCoy and then steal-
ing third base, was strand-
ed after Quintana struck out 
McCoy, junior Wyatt Grundy 
and sophomore leadoff man 
Ty Stoltzfus in succession. 
Each went down looking, and 
Quintana totaled ten Ks.

Offensively, Montoya 
went 3-for-4 with a tri-
ple, two runs and three bat-
ted in. Ambrose Valdez 
went 1-3 with a run and 
one RBI; Gabe Archuleta 
was 1-3 with two runs and 
three RBI; William Mendo-
za-Lechuga was 2-2 with a 
walk and three runs scored. 
Stoney White Thunder was 
2-2 with a double, sacrifice 
fly, two runs and three RBI, 
and Marcus Maez went 
0-1 but walked once, was 
plunked once by Bradford 
(L; 2.2 IP, 15 R, 6 BB, HB, 
2 K) and scored twice.

In Game 2, Montoya no-
hit Custer County (2-20-1 
overall) while scattering four 
walks and striking out five. In 

Joel Priest/Special to the Drum
Ignacio sophomore Gabe Archuleta dives across home plate to score a run during Game 
1 of the Bobcats’ 15-0, 20-0 sweep Saturday, May 11, of non-league Custer County.

‘Cats page 24

SunUte hosts Rep Wars 2.0

Winners of the SunUte Rep Wars 2.0 received trophies and certificates on Saturday, 
May 11 at the SunUte Community Center. Outstanding accolades went to Jenna 
Maxwell, Jakob Box, Kelsey Frost and Stetson Jones. Sky Ute Casino Resort 
sponsored grand prizes for the Rep Wars 2.0 event. Winners listed below.

courtesy SunUte



Voicestoghomasuwiinisuwaroghomasukuchipkwaghatu (19)May 17, 2024

Drum
Deadline
Next issue:

May 31
EARLY

Deadline:

May 24
Articles, photos, 

advertisements, public 
notices, letters and greetings 
may be submitted in person, 

by mail, or by email to:
jshockley@southernute-nsn.gov

THE SOUTHERN UTE DRUM
A biweekly newspaper owned and operated by

the Southern Ute Indian Tribe on the 
Southern Ute Indian Reservation in Ignacio, Colo.

SUBSCRIPTION RATES: $29 per year • $49 two years
MAIN: 970-563-0100 • DIRECT: 970-563-0118

TOLL FREE: 1-800-772-1236 • ADVERTISING: 970-563-2251

MAILING ADDRESS
The Southern Ute Drum: PO Box 737 #96, Ignacio, CO 81137

PHYSICAL ADDRESS
356 Ouray Drive, Leonard C. Burch Building, Ignacio, CO 81137

STAFF EXTENSIONS & EMAIL ADDRESSES
The Southern Ute Drum

(sudrum@southernute-nsn.gov)
Jeremy Wade Shockley • Editor, ext. 2255 

(jshockley@southernute-nsn.gov)
Krista Richards • Administrative Assistant, 2251 

(krrichards@southernute-nsn.gov)
Divine Windy Boy • Reporter/Photographer, 2252 

(dwindyboy@southernute-nsn.gov)
Robert Ortiz • Graphic Specialist, ext. 2253 

(rortiz@southernute-nsn.gov)
Rosaleigh Concepcion • Media Archivist, ext. 2274

(rconcepcion@southernute-nsn.gov)

The Southern Ute Drum does not assume responsibility for unsolicited 
material and does not guarantee publication upon submission. 

Published biweekly and mailed 1st class from Ignacio, Colo.
Printed by Gannett Publishing Services in Phoenix, Ariz.

The Southern Ute Drum is a member of the Native American Journalists Association,
the Society of Professional Journalism and the Colorado Press Association.

In The Southern Ute Tribal Court
Of the Southern Ute Indian Tribe • On the Southern Ute Reservation

PO Box 737 #149, CR 517, Ignacio, CO • 970-563-0240

NOTICE OF LEGAL NAME CHANGE
In the Legal Name Change of,
Case No.: 2024-0041-CV-NC
Kelcie Adele Arrowchis Mills, Civil Subject
Notice is hereby given that Kelcie Adele Arrowchis 
Mills has filed an application for legal change 
of name, to be known hereafter as Kelcie Adele 
Arrowchis. Any person desiring to object to the 
granting of the petition may do so by filing an 
objection in writing with the Clerk of the Court no 
later than JUNE 10, 2024.  If no objection is made, 
the Court will grant the legal name change.

Dated this 2nd day of May, 2024.
BY THE COURT,

Paula Trujillo, Court Clerk

NOTICE OF PROBATE
In the Estate Of,
Case No.: 2024-0028-CV-PR
Corey Lloyd Richards, Deceased
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indian 
Reservation, Ignacio, CO: Greetings: Take notice 
that a petition has been filed in this cause, alleging 
that the above decedent died leaving certain assets, 
and asking for the determination of heirs of said 
decedent, the administration of said estate including 
the allowing of creditors of said decedent and for 
distribution thereof. You are notified that said cause 
will be set for hearing before the Tribal Court at the 
above address on MAY 28, 2024 at 10:00 AM. All 
persons having claims against the above estate are 
required to file them for allowance with the Tribal 
Court at the stated address on or before the time and 
date of said hearing, as above set forth or said claims 
shall be forever barred and all persons interested in 
said estate are hereby notified to appear and answer 
said Petition and offer evidence in support of their 
position. The Court will proceed to hear the matter 
at the date and time set above, or such later time to 
which the matter shall be continued and to make the 
determination therein necessary.

Dated this 26th of April, 2024.
Paula Trujillo, Deputy Court Clerk

NOTICE OF PROBATE
In the Estate Of,
Tim Watts, Deceased
Case No.: 2024-0035-CV-PR
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indian 
Reservation, Ignacio, CO: Greetings: Take notice 
that a petition has been filed in this cause, alleging 
that the above decedent died leaving certain assets, 
and asking for the determination of heirs of said 
decedent, the administration of said estate including 
the allowing of creditors of said decedent and for 
distribution thereof. You are notified that said cause 
will be set for hearing before the Tribal Court at the 
above address on JUNE 3, 2024 at 9:00 AM. All 
persons having claims against the above estate are 
required to file them for allowance with the Tribal 
Court at the stated address on or before the time and 
date of said hearing, as above set forth or said claims 
shall be forever barred and all persons interested in 
said estate are hereby notified to appear and answer 

said Petition and offer evidence in support of their 
position. The Court will proceed to hear the matter 
at the date and time set above, or such later time to 
which the matter shall be continued and to make the 
determination therein necessary.

Dated this 15th of April, 2024
Elizabeth Benally, Deputy Court Clerk

NOTICE OF PROBATE
In the Estate Of,
Case No.: 2024-0024-CV-PR
Tracy Pena, Deceased
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indian 
Reservation, Ignacio, CO: Greetings: Take notice 
that a petition has been filed in this cause, alleging 
that the above decedent died leaving certain assets, 
and asking for the determination of heirs of said 
decedent, the administration of said estate including 
the allowing of creditors of said decedent and for 
distribution thereof. You are notified that said cause 
will be set for hearing before the Tribal Court at the 
above address on JUNE 4, 2024 at 9:00 AM. All 
persons having claims against the above estate are 
required to file them for allowance with the Tribal 
Court at the stated address on or before the time and 
date of said hearing, as above set forth or said claims 
shall be forever barred and all persons interested in 
said estate are hereby notified to appear and answer 
said Petition and offer evidence in support of their 
position. The Court will proceed to hear the matter 
at the date and time set above, or such later time to 
which the matter shall be continued and to make the 
determination therein necessary.

Dated this 26th of April, 2024.
Paula Trujillo, Deputy Court Clerk

NOTICE OF PROBATE
In the Estate Of,
Case No.: 2024-0013-CV-PR
Richard Lee Jefferson, Deceased
Notice to: Heirs, devisees, legatees, creditors and all 
other persons claiming an interest in said estate: The 
Southern Ute Indian Tribe of the Southern Ute Indian 
Reservation, Ignacio, CO: Greetings: Take notice 
that a petition has been filed in this cause, alleging 
that the above decedent died leaving certain assets, 
and asking for the determination of heirs of said 
decedent, the administration of said estate including 
the allowing of creditors of said decedent and for 
distribution thereof. You are notified that said cause 
will be set for hearing before the Tribal Court at the 
above address on JUNE 10, 2024 at 9:00 AM. All 
persons having claims against the above estate are 
required to file them for allowance with the Tribal 
Court at the stated address on or before the time and 
date of said hearing, as above set forth or said claims 
shall be forever barred and all persons interested in 
said estate are hereby notified to appear and answer 
said Petition and offer evidence in support of their 
position. The Court will proceed to hear the matter 
at the date and time set above, or such later time to 
which the matter shall be continued and to make the 
determination therein necessary.

Dated this 24th of April, 2024
Elizabeth Benally, Deputy Court Clerk

COMMUNITY GREETINGS
Watts Family Thanks
The Watts family would like to 
extend our deepest thanks to 
friends and family of the late 
Tim Watts, including Hood 
Mortuary, Sky Ute Casino, 
Multi-Purpose Bldg., VFW 
from Durango (veterans) and 
the Southern Ute Veterans. 
All the food that was brought 
for his wake,  Special thanks 
to Benjamin Watts  and Tallias 
Cantsee for the beautiful 
songs,  There is not enough 
words to fully express heartful 
thanks for the prayers, love 
and sympathy you have 
extended to our family during 
the time of our loss.

Watts Family & Frost family

FINANCE DEPARTMENT NOTICE
Early Cut-Off For Minors Birthday Distributions

Requests received after the published cut off will be processed the following week – 
please contact Anne Flanigan, 970-563-2454, aflanigan@southernute-nsn.gov if you 
have questions or want to make a withdrawal.

•	 Distribution, Friday June 21  NOON, Friday, June 14
•	 Distribution, Wednesday, July 3 NOON, Friday, June 28
•	 Distribution, Wednesday, Nov. 20 NOON, Friday, Nov. 15
•	 Distribution, Friday, Dec. 20  NOON, Friday, Dec.13
•	 Distribution, Friday Dec. 27  NOON, Friday, Dec. 20

 
**Unless listed the cutoff for a Friday Minors distribution is 5 p.m. on Tuesday

CONGRATS
to the graduating 

classes of 2024!

From the staff of The 
Southern Ute Drum!
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Notice Of Direct Final Rulemaking and 
Request For Comments on changes to Article I and 

Article II: Part 1 of the Reservation Air Code
The Southern Ute Indian Tribe/State of Colorado Environmental Commission is 
seeking comments from interested persons on certain changes to the Commission’s 
Reservation Air Code (RAC). 

I. Dates.  This action is effective on May 17, 2024, without further notice, unless the 
Commission receives relevant adverse comments by June 16, 2024.  If the Commission 
receives relevant adverse comments, it will publish a timely withdrawal in the same 
manner in which this notice was published informing the public this action will not 
take effect. The revisions to the RAC will become effective upon approval by the U.S. 
Environmental Protection Agency (“EPA”).

II. Authority under which the changes are proposed.
Authority is vested in the Southern Ute Indian Tribe/State of Colorado Environmental 
Commission by the Intergovernmental Agreement Between the Southern Ute Indian Tribe 
and the State of Colorado Concerning Air Quality Control on the Southern Ute Indian 
Reservation dated December 13, 1999 (“IGA”), tribal law (Resolution of the Council of the 
Southern Ute Indian Tribe # 00-09), State law (C.R.S. § 24-62-101), and federal law (Act of 
October 18, 2004, Pub. L. No. 108-336, 118 Stat.1354) to adopt rules and regulations for 
air quality programs applicable to all lands within the exterior boundaries of the Southern 
Ute Indian Reservation.  The Commission’s direct final rulemaking authority can be found 
in section IV.G. of the Commission’s Procedural Rules.

III. Submission of comments.
Please provide any comments no later than June 16, 2024.  Please submit your 
comments to Danny Powers, Air Quality Division Head for the Southern Ute Indian 
Tribe, by one of the following methods:
•	 E-mail:		airquality@southernute-nsn.gov
•	 Mail:	 	 Southern	 Ute	 Indian	 Tribe/State	 of	 Colorado	 Environmental	 Commission,	
c/o Danny Powers, Air Quality Division Head, Southern Ute Environmental Programs 
Department, P.O. Box 737 MS# 84, Ignacio, Colorado, 81137

IV. Supplementary information and summary description of RAC changes.
The Commission is proposing to revise RAC Article I and Article II Part 1, by: 
(1) removing the “emergency” definition from RAC § 1-103 (23) 
(2)  removing RAC § 2-117, “Emergency Situations
These revisions are described in more detail below.
On July 21, 2023, the EPA finalized the Removal of Title V Emergency Affirmative 
Defense Provisions from State Operating Permit Programs and Federal Operating 
Permit Program rule (https://www.federalregister.gov/d/2023-15067). The rule, effective 
August 21, 2023, removed the affirmative defense provisions from the EPA’s Title V 
operating permit program (found at 40 CFR §70.6(g)) and required state, tribal and 
local permitting authorities to submit revisions to the EPA to remove the emergency 
affirmative defense provisions from their Title V programs within 12-months of the rule 
effective date. The Reservation Air Code contains affirmative defense provisions in 
Article I and Article II: Part 1. The provisions were modeled after EPA’s 40 CFR §70.6(g) 
provision. All revisions being proposed through this action are for the sole purpose of 
removing those provisions from the RAC.  The Environmental Commission’s removal 
of the “emergency” definition from RAC § 1-103 (23) will correspond to EPA’s removal 
of 40 CFR § 70.6(g)(1) and the Environmental Commission’s removal of RAC § 2-117, 
“Emergency Situations” will correspond to EPA’s removal of 40 CFR § 70.6(g)(2).
The Commission is publishing this direct final action without a prior proposed rule 
because it views the changes as noncontroversial and anticipates no adverse comments 
that could prevent the Commission from adhering to the EPA mandate for state, tribal 
and local permitting authorities to remove the emergency defense provisions from their 
Title V programs within 12-months of the effective date of the EPA’s rulemaking.  If 
the Commission receives adverse comment, it will publish a timely withdrawal in the 
same manner this notice has been published informing the public that the action will 
not take effect. It also will publish a notice of proposed rulemaking and will address the 
comments on the direct final action as part of that proposed rulemaking. 

V. Where a complete copy of the RAC and RAC changes can be obtained.
A copy of the RAC and a redlined version showing the changes is available upon 
request from the Tribe’s Air Quality Division Head who can be contacted by e-mail, 
phone, or mail, at the addresses or phone number noted below. The RAC and the 
exhibit showing the changes also is available at the following website: https://www.
southernute-nsn.gov/government/departments/epd/public-comments/  

For further information contact:  Danny Powers, Air Quality Division Head, Air Quality 
Division, Southern Ute Indian Tribe, P.O. Box 737 MS#84, Ignacio, Colorado, 81137; 

telephone number 970-563-2256; e-mail dpowers@southernute-nsn.gov.  

REQUEST FOR PROPOSAL
Architect and Planning Services

Ignacio, Colorado
GF Tuuinimi, LLC (“Owner’s Representative”) is soliciting interested parties to 
provide third party professional planning and architectural services for an apartment 
development project in Ignacio, CO. The project entails two 30-unit, 3-story, factory-
built apartment buildings with an on-site built single-story amenity building.  The 
objective of these services is providing architectural design, structural engineering, 
MEP, final construction drawing, and construction administration for the project. 
Experience working on tribal lands and overseeing modular construction projects 
preferred. The services may include but are not limited to: Conceptual Planning; 
Schematic Design including site plan, coordination with the modular factory for 
floor plans, exterior elevations, and cost estimating; Structural Engineering and 
MEP; Construction Documents for final contractor pricing and construction; and 
Construction Administration. RFPs must be submitted no later than 3:00 pm MDT on 
May 31, 2024. The Owner’s Representative reserves the right to reject late RFPs. Email 
RFPs to Owner’s Representative. If contractor is not able to email, hard copies must be 
delivered to Owner’s Representative.

Owner’s Representative: GF Tuuinimi, LLC
Attn: Tim Zinc, 65 Mercado Street, Suite 250

Phone: (970) 764-6442. Email: TZink@sugf.com

Preference will be given to Indian Owned Businesses certified with the Southern Ute 
Indian Tribe’s Tribal Employment Rights Ordinance(TERO) per the TERO code. For all 
questions, please contact Owner’s Representative.

REQUEST FOR PROPOSAL
Construction Monitoring Services

Ignacio, Colorado
GF Tuuinimi, LLC (“Owner’s Representative”) is soliciting interested parties to provide 
third party professional construction consulting services for an apartment development 
project in Ignacio, CO. The project entails two 30-unit, 3-story, factory-built apartment 
buildings with an on-site built ~2,300sf single-story amenity building.  The objective 
of these services is to identify and communicate potential construction-related risks 
both prior to the start of construction and during the course of the project. Experience 
providing construction consulting services for development on tribal lands and 
overseeing modular construction projects preferred. The services may include but are 
not limited to: Pre-Design and Contracting Consulting Services; Plan and Cost Review 
Services; Modular Company Site Visit; Monthly Site Visit and Draw Review Reporting; 
Secondary Monthly Site Visit and Reporting; Attending OAC Meetings (In Person or 
Virtually) with E-mail Summary; Project Closeout Report; 12-Month Warranty Review 
Report; and Consulting Support Services. RFPs must be submitted no later than 3:00 
pm MDT on May 31, 2024. The Owner’s Representative reserves the right to reject late 
RFPs. Email RFPs to Owner’s Representative. If contractor is not able to email, hard 
copies must be delivered to Owner’s Representative. 

Owner’s Representative: GF Tuuinimi, LLC
Attn: Tim Zinc, 65 Mercado Street, Suite 250

Phone: (970) 764-6442. Email: TZink@sugf.com

Preference will be given to Indian Owned Businesses certified with the Southern Ute 
Indian Tribe’s Tribal Employment Rights Ordinance (TERO) per the TERO code. For all 
questions, and to obtain the site plan if desired, please contact Owner’s Representative.

REQUEST FOR QUALIFICATIONS
Construction Manager as General Contractor

Ignacio, Colorado
GF Tuuinimi, LLC (“Owner’s Representative”) is seeking a Request for Qualifications 
(RFQ) from qualified general contractors to oversee construction of an apartment 
development project (Project) on a 3-acre parcel of land located at Buckskin Charlie 
Drive and Ute Road in Ignacio, CO. The project entails installation of two 30-unit, 
3-story, factory-built (modular) apartment buildings with an on-site built ~2,300sf 
single-story amenity building. The Project includes site stitching and patching of the 
modular units along with all site performed work. RFQs must be submitted no later 
than 3:00 pm MDT on May 31, 2024. The Owner’s Representative reserves the right 
to reject late RFQs. Email RFQs to Owner’s Representative. If contractor is not able to 
email, hard copies must be delivered to Owner’s Representative.

Owner’s Representative: GF Tuuinimi, LLC
Attn: Tim Zinc, 65 Mercado Street, Suite 250

Phone: (970) 764-6442. Email: TZink@sugf.com

The 60 apartment units will include a mix of one (1) bedroom, two (2) bedroom, and 
three (3) bedroom units along with boxes necessary for stairs and egress, mechanical, 
electrical and plumbing systems, and janitorial services. The overall building footprint 
may vary slightly based on selected modular supplier. The units will be built to the 2018 
ICC set of standards and other MEP standards per the State of Colorado, including but 
not limited to the IBC, IFC, IECC, etc. 
Preference will be given to Indian Owned Businesses certified with the Southern Ute 
Indian Tribe’s Tribal Employment Rights Ordinance (TERO) per the TERO code. For all 
questions, and to obtain the site plan if desired, please contact Owner’s Representative. 
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SOUTHERN UTE INDIAN MONTESSORI 
ACADEMY
The Southern Ute Indian Montessori Academy 
is seeking interested candidates to submit a letter 
of interest to fill one (1) position on their school 
board. Interested persons must be over the age 
of 18. Are you interested in helping shape the 
future?  What about serving children and your 
community?  The Southern Ute Indian Montes-
sori Academy is seeking members for its school 
board.  Being on a school board can be a reward-
ing experience when you realize you are helping 
ensure a good education for the tribal member 
youth in our community.  If you are interested 
in working with a team of like-minded individ-
uals who wish to bring excellence to academ-
ics, then being a SUIMA School Board member 
is for you. With Resolution 2020-142, signed 
on October 13, 2020, the Southern Ute Indian 
Montessori Academy has been given permission 
to form their own School Board Separate from 
Tribal Council. With the majority of the Board 
being tribal members, the School Board will up-
hold SUIMA’s mission as it provides a strong 
educational foundation to preserve and share the 
Southern Ute Indian culture and language within 
a Montessori environment. The purpose of the 
SUIMA School Board is to work with the Tribal 
Council to ensure that SUIMA has sufficient re-
sources; helps oversee SUIMA’s operations and 
administration; and regularly updates the Tribal 
Council. Interested parties may submit a letter 
of  interest by May 31, 2024, to the Southern 
Ute Indian Montessori Academy, PO Box 737 
#52, Ignacio, CO 81137; by bringing the letter 
of interest to the Southern Ute Indian Montes-
sori Academy office; or by emailing the letter of 
interest  to the SUIMA Principal at mjowens@
southernute-nsn.gov.  

TRIBAL HISTORIC PRESERVATION OF-
FICE
The Southern Ute Cultural Preservation De-
partment Tribal Historic Preservation Office 
(THPO) is seeking to fill 4 positions on the 
THPO Advisory Board. Board Members will 
serve as the Tribal Historic Preservation Offi-
cer’s Advisory Review Board and will be ap-
pointed by Tribal Council for three-year terms. 
Members of the THPO Advisory Board shall 
possess Ute cultural and historical knowledge 
as well as understand Tribal, state, and federal 
historic preservation regulations and laws. The 
THPO will ensure that as appropriate the Ad-
visory Board will have the benefit of advice 
from consultants who meet the Secretary of the 
Interior’s Historic Preservation Professional 
Standards, in the professions appropriate for the 
resources under consideration. For more infor-
mation or to submit a letter of interest, please 
contact Crystal Rizzo at 970-563-2306 or crriz-
zo@southernute-nsn.edu. 

BOYS & GIRLS CLUB BOARD
Open Until Filled – The Boys & Girls Club 
of the Southern Ute Indian Tribe is currently 
looking to fill two (2) volunteer Board Member 
positions. The Board of Directors is respon-
sible for knowing and effectively articulating 
the mission, vision, core values, goals, policies, 
and program areas of the Club. Members of the 
Board must attend meetings regularly and attend 
applicable committee meetings on a regular ba-
sis; also attend a minimum of one Priority event 
and one Club event annually. Members must 
maintain confidentiality of sensitive information 
and conduct oneself as a model for children in a 
manner that exemplifies high character. Interest-
ed parties must pick up an application available 
on the www.bgcsu.org website or by request 
from Mr. Bruce LeClaire at 970-563-2694 or 
bleclaire@southernute-nsn.gov. Applications 
must be returned to Mr. LeClaire.

ETHICS COMMISSION
Open Until Filled – The Ethics Office is accept-
ing letter of interest from tribal members to fill 
One vacancy for “Alternate Member-At-Large” 
positions on the Ethics Commission.  Qualifi-
cations are: Be a member of the Southern Ute 
Indian Tribe at least 18 years of age or older; 
Have a reputation for fairness and impartiality; 
Have a familiarity with tribal government; and 
Satisfactory completion of a background inves-
tigation for criminal history showing no con-
victions or guilty pleas for felonies or any mis-
demeanor involving dishonesty. Please submit 
letters of interest to the Department of Justice 
& Regulatory, PO Box 737-MS#10, Ignacio, 
CO, or in person at the Justice and Regulatory 
Administration Building, 71 Mike Frost Way. 
All letters will be presented to the Southern Ute 
Tribal Council for their consideration.

GAMING COMMISSION 
Open Until Filled – The Southern Ute Gaming 
Commission is seeking 2 Full time and 1 Al-
ternate positions for specified terms, must be 
Southern Ute Tribal Members. Applicants must 
possess the following attributes pursuant to the 
Regulation One of the Gaming Commission 
Rules and Regulations: Applicants must be at 
least twenty-one years of age. Applicants must 
possess a basic knowledge and understanding 
of gaming activities authorized on the Southern 
Ute Indian reservation. Applicants must have 
experience or expertise in regulatory matters 
or in administrative hearing procedures. Ap-
plicants must have the ability to observe re-
strictions concerning conflicts of interest and 
confidentiality. Applicants must submit an ap-
plication form and a letter of interest explain-
ing why the applicant wishes to be appointed to 
the Commission; and Applicants must undergo 
a background investigation. Applications may 
be obtained at the Division of Gaming Office 
– Licensing in the West Wing of the Justice 

Complex, 149 County Road 517, Ignacio, Col-
orado, 81137. Applications and letter of inter-
est are required to be turned into the Division 
of Gaming Office. If you are interested, contact 
the Division of Gaming at 970-563-0180.

JOHNSON O’MALLEY COMMITTEE
Open Until Filled – JOM has TWO (2) vacant 
seats that need filling. If you are interested, 
please submit a letter to Ellen Baker at the 
Southern Ute Education Dept. or if you have 
any question you can contact her at 970-563-
0235. Email: esbaker@southernute-nsn.gov. 
Requirements: Two-year term; Meet once a 
month as a committee; You must have a stu-
dent(s) attending Ignacio and/or Bayfield 
School District K-12 (enrolled in JOM pro-
gram); Write a letter of interest on why you 
would like to be a part of the committee; and 
What changes do you want to see in order to 
help our JOM students?

TERO COMMISSION
Open Until Filled – The Tribal Employment 
Rights Office (TERO) is accepting letters of 
interest for two (2) commissioners; A person 
with Tribal Regulatory knowledge and expe-
rience and; Southern Ute Tribal member at-
large to serve on the Tribal Employment Rights 
Commission which are compensated positions. 
Southern Ute tribal member/Applicants must 
have the following requirements: Tribal Reg-
ulatory Knowledge and Experience; Does not 
own or operate a certified Indian Owned Busi-
ness; Experience or expertise in administrative 
hearing procedures; Eighteen (18) years of age 
or older; Good character; Ability to observe 
restrictions concerning conflict of interest and 
confidentiality. Tribal Member At-Large: Not 
currently employed by the Tribal Government 
or the Growth Fund; Does not own or operate 
a certified Indian Owned Business; Experience 
or expertise in administrative hearing pro-
cedures; Eighteen (18) years of age or older; 
Good character; Ability to observe restrictions 
concerning conflict of interest and confidential-
ity. Submit your Letter of Interest to the TERO 
Division or send to TERO Division, P.O. Box 
737, Southern Ute Indian Tribe, Ignacio, CO 
81137. If you have any questions, call TERO, 
at 970-563-0117 or 970-563-0100 ext. 2291. 
TERO is located in the J&R Admin. Bldg., 71 
Mike Frost Way.

TRIBAL CREDIT COMMITTEE
The Southern Ute Tribal Credit Committee 
(“Committee”) is looking for eligible tribal 
member applicants to serve on the Committee. 
The appointment is for a three (3) year term. 
This is a compensated Committee, and you will 
be considered an employee of the Tribe, per 
IRS guidelines. Individuals seeking to serve on 
the Committee must demonstrate a reputation 
of personal integrity, dependability, honesty, a 
strong work ethic, and the ability to perform 
in a non-biased, confidential and fair manner. 
They must be familiar with the objectives of 
the Declaration of Policies and Plan of Oper-
ation – Tribal Credit Fund and must maintain 
good financial standing with the Tribe. Appli-
cants must also pass criminal background and 
reference check, per the Tribal Credit Com-
mittee By-laws. The primary purpose of the 
Committee is to evaluate and render decisions 
regarding Secured Home Loan applications 
and monitor and evaluate the Tribal Credit loan 
programs and make recommendations to Tribal 
Council. Some of the duties of the Tribal Credit 
Committee are: Approve loans as required by 
the Declaration of Policies and Plan of Oper-
ation – Tribal Credit Fund (“Declaration”); 
Monitor compliance with the Declaration; 
Monitor all approved loans for performance; 
Make recommendations to the Tribal Council 
on program revisions and updates regarding 
Committee operations; Maintain confidential-
ity, objectivity, and fairness in conducting all 
Committee business; Hold regular meetings 
and other special meetings, as needed; and Co-
ordinate the Committee’s annual budget with 
Tribal Credit Staff. Interested Tribal Members 
are asked to submit a letter of interest to the 
Tribal Credit Committee, PO Box 737 #60, 
Ignacio, CO 81137 or by email to chudgens@
southernute-nsn.gov. If you have any ques-
tions, please speak with Christine Hudgens, 
CFO, at 970-563-2444.

WILDLIFE ADVISORY BOARD: YOUTH 
ALTERNATE
Open Until Filled – The Tribe is seeking an 
enrolled Southern Ute youth wishing to fill a 
special youth-only seat on the Tribal Member 
Wildlife Advisory Board. The 1-year position 
may only be filled by a Tribal Member between 
the ages of 14 and 18, and the position may be 
renewed annually, by request, until age 19 is 
reached. The Wildlife Advisory Board works 
closely with the Wildlife Division in planning 
and recommending actions related to Tribal 
hunting and fishing programs, both on-res-
ervation and within the Brunot treaty area. 
This special youth seat provides an outstand-
ing opportunity for a young tribal member to 
learn about wildlife management, including 
traditional Ute and contemporary scientific 
perspectives. Meetings are held several times 
throughout the year, and a commitment to at-
tend and participate in all meetings is expect-
ed. The participant is eligible to receive $20/
hour compensation for meeting attendance 
provided he or she is not already employed by 
the Tribe. Interested tribal member youth must 
submit a brief letter of interest to the Southern 
Ute Wildlife Division at P.O. Box 737, Ignacio 
CO 81137. For information, please contact the 
Wildlife Division at 970-563-0130. 

SOUTHERN UTE INDIAN TRIBE
Boards, Committees and Comissions Vacancies

Dancing Spirit Community Arts Center
Seeking Board Members

Dancing Spirit Community Arts Center is a non-profit organization that has been an integral part of 
the Four Corners Community for the past 15 years. The recent establishment of the new Dancing 
Spirit Center for the Arts has opened exciting possibilities for the future. We are actively seeking 
community members to participate in shaping this future. Kindly complete an application to be-
come a part of this significant endeavor. https://dscac.org/board-meeting-minutes

KSUT BOARD OF DIRECTORS

The KSUT Board of Directors is seeking a Southern Ute tribal member to serve on the Board of 
Directors. The tribal member does not have to live in the region and may attend board meetings 
remotely, as needed. As a board member you will serve a three-year term, attend monthly meetings, 
and perform with decision-making in the best long-term interests of KSUT and the community of 
listeners, and other responsibilities of serving on the board of directors. KSUT Tribal Radio, www.
tribalradio.org, is an affiliate of NativeVoice1, and can be heard in Southwest Colorado at 91.3 FM 
(Ignacio) and 100.9 FM (Towaoc), and in Northwest New Mexico at 89.7 FM. KSUT Four Corners 
Public Radio, www.ksut.org, serves 14 communities in the Four Corners, including Durango at 
90.1 FM, Cortez 106.3 FM, Farmington and northern New Mexico at 88.1 FM, Pagosa Springs at 
88.1 FM and Silverton at 91.1 FM. Both KSUT stations air news, eclectic music, entertainment, 
storytelling, and documentary programming, and are an affiliate of NPR, the BBC, American Pub-
lic Media, and Public Radio International. The KSUT Board of Directors meets on the second 
Wednesday of every month at 5:30 P.M. at KSUT, 15150 Colo. Highway 172 in Ignacio. Meetings 
are open to the public, unless prior notice is given to allow members to conduct confidential station 
business. If you are a Southern Ute tribal member and are interested in serving on the KSUT Board 
of Directors, submit a letter of interest to KSUT Executive Director, Tami Graham. Letters can be 
emailed to tami@ksut.org or mailed to PO Box 737, Ignacio, CO 81137. Seat is open until filled. 
More information on the KSUT Board of Directors, including a current board list and recent board 
minutes can be found at: https://www.ksut.org/ksut-board-of-director

REQUEST FOR PROPOSALS
Regulated Building Materials Sampling And General 

Remediation And Environmental Services
The Safety and Environmental Compliance Management Group (SECMG) of the 
Southern Ute Indian Tribe’s Growth Fund is requesting proposals for sampling regulated 
building materials on the Southern Ute Indian Reservation (Reservation) and for 
general environmental and remediation support services. Sampling, remediation and 
environmental support service proposals should be in the form of a rate sheet for the 
necessary professionals required to perform the services and provide the deliverables. 
The parties will execute a service agreement addressing all labor, materials, expenses, 
tools, equipment, and other services necessary to complete the services prior to the 
provision of services. Under such agreement, SECMG may provide specific scope of 
work and notices to proceed on a project-by-project basis. The selected contractor will 
perform the services and provide the deliverables in accordance with the descriptions, 
specifications, and delivery schedule in the applicable agreement. Bid Submittal: 
Please submit bids to Andy Young by May 31, 2024

Primary Points of Contact: Andy Young, 
Growth Fund Safety and Environmental Compliance Management Group

Cell: 970-749-4519, Email: anyoung@sugf.com

REQUEST FOR PROPOSALS
Water Well Services

The Southern-Ute Indian Tribe (Tribe) Construction Services Division requests written T&M 
NTE Proposals (Time & Material Not-To-Exceed) to service water wells throughout the 
southern Ute reservation. All work under these specific relates to the servicing of individual 
water well facilities necessary for providing water to the individual homeowner. The AS-
NEEDED scope of the project will include, but not be limited to, the following: Pump 
removal and/or installation and servicing; Well disinfecting and water quality testing; Water 
pressure system servicing; and Emergency support. Please respond and let us know if you 
are interested. Proposals are due no later than 3 P.M. M.S.T, Monday, June 3, 2024 Please 
contact Tanya Vigil or Danny Abeyta at 970-563-2502 if you need further information.

EPD seeking input on GHG reduction strategies
The Southern Ute Air Quality Division has received a Climate Pollution Reduction Grant 
(CPRG) from the USEPA and is working on evaluating strategies for the reduction of 
greenhouse gas (GHG) emissions on the Reservation. The Division is seeking input 
on potential GHG reduction strategies. Please visit the Division’s webpage to provide 
your input and learn more about the CPRG program. https://www.southernute-nsn.
gov/government/departments/epd/air-quality/climate-pollution-reduction-grant/

NOTICE OF DRAFT TITLE V OPERATING PERMIT
AND REQUEST FOR COMMENT

Notice is hereby given that three renewal applications have been submitted to the 
Southern Ute Indian Tribe’s Environmental Programs Department’s Air Quality Division, 
P.O. Box 737 MS#84, Ignacio, Colorado 81137, for the following source of air pollution:

Applicant: Red Cedar Gathering Co.
Facility: Animas Compressor Station
Section 1, T33N, R10W, 14 miles west of 
Ignacio, Colo. This source is a natural gas 
compression facility.

Applicant: Red Cedar Gathering Co.
Facility: Capote Compressor Station
Section 33, T33N, R9W, 11.50 miles SW 
of Ignacio, Colo. This source is a natural 
gas compression facility.

Applicant: Red Cedar Gathering Co.
Facility: Elk Point Compressor Station
Section 25, T33N, R9W, 8.50 miles SW of 
Ignacio, Colo. This source is a natural gas 
compression facility.

The Air Quality Division (AQD) has prepared 
the draft Title V operating permits based on 
the information submitted by the applicant. 
The draft permits and accompanying 
statement of basis are available on the AQD’s 

website at http://www.southernute-nsn.
gov/environmental-programs/air-quality/
air-permitting/, and at the Environmental 
Programs Department office at 71 Mike 
Frost Way, Ignacio CO, 81137 between 8 
a.m. and 4 p.m., Monday through Friday. 
Any interested person may submit written 
comments on the draft permit and request 
a hearing. Written comments and requests 
for hearings may be sent to the AQD in 
care of Daniel Powers, Air Quality Division 
Head, at P.O. Box 737 MS#84, Ignacio, 
Colorado 81137; or emailed to dpowers@
southernute-nsn.gov. Any hearing request 
should: 1) identify the individual or group 
requesting the hearing, 2) state his or her 
address and phone number, and 3) state 
the reason(s) for the request. Notice of any 
public hearing will be provided at least 30 
days in advance of the hearing. The AQD 
will consider the written public comments 
and requests for a hearing that are received 
within 30 days of this notice (May 1, 2024).
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After School Program Attendant (Part-time)
Closes 5/28/24 – A regular part time position 
that provides education and physical activities 
for the after-school program to meet the needs 
of children ages 3 through 11 years that are en-
rolled in the after-school program. Pay grade 
N6; Pay starts at $16.09/hour. 

Assistant Cook
Closes 5/28024 – assisting the Head Cook and 
Food Service Manager to facilitate all kitchen 
food service preparation and cleaning duties at 
the Southern Ute Indian Montessori Academy. 
Pay grade N5; Pay starts at $14.90/hour. 

Family Court Case Manager
Closes 5/21/24 – Providing guardian ad litem, 
special advocacy, parent coordination, and me-
diation services as assigned through Court ap-
pointment and clinical supervisor. Responsible 
for psycho-social educational classes for youth 
as assigned by clinical supervisor. Case man-
agement activities and/or counseling services 
involving assigned adults and juveniles. Pay 
grade E13; Pay starts at $59,494/year. 

HVAC Technician
Closes 5/22/24 – Provides maintenance support, 
troubleshooting, and preventative maintenance 
on commercial heating, ventilating, and air con-
ditioning systems including machinery, boil-
ers, hot and chilled water distribution systems, 
circulation pumps, steam humidifiers, cooling 
towers, walk-in coolers and freezers, and vari-
able volume systems located in Southern Ute 
Tribal Buildings. Pay grade N15; pay starts at 
$33.93/hour. 

Project Aware Program Manager
Closes 5/21/24 – The Project AWARE (Advanc-
ing Wellness and Resilience in Education) Man-
ager will lead, develop, and maintain a compre-
hensive plan to meet critical objectives outlined 
by the Tribal Education Dept. and Southern Ute 
Indian Montessori Academy (SUIMA) Coun-
seling program, in compliance with the Colo-
rado Department of Education (CDE) and the 
federal Substance Abuse Mental Health Ser-
vices administration (SAMHSA). Will service 
as the Tribal Education Agency liaison to the 
State Project Director and will build infrastruc-
ture, collect and share data, create local policies, 
oversee the implementation of key programmat-
ic elements, develop and maintain relationships 
with Tribal, school and community organiza-
tions, and increase communication with fami-
lies to build ongoing wellness and resilience for 
students. Grant funded and continued employ-
ment is contingent on availability of funding. 
Pay grade E13; Pay starts at $59,494/year. 

SunUte Receptionist (Southern Ute tribal 
members only)
Closes 5/21/24 – Assuring an efficient entry 
and exit point for members of the Community 
Center, to include providing reception duties to 
the public by telephone and in person, greet-
ing, screening, and assisting customers, moni-
toring member access control, and maintaining 
class registration. Pay grade N6; Pay starts at 
$16.09/hour. 

Air Quality Scientist II – Planning 
Open Until Filled – Under general supervision 
of the Air Quality Program Manager – Monitor-
ing and Planning, coordinating, and conducting 
technical, regulatory, and air quality improve-
ment planning tasks for the Tribal Air Quality 
Planning Program. Pay grade E16; Pay starts at 
$77,627/year. 

Aquatics Manager 
Open Until Filled – Under supervision of Fit-
ness Director, provides management and super-
vision of aquatics facility, to include day-to-day 
operations of facility, in-service training, pool 
maintenance, supervision of lifeguards, per-
forming lifeguard duties, and sets high expec-
tations of safety. Pay grade E11; Pay starts at 
$49,160/year. 

Boys & Girls Club Aide (Part-time)
Open Until Filled – Assists in the implementa-
tion, planning, and supervision of activities pro-
vided within the Boys & Girls Club (BGC) pro-
gram. Pay grade N5; Pay starts at $14.90/hour.

Boys & Girls Club – Summer Aide 
Open Until Filled – Assists in the implemen-
tation, planning, and supervision of activities 
provided within the Boys & Girls Club (BGC) 
summer program. Pay grade N5; Pay starts at 
$14.90/hour. 

Chief Judge Apprentice (Southern Ute tribal 
members only) 
Open Until Filled – An apprentice position for 
a Southern Ute Tribal member to learn all the 
requirements and duties of the Chief Judge po-
sition in the Southern Ute Tribal Court. Mentor-
ing, training, and all aspects of employee super-
vision will be performed by the current Chief 
Judge or delegate in accordance with SUIT Per-
sonnel Policies and Procedures. For purpose of 
employment, the successful candidate shall be 
classified as an apprentice. The Judicial Review 
Committee shall also provide insight, guid-
ance, and recommendations when needed. The 
trainee program is two years to five years de-
pending upon experience and individual prog-
ress. Performance will be evaluated pursuant to 
the requirements of the Tribal Apprenticeship 
Program and annually with the Tribal Judicial 
Committee. Will be eligible for wage increase 
based on performance evaluations and policies 
governing this position. Upon successful com-
pletion of the curriculum, incumbent will transi-
tion into the Chief Judge Lay position. Non-ex-
empt and starts at 20% below a grade E22.

Clinical Applications Coordinator 
Open Until Filled – Under general direction of 

the Health Center Support Services Manager, 
serves as the Clinical Applications Coordina-
tor (CAC) for the Southern Ute Tribal Health 
Department and the Southern Ute Health Cen-
ter. Maintaining the Electronic Health Record 
(EHR)/Resource and Patient Management Sys-
tem (RPMS) for the Health Department, coordi-
nating up-grades, and providing training to all 
users. Pay grade E14; Pay starts at $64,155/year. 

Dentist (Part-time w/benefits)
Open Until Filled – Providing, clinical, health 
promotion and disease prevention, and edu-
cational services for the Dental Division. Pay 
grade E22; pay starts at $113,890.20/year.  

Detention Transport Officer
Open Until Filled – Under general supervision 
of the Detention Sergeant and Lieutenant, in-
cumbent maintains the safety and welfare of 
inmates and visitors and monitors all inmate 
activities within and outside of the detention 
center. Transportation of inmates to and from 
other facilities, medical appointments, and 
court appearances. Pay grade N13; pay starts 
at $28.60/hour. 

Director of Strategic Planning
Open Until Filled – Working with the Southern 
Ute Indian Tribe Council to define, plan, im-
plement, and achieve the strategic and financial 
plan objectives and priorities determined by 
Tribal Council. Researching and critically an-
alyzing past strategies and modifying and de-
veloping those plans and strategies to address 
current circumstances; developing training 
material for Tribal Council Members regard-
ing the Tribe’s Financial Plan and other stra-
tegic plans; and communicating the financial 
and strategic plans to the Tribal Membership. 
In coordination with Tribal Council, facilitates 
strategic planning, including but not limited 
to tribal entities and tribal membership when 
deemed appropriate. Acts as a liaison between 
the Tribal Council and the Tribal Entities; ac-
cessing and gathering information as autho-
rized by Tribal Council. Reports functionally 
to the Tribal Council and administratively to 
Tribal Council Affairs management. Pay grade 
E22; pay starts at $189,817/annually. 

Dispatcher 
Open Until Filled – Under general supervi-
sion of the Communications Manager, pro-
vides radio dispatch services for the Southern 
Ute Indian Tribe. Pay grade N10; Pay starts at 
$21.89/hour.

Dispatcher Trainee (Southern Ute tribal 
members only)
Open Until Filled – A trainee position for a 
Southern Ute Tribal member interested in a 
career in Law Enforcement with the Southern 
Ute Indian Tribe. While in the trainee status, 
the employee participates and engages in in-
house training and work activities specifically 
designed and chosen to train and indoctrinate 
the individual to work an emergency commu-
nications dispatch center. Work is performed 
under the guidance of an experienced dis-
patcher. Length of this program is designed to 
last one (1) year but may be extended or re-
duced based on circumstances. Upon success-
ful completion of training curriculum require-
ments, incumbent will assume the Dispatcher 
position. Will start at 20% below entry level 
for a grade N10 and be subject to quarterly 
evaluations and pay increases. 

Education Assistant
Open Until Filled – Assists Southern Ute Indian 
Montessori Academy students with educational, 
physical, emotional, and social growth and de-
velopment under direction of a certified guide. 
Supporting instruction through a variety of du-
ties, providing classroom coverage and super-
vision of children. Pay grade N6; pay starts at 
$16.09/hour. 

Elementary Teacher
Open Until Filled – A professional teaching 
position with the Southern Ute Indian Montes-
sori Academy (SUIMA). Uses the Montessori 
philosophy to provide SUIMA students with a 
developmentally appropriate learning environ-
ment meeting the physical, social/emotional, 
cognitive, and cultural needs of the child. Com-
municate effectively with parents/guardians 
about their child’s progress in each domain area. 
Pay grade E12; Pay starts at $54,086/year. 

Forestry Fuels Crew Member
Open Until Filled – Under the general super-
vision of the Forester and/or Forestry Division 
Head and represents the Department of Natural 
Resources in a professional manner while im-
plementing fuels and thinning projects to meet 
multiple natural resource objectives and to sup-
ply fuelwood to the Tribal membership. Pay 
grade N7; Pay starts at $17.37/hour. 

Gaming Investigator I
Open Until Filled – An entry level position lo-
cated under the Southern Ute Division of Gam-
ing (DOG). Under general supervision of the 
Gaming Investigator III, works in coordination 
with other DOG Investigators to learn and per-
form Law Enforcement/Regulatory duties for 
the enforcement of Class II and Class III gam-
ing on the Southern Ute Reservation. Pay grade 
N13; Pay starts at $28.60/hour. 

Gaming Investigator II
Open Until Filled – Under general supervision 
of the Gaming Investigator III, regulates and 
controls Class II and Class III gaming on the 
Southern Ute Reservation. Pay grade N14; Pay 
starts at $30.84/hour. 

Grants Financial Analyst
Open Until Filled – Working closely with Tribal 
staff members on all financial grant and related 
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Tribal budget and spending matters. Assisting in 
monitoring programs to ensure compliance with 
grant or contract regulations. Pay grade E13; 
Pay starts at $59,494.00/annually.

Health Center Support Services Manager 
Open Until Filled – Supervision and man-
agement of front office operations within the 
Southern Ute Health Center to include recep-
tion, registration, scheduling, medical records, 
and referral services. A key focus will be to al-
ways establish and maintain superior customer 
service communications and support. Pay grade 
E14; Pay starts at $64,155/year.

Heavy Equipment Operator 
Open Until Filled – Provides routine mainte-
nance and safe operation of heavy equipment 
in carrying out project assignments for the Con-
struction Services Division. Pay grade N11; pay 
starts at $23.63/hour. 

Lands Technician Trainee (Southern Ute 
tribal members only)
Open Until Filled – A trainee position for a 
Southern Ute Tribal Member. Will learn how 
to provide technical and clerical support to the 
Lands Division and provide general information 
to the Tribal Membership and public regarding 
land status issues, Crossing Permits, and general 
land management related issues. Length of this 
program is designed to last one (1) year but may 
be extended or reduced based on circumstances. 
Will start at 20% below entry level for a grade 
N8 and receive quarterly evaluations and pay 
increases to assure that key goals are met. Upon 
successfully completing the training curricu-
lum, will assume the Lands Technician position. 

NAGPRA Technician (Southern Ute tribal 
members only) 
Open Until Filled – Assists NAGPRA Coordi-
nator(s) with new and on-going projects, includ-
ing, but not limited to, duties such as: technical 
data entry, records management, research, and 
other duties as assigned. Must be organized 
and able to maintain a complicated work and 
deadline calendar for new, on-going, short term, 
and long-term projects by providing timelines 
to NAGPRA Coordinator(s) to participate in 
consultations in face-to-face consultations or 
teleconferences. Assists with consultation with 
tribal, state, and federal consultations under the 
National Historic Preservation Act (NHPA) and 
the Native American Graves Protection and Re-
patriation Act (NAGPRA) when needed. Pay 
grade N10; Pay starts at $21.89/hour. 

Patrol Officer I
Open Until Filled – Patrols the Southern Ute In-
dian Reservation and is responsible for preserv-
ing the life and property of all citizens within the 
Tribal Community. Pay grade N13; Pay starts at 
$28.60/hour.

Planning Project Coordinator (Southern Ute 
tribal members only) 
Open Until Filled – Assists with coordination 
of all functions and activities related to Tribal 
planning projects. Provides oversight to projects 
through completion and assists with manage-
ment of PL 93-638 Projects. 50% grant-funded 
and is contingent on continued grant funding. 
Pay grade N12; Pay starts at $26/hour. 

Scorekeeper (Part-time)
Open Until Filled – Keeps accurate scores for 
sporting events held by SunUte Recreation 
Dept. Pay grade N6; pay starts at $16.09/hour. 

Special Needs Aide (Part-time w/benefits)
Open Until Filled – Assists Southern Ute Indi-
an Montessori Academy disabled and special 
needs students with educational, physical, emo-
tional, and social growth and development un-
der direction of a certified guide or specialists. 
Assists with life skills, academic success, and 
meeting IEP (Individual Education Plan) objec-
tives. Pay grade N6; Pay starts at $16.09/hour. 

Substance Use Treatment Program Manager
Open Until Filled – Development, management, 
and coordination of the substance use treatment 
facilities including the inpatient treatment cen-
ter, recovery housing, transitional housing, 
childcare, methadone clinic, and future facili-
ties as developed in future phases of the project. 
Program Manager will work in close coordina-
tion with the Public Health Physician and Be-
havioral Health Manager to administer the pro-
gram in accordance with resolutions approved 
by Tribal Council. Grant funded and continued 
employment is contingent upon the availability 
of grant funding. Pay grade E14; Pay starts at 
$64,155/year. 

Summer Youth Employment 
Open Until Filled – Under general supervision 
of the Youth Employment Program Coordina-
tor, Youth Employment Program Aide, or Tribal 
Department Directors, Division Heads, or Man-
agers, the Youth Employment Worker performs 
job duties as directed and participates in activi-
ties provided within the SUIT Education Youth 
Employment Program. This summer program is 
designed to provide employment from June to 
August 2024, with extensions available to make 
up hours missed due to illness or absence. 

Teacher Aide
Open Until Filled – Supporting the Southern 
Ute Indian Montessori Academy (SUIMA) 
through a variety of duties including providing 
classroom coverage and supervision of children 
in the After-School Program, being assigned 
to differing duties on an as-needed basis. Pay 
grade N4; Pay starts at $14.67/hour. 

TEAM Worker (Southern Ute tribal mem-
bers only)
Open Until Filled – The TEAM program is an 
opportunity for enrolled Southern Ute Tribal 
Members to find temporary employment with-
in the various departments of the Southern Ute 
Indian Tribe. Both part-time and full-time tem-
porary positions. 

TERO Worker
Open Until Filled – Under the supervision of 
the TERO office. It is an opportunity for en-
rolled Southern Ute Tribal Members and other 
local Native Americans to find temporary em-
ployment within the various departments of the 
Southern Ute Indian Tribe. Both part-time and 
full-time temporary positions.

Tribal Apprenticeship Program (Southern 
Ute tribal members only)
Open Until Filled – The Southern Ute Tribe is 
accepting applications for SU tribal members 
interested in pursuing their career interests 
through the Apprenticeship Program. Purpose 
of the program is to build a career foundation 
for SUIT members to pursue further education-
al goals or career development. May be placed 
within Permanent Fund departments or divi-
sions dependent on career interests, educational 
level and/or length of prior relevant and appro-
priate work experience. The Apprentice Com-
mittee will review applications and asses what 
options may be available for applicants. 

Tribal Ranger Trainee (Southern Ute tribal 
members only)
Open Until Filled – A trainee position for un-
certified individuals interested in a career in 
law enforcement with the Southern Ute Indian 
Tribe. Will be required to attend and successful-
ly complete an approved basic police-training 
course. Upon successful completion of training 
curriculum requirements, will assume the Tribal 
Ranger position. Pay grade N11; Pay starts at 
$23.63/hour. 

Umpire/Referee
Open Until Filled – Maintains rules and regula-
tions on the playing field and courts during Sun-
Ute Recreation Department sporting events. Pay 
grade N7; Pay starts at $17.37/hour.

Southern Ute Indian Tribe Job Announcements, cont.
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*49 Lounge Bartender (Full-time)
Provide an exceptional lounge experience by de-
livering first class guest service of beverages and 
cocktails. Mix and serve alcoholic and non-al-
coholic drinks and interact with guests. Handle 
tasks in a friendly, courteous, helpful, timely and 
professional manner resulting in a high level of 
guest satisfaction. Provide beverage and cocktail 
service to bar patrons and restaurant guests. 

*Audio Video Tech Assistant (Part-time or 
Full-time)
Engaging in the set-up, breakdown, support, 
and repairs of all AV equipment within hotel 
rooms, equipment rooms, conference rooms and 
special events by the direction of the Audio and 
Video Technician. Will interface directly with 
customers, both internal and external, on a daily 
basis. Will be responsible for maintaining a pro-
fessional appearance within the provided event 
space and in view of clients, always wearing the 
appropriate uniform. 

Bell Person (Part-time)
Will be mainly responsible for assisting our 
Casino guests upon check in and check out and 
throughout their stay under the direction of the 
Rooms Division Manager. Assistance may in-
clude but not limited to luggage assistance, di-
rections/maps, providing our guest at Sky Ute 
Casino Resort with a warm welcome, helping 
the front desk with daily operations, driving 
guests to/from the airport, and assisting with 
phones as needed. 

*Beverage & Cocktail Server (Full-time)
Must maintain the highest level of guest service 
while providing cocktail and beverage service 
to Casino guests. Will prepare beverages prior 
to serving and will be required to lift and move 
up to 60 pounds regularly and will be responsi-
ble for monetary transactions. 

Bingo Staff (Part-time) 
Servicing guests during Bingo games, including 
selling additional special games and pull tabs, 
instructing customers in Bingo play, calling 
Bingo games, beverage service and other duties 
promoting guest satisfaction and play. Verifying 
winning Bingo cards and makes payouts ac-
cordingly.

*Bowling Mechanic I - Entry Level (Full-time)
An entry level position to allow mechanical-
ly oriented, but less experienced individuals 
an opportunity to get familiar with pinspotter 
machines. Will improve operational execu-
tion through attention to detail and experience. 
Follows the direction and trainings of the Lead 
Technician. Bowling mechanics are responsible 
for repairing automatic pin spotters and related 
bowling equipment. 

*Buyer (Full-time)
Compiles information and records to prepare or-
ders for the procurement of material, including 
all food and beverage products. Will research 
and evaluate products to be purchased for the 
Casino, making it cost efficient, and maintains 
and regulates cost for Casino operations. Verify 
Classification and specifications of all purchase 
order requests, search inventory records and/
pr warehouse to determine if materials on hand 
are in sufficient quantify. Maintains vendor da-
tabase in inventory management software and 
handles all incoming invoices. 

*Café Cashier (Full-time)
Providing friendly and courteous service to all 
guests in a fast-paced work environment. Re-
sponsibilities include taking guests food orders, 
accurately totaling food and beverage purchases 
and collecting payments. Assists in preparing 
and serving all foods necessary for the Cafe 
kitchen. Prepares coffee and pizza from the hot 
food line in the front area of the Café. Café Ca-
shier will balance the register at end of the shift, 
with proper report of discrepancies and com-
plete paperwork. 

*Cage Staff (Full-time)
Provides fast, accurate, and friendly service to all 
internal and external customers while providing 
full compliance with all regulatory controls. 

*Casino Housekeeping Staff (Full-time)
Cleaning all public areas including Casino floor, 
public restrooms, restaurant, lobby, offices, and 
employee break rooms. All areas must be disin-
fected, swept, mopped, vacuumed, and dusted. 

*Director of Marketing (Full-time)
Reports to the General Manager and is respon-
sible for overseeing the Marketing Manager 
and the Guest Services Manager as well as the 
overall operations of the Marketing Department 
including but not limited to, promotions, sales, 
entertainment, advertising, and player develop-
ment program. Carries out responsibilities in 
accordance with the organization’s policies and 
procedures. Manages all areas of database anal-
ysis to target the areas of player data to enhance 
and retain the gaming market and is responsible 
for all marketing expenses. 

*Facilities Supervisor (Full-time)
Reports to the Facilities Manager and was estab-
lished for the purpose/s of supervising individual 
shifts to include facility and deep cleaning staff 
within the maintenance department. Coordinat-
ing all repair and alterations of the property in-
cluding the exterior and grounds and to work in 
conjunction with facility technicians. Ensuring 
that jobs are completed efficiently and within 
regulatory guidelines and projected deadlines. 
Collaborates with others, coordinates schedules, 
and performs other related duties as assigned. 

*Facilities Technician (Full-time)
Electrical and mechanical functions, opera-
tions of equipment, environmental controls and 
conditions, and the structural integrity and ap-
pearance of the facility and grounds. Works as 
part of a team to ensure smooth operations of 
the facility, equipment and building by provid-

ing maintenance support, troubleshooting and 
repair, preventative maintenance on commer-
cial heating, ventilating, and air conditioning 
(HVAC) systems. 

*Fine Dining Supervisor (Full-time)
Will monitor and supervise the day-to-day oper-
ations of Seven Rivers Restaurant, and Lounge, 
ensuring guests are provided with an exception-
al fine dining and first-class guest service ex-
perience. Restaurant Supervisor will supervise 
all floor staff including Host/Hostess, Server, 
Busser, and Bartender. Ensure staff is working 
together as a team to provide optimum service 
for guest needs. Complete opening and closing 
duties. Monitor dining room and lounge for 
seating availability, service, safety, and well-be-
ing of guests. Assist management in training, 
scheduling, evaluating and/or disciplining, mo-
tivating, and coaching employees in addition to 
serving as a role model. 

*Front Desk Associate (Full-time)
Providing quality guest services that include 
reservations, registration and check-out, PBX 
operations, mail, and message service for hotel 
guests. Responds to telephone and in person in-
quiries regarding reservations, hotel information 
and guest concerns. Assistance with guests in-
clude but is not limited to luggage assistance, di-
rections/maps, driving guests to/from the airport. 

Front Desk Associate (Part-time)
Providing quality guest services that include 
reservations, registration and check-out, PBX 
operations, mail, and message service for hotel 
guests. Responds to telephone and in person in-
quiries regarding reservations, hotel information 
and guest concerns. Assistance with guests in-
clude but is not limited to luggage assistance, di-
rections/maps, driving guests to/from the airport. 

*Groundskeeper (Summer TEMP)
A seasonal and temporary position that reports 
to the Ground Supervisor on shift and is respon-
sible for supporting the daily grounds mainte-
nance of all areas at the Sky Ute Casino Resort. 
Will participate on a team accomplishing the 
general upkeep, repairs, and alterations of the 
grounds, maintaining all roads and sidewalks, 
landscaping, automatic sprinkler/irrigation sys-
tems, and storm water management/detention 
areas. To improve the environmental condi-
tion, and appearance of the overall facility and 
grounds operations. 

*Guest Relations Manager (Full-time)
Has operational oversight and administration of 
the staffing requirements and schedules of the 
Sky Ute Casino Aces Club Player’s Club Rep-
resentatives and Player Hosts. Responsible for 
all facets of the Aces Club Player’s Center and 
the Casino Host program, as well as the Guest 
Service program for the Casino to ensure the 
highest level of guest satisfaction and loyalty. 
Will lead efforts in providing personalized ser-
vice, addressing guest inquiries and concerns, 
and fostering positive relationships with Casino 
guests. Should have a complete understanding 
of player data and player development philos-
ophies. Is active on the casino floor and pro-
vides engaging leadership and training. May be 
required to work irregular hours and extended 
shifts including late nights, early mornings, 
weekends, and holidays, as business needs dic-
tate. Will interact with guests proactively and 
will tailor service offerings to meet the individ-
ual preferences and needs of each guest. Reports 
directly to the Director of Marketing. 

*Hotel Manager (Full-time)
Reports to the Director of Hospitality and is re-
sponsible for all hotel operations for the Sky 
Ute Casino Resort. Will assist in developing, 
implementing, and monitoring policies and pro-
cedures for the Sky Ute Casino’s hotel and retail 
operations. Will be accountable for all financial 
aspects under the hotel and retail operations and 
will have oversight in staffing, training, sched-
uling, rewarding, and disciplining employees, 
addressing complaints, and resolving problems/
concerns. Oversees staff in PBX, Uniformed 
Services, Front Desk, and Retail. Will maintain a 
high standard of guest service within the hotel de-
partments and actively promote positive custom-
er and employee relations by ensuring that excel-
lent customer service is continually provided. 

*Kitchen Steward Supervisor (Full-time)
Training, supervising, and working with utility 
staff to provide a clean and safe working en-
vironment, exceeding all health and sanitation 
requirements from the county and state. Ensures 
proper receiving, storage, and rotation of food 
products; schedules utility staff with proper 
coverage; and adheres to control procedures for 
cost and quality. 

*Level II Facilities Staff (Full-time)
Reports to the Facilities Supervisor on shift. 
Operation of equipment, environmental condi-
tion and appearance of the facility and grounds. 
Cleanliness, maintenance and repair of the facil-
ity, equipment, and building. 

*Lead Facilities Technician HVAC (Full-
time)
Electrical and mechanical functions, operation 
of equipment, environmental controls and con-
ditions, and the structural integrity and appear-
ance of the facility and grounds. Works as the 
lead of a team to ensure smooth operations of 
the facility, equipment, and building; by provid-
ing maintenance support, troubleshooting and 
repair, preventative maintenance on commer-
cial heating, ventilating, and air conditioning 
(HVAC) systems including boilers, AHU’s, hot 
and chilled water distribution systems, circu-
lation pumps, cooling towers, walk-in coolers, 
and freezers. Reports to the Director of Facil-
ities while sharing the responsibility to train 
and lead activities of departmental employees; 
technicians, shift supervisors, and facilities staff 
in appropriate Service Standards and Facility 
operations/maintenance. 

Sky Ute Casino Resort • Job announcements
Visit our website at www.skyutecasino.com to view job openings and apply online. 

Human Resources • Phone: 970-563-1311 • PO Box 340, Ignacio, CO 81137
TERO-Native American Preference • All Applicants Welcome • Must pass pre-employment 

drug test, background check, qualify for and maintain a Division of Gaming License and 
be able to work all shifts, weekends or holidays. *21 years or older to apply.

*Players Club Representative (Full-time)
Performs all administrative functions of a Play-
ers Club Representative such as: signing up new 
members, player’s account maintenance, an-
swer player club and general property questions, 
administering redemption, complimentary and 
access rewards, and benefits to qualified players 
club members. Maintain the highest standard 
of guest service, problem resolution and confi-
dentiality. Develops and creates a long-lasting 
experience for all Club Card members. 

*Property Shift Manager (Full-time)
Key License coverage for the Casino gaming 
area, providing leadership and oversight in the 
operation of all Casino activities in the absence 
of the General Manager. Assists in maintain-
ing efficient gaming operations in accordance 
with the Division of Gaming Regulations of 
the Southern Ute Indian Tribe. Assists and 
monitors that appropriate actions are taken to 
ensure the safeguarding of company assets and 
the health and safety of guests and employees 
of the property. 

*Rolling Thunder Grill Server (Full-time & 
Part-time)
Provide an exceptional dining experience by 
delivering first class guest service of food and 
beverages to include: taking the order and deliv-
ering food and beverage items. Handle tasks in 
a friendly, courteous, helpful, timely and profes-
sional manner resulting in a high level of guest 
satisfaction. Shift covers breakfast and lunch 
only. 

*Rolling Thunder Grill Line Cook (Full-time)
Works under direct supervision of the Lead 
Cook. Preparation of the menu and accountable 
for consistency of standardized recipes, presen-
tation, food quality and freshness. 

*Room Attendant (Full-time)
Thoroughly cleaning hotel guest rooms and 

performing routine duties individually or as a 
pair, in a fast-paced work environment. Clean-
ing hotel room by wiping, washing, scrubbing, 
vacuuming, sweeping, and mopping all areas of 
the guest rooms. 

*Room Attendant (Summer TEMP)
Thoroughly cleaning hotel guest rooms and 
performing routine duties individually or as a 
pair, in a fast-paced work environment. Clean-
ing hotel room by wiping, washing, scrubbing, 
vacuuming, sweeping, and mopping all areas of 
the guest rooms. 

*Security Officer (Full-time)
Safeguarding the assets of the Sky Ute Casino 
Resort and the Southern Ute Indian Tribe. En-
sures that all company policies and internal con-
trol procedures are followed. Responsible for 
guest and employee safety on property. 

*Seven Rivers Line Cook (Full-time)
Works under direct supervision of the Execu-
tive Chef, Executive Sous Chef, and/or Kitchen 
Manager. Preparation of the A la Carte menu in 
Seven Rivers and is accountable for consistency 
of standardized recipes, presentation, food qual-
ity, and freshness. 

*Slot Operations Floor Person (Full-time)
Providing excellent guest service to all slot 
guests and ensures that all gaming devices are 
monitored on a continual basis for full capacity 
operation. Will at times require the employee to 
work without direct supervision. Job knowledge 
and the ability to “self-start” are essential. Re-
ports to the Slot Floor Manager or designee. 

*Slot Technician II (Full-time)
Day-to-day maintenance, repair, installation, and 
relocation of slot machines and related devices. 
Ensure a positive guest experience by maintain-
ing optimal gaming device performance. Reports 
to the Slot Technician Supervisor. 

Sky Ute Casino Resort • Job Announcements cont.

Petroleum Engineer, Senior and III – Red 
Willow Production Co. (Ignacio, CO)
Closes 5/27/24 – Requires advanced application 
of petroleum engineering skills principally in 
the areas of production operations, well opti-
mization, and well intervention. As a member 
of a multidisciplinary team position has broad 
responsibility associated with optimizing field 
performance and depletion. Conducting project 
evaluations and supporting internal process-
es associated with budgeting, approvals, and 
post-appraisals. 

Senior Environmental Compliance Specialist 
– Growth Fund Department of Energy (Ig-
nacio, CO)
Closes 5/24/24 – Oversees the technical aspects 
of the compliance program for the Department 
of Energy.  Conduct environmental and recla-
mation inspections in a variety of aspects of oil 
and gas development; drafts permit stipulations, 
conditions of approval, remediation actions and 
other documents; ensures compliance with ap-
plicable Tribal and Federal stipulations and reg-
ulations associated with energy-related projects.  
Coordinates and responds to spills and provides 
oversight of remediation actions and works with 
other agencies to educate Operators concerning 
Federal and Tribal regulations and expectations 
to maintain compliance.  

Land Administration Assistant – Red Willow 
Production Co. (Ignacio, CO)
Closes 5/24/24 – Provides administrative and 
communications support to the Land Admin-
istration department, including data collection 
and performing database quality checks for 
Land Records Analysts, Division Order Ana-
lysts and Landmen.  

Land Specialist – Growth Fund Department 
of Energy (Ignacio, CO)
Closes 5/24/24 – Obtaining, developing, and 
maintaining orderly and accurate land related 
records for all energy projects located on Trib-
al Trust lands within the exterior boundaries of 

the Southern Ute Indian Reservation, including 
but not limited to: oil and gas leases, surface use 
agreements, and rights-of-way. Works collabora-
tively with Growth Fund staff, other Tribal De-
partments, BIA, and BLM to provide land sup-
port, review, and due diligence for energy project 
on Tribal Trust surface or mineral lands; prepares 
energy related contracts and reports as needed.

Royalty Auditor – Growth Fund Department 
of Energy (Ignacio, CO)
Closes 5/29/24 – Performing audits of Southern 
Ute Tribal oil and gas royalties.

Accounting Assistant II and III – Red Willow 
Production Co. (Ignacio, CO)
Closes 5/31/24 – Providing accounts payable 
and accounting support to the Red Willow Pro-
duction Accounting Department.   

Control Analyst – Red Cedar Gathering Co. 
(Durango, CO)
Closes 5/24/24 – Providing support with pro-
cessing, tracking, reporting, and communicat-
ing volume and measurement accounting data; 
ensuring accurate timekeeping records, and oth-
er payroll-related tasks; accounting entries and 
reconciliations; and preparation of schedules 
and reports.

HR Training and Development Coordinator 
– Growth Fund HR (Ignacio, CO)
Closes 5/31/24 – Assisting with the oversight 
and development of educational training pro-
grams and processes associated with the or-
ganizational and professional development of 
Growth Fund employees.  Provides support 
with functions of the HR Department.

Assistant Human Resources Manager – 
Growth Fund HR (Ignacio, CO)
Closes 5/24/24 – Aassisting with the day-to-day 
operations of the Human Resources department; 
and provide back up for payroll/timekeeping; 
compensation, training, reporting, and provides 
support to the VP of Human Resources.  

Southern Ute Growth Fund • Job announcements
Please visit our website at www.sugf.com/jobs.asp for full job details and to apply online.

Tribal Member employment preference • Must pass pre-employment drug test/background check. 
Southern Ute Growth Fund, Human Resources • P.O. Box 367 • Ignacio, CO

Phone: 970-563-5064 • Job hotline: 970-563-4777.

NMAI is Hiring
Assistant Associate Director of Advancement

 
The Smithsonian’s National Museum of the American Indian is hiring an Associate Director of Ad-
vancement. This is a Trust position, and applications are open until Friday, May 10. Here is the link 
with the full job description and instructions on how to apply https://trustcareers.si.edu/postings/
cef47e3b-2884-4aa2-9254-c37b08e4cae2. If you know of anyone who would be a good fit, please 
encourage them to apply!
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Answers for May 3, 2024 Crossword Puzzle
Across: 1 Stow, 5 Beau, 9 Tule, 10 Longs, 11 Katie Couric, 13 Adam, 14 Owning, 15 Yin, 
16 Hedc, 17 Oak, 18 Car, 19 Old, 22 Heir, 24 Fee, 25 Avanti, 27 Yeah, 28 Game reserve, 
30 Enema, 31 Acme, 32 Deny, 33 This. 
Down: 1 Stadia, 2 Tutankhamen, 3 Olim, 4 Wee, 5 Bound, 6 Enrico fermi, 7 Agin, 8 
Uscg, 10 Lower, 11 Kayo, 12 Coharie, 18 Citra, 20 Leaves, 21 Dehe, 23 Enemy, 25 Aged,  
26 Vane, 27 Yech, 29 Sat.

The Southern Ute Drum’s
Crossword Puzzle 

 

  

 
 
 
 
  
 
  
 
  
 
  
 
  
  
 
  
 
  

Across
1  Voice boosters, for short
5  --- Flow, where the WWI German  
  Navy was scuttled 
10 That show comes --- 8
11 Coin flip choice
12 Bohemian
13 Warts ---
15 Federal Agency celebrating its 200th  
  anniversary in 2024
16 Turkish leader
17 Book after Ezra
18 Formed an association
21 “Mens sana in corpore ---”
22 Crack
23 Attention-getting lettering
25 Summer meal
26 Choice day in November
27 Annoy
30 “My --- Rachel” (1952 film)
32 Hockey heavy
33 --- Plain, “Heartwood” novelist
34 Standards org.
35 Until now
36 Aspiring lawyer’s exam

Down
1  “Mosquito Water”
2  Calvary inscription
3  Decorated biers
4  Pigpen
5  Phase
6  Long Island people of the 17th century
7  Help
8  Cash crop estates
9  Off one’s guard
14 As all American cars are
16 Acquired by one’s own free choice
19 Conclusion
20 “Raggedy” girl
21 San Jacinto CA reservation
23 “The Graham Norton Show” network
24 Quickly approach
28 Sub --- (in secret)
29 Work with wool
31 Wily
32 “Me and My ---” (1932 movie)

Answers will appear in the May 31 issue of the Drum.
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LOCAL IGNACIO WEATHER
Saturday, May 18

Sunny 77˚F

Sunday, May 19

Mostly sunny 76˚F
Breezy

Weather forecasts collected from www.weather.gov

Sunny 76˚F
Breezy with afternoon winds

Friday, May 17

WILDLIFE MANAGEMENT

Mountain lion safety and 
awareness

Staff report
souThern uTe WilDlife Division

Mountain lions are com-
mon but elusive animals 
in our area. Lions gener-
ally avoid being seen by 
people, but it’s not uncom-
mon for them to live in and 
around urban and subur-
ban areas. Lions can be at-
tracted to neighborhoods 
that support deer and oth-
er wildlife that they consid-
er food. Unfortunately, they 
can see our pets as possible 
prey items as well. It’s im-
portant to learn basic moun-
tain lion safety in case you 
come face to face with one 
of these powerful creatures.

Reduce the chance of a 
mountain lion visiting 
your property
• Don’t give a lion good hid-

ing cover near your home: 
keep landscaping, especial-
ly around the kid’s play ar-
ea, open so that a lion can’t 
easily hide and can easily 
be seen approaching.

• Plant deer resistant plants 
and shrubs to reduce the 
number of deer in and 
around your property.

• Keep pets from roaming.
• For hobby farms, keep 

livestock in a secure barn 
at night.

• Don’t let kids play out-
doors without supervision 
during low light hours.

Reduce the chance of run-
ning into a lion in the field

Tribal members, employ-
ees and community mem-
bers like to walk along the 
river trail, the Bear Trail and 
Scott’s Pond. These are all 
areas where mountain lions 
have been seen in the past. 
Take basic precautions:

• Walk or run in pairs or 
groups.

• Make noise/talk loudly.
• Avoid walking in these 

areas early in the morning 
or late in the day.

• Keep kids or pets within 
arm’s reach.
 

Reading mountain lion 
body language

Mountain lions have near-
ly identical body language to 
your house cat. It’s helpful to 
understand a cat’s body lan-
guage to give you an idea of 
their next move and yours.

Concerning Behavior:
• A mountain lion doesn’t 

immediately flee when 
spotted.

• The lion has its ears up and 
is watching you closely.

• If after it is seen the li-
on continually disappears 
and reappears in different 
places with eyes on you.

Alarming Behavior:
• Moves closer (less than 

50 yds.) and into a hiding 
position.

• Ears are laid back and 
staring intently at you.

• Tail twitching.
• Hind feet pumping in an-

ticipation of a pounce.

How should you respond?
• Stay calm.
• If you have a child, or 

small pet, pick them up 
immediately to keep 
them from spooking and 
running.

• Make yourself look as 
big as possible; raise your 
arms, put your jacket up 
above your head.

• Back away slowly.
• Grab something you could 

use as a weapon if needed.
• Never take your eyes off 

the lion, you want to know 
where it is at all times.

• Be prepared to fight if 
needed!
 

When to call:
• If you see a mountain lion 

in close proximity to peo-
ple or near places people 
typically gather.

• If you suspect a lion has 
killed livestock or a pet.

Who to call:
• Southern Ute Wildlife 

Division, 970-563-0130 
during regular business 
hours.

• Tribal Dispatch/Trib-
al Rangers/SUPD, 970-
563-4401 during off 
hours and weekends.

courtesy EvgeniyQ

his own support he went 2-for-
3 with a walk, three runs and 
one RBI. Valdez was 2-3 with 
a triple, two runs and three 
batted in; senior Rylan Maez 
was 2-2 with two walks, three 
runs and two RBI.

Senior Wade Dunbar-Berg-
er was 2-2 with a triple, 
walk, run and three RBI, 
and Archuleta 1-1 with two 
walks and three runs scored. 
Quintana (1-2, BB, R, RBI 
in Game 1) ended up 0-0 but 
drew four walks and scored 
as many runs, while White 
Thunder finished 1-3 with a 
double, two runs and two RBI.

“We really just came 

wanting to have a little fun 
in our last games of the 
year,” Bissell said. “We had 
a couple that weren’t able to 
travel – one broke his arm, 
one had soccer – so we were 
down, but we’re a young 
team and looking to bring 
them all back next year so 
we can grow and get better.”

Standing 17-6 overall, Ig-
nacio’s postseason destina-
tion was not yet known – 
due to regular-season games 
still being played statewide 
– as of press time. Early 
Tuesday morning, May 14, 
the ’Cats stood 18th in CH-
SAA’s Selection & Seeding 

Index for Class 2A, though 
their win total was equaled at 
the time by only No. 2 Den-
ver Christian (17-4 overall) 
and exceeded by only No. 3 
Las Animas (19-2) and top-
ranked Limon (22-0).

“Against Pagosa, we had 
a couple uncharacteristic er-
rors by guys that don’t nor-
mally make errors, but ... 
that’s just the thing; when 
you get complacent it comes 
back to bite you,” Coach 
Valdez said. “We’ve cor-
rected some of those mis-
takes we made, and we’re 
going to look to not make 
those moving forward.”

girls 17th, boys 17th • from page 17
es.  She also earned seventh 
in the 800m run (2:26.57), 
while fellow senior Lauren 
deKay placed seventh in the 
pole vault (7’6”).

Barnes ended up ninth in 
the triple jump (31’11.25”), 
and IHS’ 800m sprint medley 
relay placed ninth in 2:01.45.

On the boys’ side, IHS 
managed just eight points 
and also tied for 17th, albeit 
with 4A Palisade.

Most of those came via 
freshman Cayson Bur-
cham’s efforts in the 400- 
and 800-meter runs; he put 
down a 53.52 in the former 
and finished tenth, but im-
proved at double the dis-
tance to fourth (2:01.07).  
He also helped the 3,200m 
relay log a sixth-place time 
of 8:46.43—well behind 
4A GJHS’ winning 8:18.70, 
but tops amongst the few 

2A-level teams entered.
Junior Kendrick Nossaman 

finished 14th in the 400, clock-
ing 54.51 seconds, sophomore 
Trace Crane was 14th in the 
triple jump (37’2”) and sopho-
more Lincoln deKay was 14th 
in the pole vault (9’0”).  Se-
nior Kyle Rima placed 16th in 
the shot put (36’11”), and the 
1,600m relay (3:41.69) ended 
up 15th.

Followed by Durango 
(87.33 points), GJHS (81), 
New Castle-based 3A Coal 
Ridge (56.5) and 2A Ce-
daredge (44), Montrose 
(112) emerged as the Invita-
tional’s collective champion.

Who’s All Going: The 
State Championships will 
be held May 16-18 at Jef-
ferson County Stadium in 
Lakewood.

Representing Ignacio in 

the Class 2A Boys’ competi-
tion will be Burcham (No. 7 
seed in the 800) and deKay 
(No. 10 in the 110m hurdles, 
No. 17 in the 300m hurdles).  
Thanks to their Teeters time, 
the 4x8 relay – senior Co-
rey Gomez, Crane, Nossa-
man, Burcham – also qual-
ified and is seeded 14th be-
hind 1-seed and defending 
event champ Peyton (whose 
2024-best 8:24.08 is down 
from a State-winning 8:16.27 
in ’23, but plenty impres-
sive considering two runners 
graduated last spring).

Barnes will represent the 
Lady ’Cats in the 800 (No. 9 
seed) plus long (No. 9) and 
triple (No. 17) jumps, while 
Mendoza-Lechuga will go 
in the 300m hurdles (No. 
13) and sophomore Saman-
tha Riddell in the high jump 
(No. 15).

’cats shooting into postseason • from page 18


